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SECTION A 


REPRESENTATION 
WOMEN 


(1) WOMEN IN THE CANADIAN 
LABOUR FORCE 


ate) Ni Din 
1 Lee Lal 


ia 
7 
Me 


Table At 
Percentage Labour Force Participation by Age 
and Sex 
Canada, 1975-1989 


Age Group 


ee EEEEEE EERE 


20-24 25-34 35-44 45-54 55-64 65+ Total 


Men 

107585). Obs’ Uae om 1 ooae 0.0 ou 
1980" 06.4" > 9514-4 96:0 92.6% 76.2 14.6«--704 
40Gb (gdndengse 95:8 OT O70 UM 2Ae Wib'b 
Poegee oA) O47 04 Deol GF b0 2 allo 0.) 


Women 

1975 67.0 529 515 461 308 49 444 
1980) 7308" 62:7 961-6 wos.) 8337. 844° 304 
TORR 75a, (139 10.1. FiG0.2) Beas bas et 
CORO) B70) 628 (12 bro (3440) 40 Pee 


aaa EEE 


Source: Statistics Canada, Labour Force Annual Averages, 1975-1983, Table 1; 
Labour Force Annual Averages 1981-1988, Table 1; The Labour Force, 
December 1989, Table 1. 
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Table A2 
Percentage Labour Force Participation by Age 
and Marital Status 
Canada, 1975-1989 


Males Females 
20-44* 45-64* Total 20-44* 45-64* Total 


Single : 

1975 82.9 72.4 66.9 80.4. ». 68:445 39s 
1980 855 £684 90.6 82:4 4 680m Cee 
1985 BBs 4B a Fas 84.8.4 41850 Oa8 
1989 89.6 50.1 15:2 85.0 39.2.8 66:2 


Married 

1975 06:7. “88.9. 465.1 499 354 41.6 
1980 O67 885 | Ba: 59.4 °¢ 4112.9 498 
1985 965 634 80.8 67.6 359%) Soom 
1989 96.1 60.8 79.1 74.6:) \ 38901 Gog 


Other 
1975 G0 55. shove deo 63.7 ue 40:5 eae 
1980 02679-7226 245 rs 73:6" 503. 93a 


Separated/Divorced 
1985 Oh (G24). * 7729 76.2 50.0 (693 
1989 92.1 60.1 (65 79.1 52.1 66a 


Widowed 
1985 91.1 23.0 27.4 67.5 13.9 16.4 
1989 87.3 20.8 24.9 69.5 12.0 14.2 


Total 

| 1975 929 87.0 78.4 56.1 39.4 444 
1980 93.3 85.2 784 64.9 445 S508 
1985 946 60.1 76.6 70.8. 324 54.6 
1989 944 579 76.7 16.6%. 33.67 2aeeeee 


* Age groups for 1985 and 1989 are 25-44 and 45+ 


Source: Statistics Canada, Labour Force Annual Averages 1975-1983, Table 3; 
Labour Force Annual Averages 1981-1988, Table 3; The Labour Force, 
December 1989, Table 3. | 
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Table A3 
Composition of the Work Force 
Canada, 1975-1989 


1975 1980 1985 1989 


Males (’000) 6,294 6935 7,167 7,525 
Females (’000) 3680 4,638 5,365 5,978 


Women as percentage 
of total work force 36.9% 40.2% 42.8% 44.3% 


Source, Statistics Canada, Labour Force Annual Averages 1975-1983, Table 1; 
Labour Force Annual Averages 1981-1988, Table 1; The Labour Force, Table 1. 
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Table A4 
Demographic Groups Within the Labour Force 
Canada, 1975-1989 


1975 1980 1985 1989 
000 % ’000 % '’000 % ‘'000 % 
Youth 
(15-24) 2,701 27 3,061 26 2,808 22 2,674 20 


Women 
(age 15+) 3,680 37 4,638 40 5,365 43 5,978 44 


Prime age 
males 
(25-54) 3,949 40 4398 38 4,804 38 5,239 39 


Older workers 
(aged 55+) 1,204 12 1,313 11 “1357 11° 1 oggee 


TOTAL 9,974 11,573 12,532 13,503 


Note: Percentages do not add to 100 because “youth” and “older workers” 
categories include females who are also included in the “women” category. 


Source: Statistics Canada, Labour Force Annual Averages 1975-1983, Table 1; 
Labour Force Annual Averages 1981-1988, Table 1; The Labour Force, 
December 1989, Table 1. 
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Table AS 
Employment of Women and Men by Sector 
Canada, 1975-1989 


1975 1989 


Male Female Male Female 
000 ‘000 % ‘000 % 
Primary 
Agriculture oro” 0. 1086" "SH GO) 
Other primary 205 _ 3. 15 0.4 ; oo 70.6 
TOTAL 580 9. 123 3.6 , 170 3.1 


Secondary 

Manufacturing 1411 , 460 609 11.0 
Construction 564 9. 40 St aad ae 
TOTAL 1,975 33. 500 690 12.5 


Tertiary 

Transportation, 

communications 

& other 

utilities 663 

Trade 992 

Finance, 

insurance and 

real estate 203 

Community, 

business and 

personal 

Service 1,037 17.6 1,483 43.9 1,584 22.0 2,616 47.5 
Public 

administration 454 7.7 210 62 487 70 363 6.6 
TOTAL 3,339 56.7 2,757 81.6 4,230 60.7 4,648 84.4 


GRAND 
TOTAL 5,903 100 3,381 100 6,977 100 5,508 100 


Source: Statistics Canada, Labour Force Annual Averages 1975-1983, Table 20; The 
Labour Force, December 1989, Table 10. 
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Table A6 
Women and Part-time Employment 
Canada, 1975-1989 


1975 1980 1985 


Percentage of employed 
women who worked 
part-time 

15-24 years 

29-44 years 

45 years and over 
TOTAL 


Reasons for part-time 

work (percentages) 

Personal or family 

responsibilities 16.9 173 13.6 

Going to school 22.9 20.3 19.6 2012 

Could only find 

part-time work 10.8 1740) VAT 222 

Did not want 

full-time work 45.8 41.9 38.8 39.3 

Other reasons eile 3.0 1.4 14 
| TOTAL 100.0 100.0 100.0 100.0 


Source: Statistics Canada, Labour Force Annual Averages 1975-1983, Tables 29 
& 32; Labour Force Annual Averages 1981-1988, Tables 18 & 19; The Labour 
Force, December 1989, Tables 18 & 19. 
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Table A7 
Percentage Labour Force Activity of Women 
with Pre-school Children 
Canada, 1975-1989 


1975 1980 1985 


Labour force 

participation of mothers 

with pre-schoolers ole 
with children under3 31.5 


Percentage of all 

mothers employed 

full-time 

with pre-schoolers 21.9 
with children under3 18.6 


Percentage of all 

mothers employed 

part-time 

with pre-schoolers 9.1 ton 15.4 17.0 
with children under 3 8.6 126 14.7 16.4 


Source: Statistics Canada, Labour Force Survey Division, unpublished data 
1975 and 1980; Labour Force Annual Averages 1981-1988, Table 8; The Labour 
Force, December 1989, Table 8. 
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Table A& 
Educational Attainment of Women and Men 
in the Labour Force 
Canada, 1975-1989 


1975 1980 1985 1989 
%o % % % 


All women 

0-8 years 15.0 11.4 8.8 6.9 
9-13 years 51.4 Sin3 aya 49.4 
Some post-secondary 9.1 8.5 10.8 hia 
Post-secondary 

certificate or diploma 17.1 13.8 16.2 18.6 
University degree 7.4 8.9 11.9 14.0 
TOTAL 100.0 100.0 100.0 100.0 


All men 

0-8 years 23.4 18.5 14.2 so bas 
9-13 years 44.7 51.6 49.7 48.6 
Some post-secondary 9.8 8.3 9.7 10.0 
Post-secondary 

certificate or diploma 11.8 9.6 hee 14.4 
University degree 10.3 11.9 14.1 15.0 
TOTAL 100.0 100.0 100.0 100.0 


Source: Statistics Canada, Labour Force Annual Averages 1975-1983 Table 8; 
The Labour Force December 1989 Table 5. 
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Table A9 
Labour Force Participation of Women 
by Age Group 
Canada, for Selected Years 


15-24 25-34 39-44 


1966 48.4 TO OM too OSG eet ion) 
1967er) 49.1 19iT eee elev fable biel) 
1968 498 T2/Gm 090 1988 = =/6.2 
W093) 30.2 1979 60.4 Litepohke th bal al key 2 


Source: Statistics Canada, Historical Labour Force Statistics, 1985, p. 255; 
The Labour Force, December 1986, Table 55; Labour Force Annual Averages, 
1981-1988, Table 1; The Labour Force, December 1989, Table 1. 
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Table A10 
Employment of Women by Occupation 
(All classes of workers) 
Canada, 1975-1989 


1975 1980 1985 
% % % 


Managerial, 

administrative 3.4 

Natural sciences 0.8 

Social sciences 1.4 

Religion — 

Teaching ii ggla 

Medicine and health 9.5 

Artistic and recreational 1.1 

Clerical 36.1 

Sales 10.4 

service 16.6 

Agriculture SU 

Fishing, hunting 

and trapping 

Forestry and logging 

Mining and quarrying 

Processing 

Machining 

Product fabricating, 

assembling and 

repairing 

Construction trades 

Transport equipment 

operating 

Materials handling 

Other crafts and 

equipment operating ; 0.6 0.6 0.7 
TOTAL 100.0 100.0 100.0 
Source: Statistics Canada, Labour Force Annual Averages 1975-1983, Table 20; 


Labour Force Annual Averages 1981-1988, Table 14; The Labour Force, 
December 1989, Table 14. 
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Table A11 
Comparison of Average Earnings of 
Women and Men 
Canada 


1969 1979 


Full-time full year 

workers 

Women $4,465 $11,006 $21,918 
Men $7,611 $17,471 $33,558 
Women as % of men 58.7% 63.0% 65.3% 


All earners 

Women $2,826 $6,987 $15,054 
Men $6,184 3 Br fof: $26,236 
Women as % of men 45.7% 50.8% 57.4% 


Source: Statistics Canada, Earnings of Men and Women, 1988, Text Table 11. 
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SECTION A 


REPRES ENIaTI ON 
WOMEN 


(2) WOMEN IN THE FEDERAL 
PUBLIC SERVICE 


Table A12 
Representation of Women in the Occupational 
Groups of the Federal Public Service 


Employees Pay Range 


Category Total Men Women % Mini- Maxi- 
and Group Women mum mum 


Management 

Executive (EX) 2,448 2,204 244 10.0 $63,100 $111,700 
senior 

Management (SM) 1,835 1,577 258 14.1 $56,200 $ 65,900 
CATEGORY TOTALS 4,283 3,781 502 11.7 


Administration and Foreign Service 

Administrative 

Services (AS) 11,073 5,821 $16,702 $ 69,615 
Administrative 

Trainee (AT) 58 25 $14,810 $ 29,350 
Commerce (CO) 1870 81550 $17,334 $ 71,535 
Computer Systems 

Administration (CS) 4,092 3,102 $22,310 $ 73,022 
Financial 

Administration (Fl) 2,489 1,736 $14,100 $ 63,177 
Foreign Service (FS) 1,110 921 $a 520 Si 7314 
Information 

Services (IS) VecSia G0Ga acd 4 $16,567, $x64)300 
Organization and 

Methods (OM) 665 467 198 $16,368 $ 64,300 
Personnel 

Administration (PE) 2,849 1,333 1,516 $15,669 $ 64,315 
Program 

Administration (PM) 25,979 15,674 10,305 $16,702 $ 69,615 
Purchasing and 

Supply (PG) eles Sho kt 702 $15,576 $ 64,300 
Translation (TR) 1,057 500 Do/ $18,000 $ 60,501 
Welfare 

Programs (WP) 1,556 3,012 544 $16,476 $ 64,300 
CATEGORY TOTALS 56,348 34,258 22,090 
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Table A12 

Representation of Women in the Occupational 
Groups of the Federal Public Service (continued) 
Employees 


Men Women % Mini- 
Women mum 


Category Total 


and Group 


Scientific & Professional 
Actuarial Science (AC) 3 
Agriculture (AG) 313 
Architecture and 
Town Planning (AR) 
Auditing (AU) 
Biological 

Sciences (Bl) 
Chemistry (CH) 
Defense Scientific 
Service (DS) 
Dentistry (DE) 
Economics, Sociology 
and Statistics (ES) 
Education (ED) 
Engineering and 

Land Surveying (EN) 2,869 
Forestry (FO) 151 
Historical 

Research (HR) 

Home Economics (HE) 
Law (LA) 

Library Science (LS) 
Mathematics (MA) 
Medicine (MD) 
Meteorology (MT) 
Nursing (NU) 
Occupational and 
Physical Therapy (OP) 31 
Pharmacy (PH) 62 
Physical Science (PC) 900 
Psychology (PS) 138 
Scientific 
Regulation (SG) 


18 


0.0 
ii 


$27,016 
$18,654 


321 
3,749 


13.4 
12.9 


$20,623 
$32,553 


1,147 
420 


22.0 
25.0 


$18,875 
$18,666 


965 
30 


8.7 
6.7 


$21,694 
$48,043 


2,421 
1,933 


24.4 
49.5 


$16,751 
$36,892 


$27,613 
$18,875 


289 
40 
888 
930 
189 
2/3 
993 
1,454 


$17,713 
$33,795 
$27,600 
$24,255 
$18,872 
$50,392 
$18,780 
Regional 


$20,755 
$21,430 
$28,536 


493 $17,378 


Pay Range 


Maxi- 
mum 


$ 77,123 
$ 63,071 


$ 65,975 
$ 73,398 


$ 65,777 
$ 66,672 


$ 79,109 
$ 74,179 


$ 75,588 
$ 65,873 


$ 74,810 
$ 65,517 


$ 62,016 
$ 57,441 
$111,700 
$ 57,502 
$ 73,442 
$103,628 
$ 62,472 
$ 59,270 


Regional Rates 


$ 60,653 
$ 73,473 
$ 66,456 


$ 61,231 
VOLUME 2 


Table A12 
Representation of Women in the Occupational 
Groups of the Federal Public Service (continued) 


Employees 


Category Total Men 


and Group 

Scientific 

Research (SE) 

Social Work (SW) 
University Teach (UT) 
Veterinary 

Medicine (VM) 636 
CATEGORY TOTALS 22,904 17,332 


Bilice 
109 
235 


Technical 

Air Traffic Control (Al) 1,985 
Aircraft 
Operations (AQ) 
Drafting and 
Illustration (DD) 
Educational 
Support (EU) 23 
Electronics (EL) 2,925 
Engineering and 
Scientific 

Support (EG) 
General 

Technical (GT) 
Photography (PY) 
Primary Products 
Inspection (Pl) 
Radio 

Operations (RO) 
Ships’ Officers (SO) 
Social Science 
Support (SI) 
Technical 
Inspection (Tl) 1,475 
CATEGORY TOTALS 26,200 


1,916 
609 


1,605 


1,020 505,859 


2,956 
139 


2,464 

t22 17 
2,636 2,365 271 
1,199 
1,446 


1,097 102 
1,366 80 


2,173 1,029 1,144 


1,431 44 
22,465 3,735 
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Women 


% 


6.2 
40.4 
3.0 


14.8 
24.3 


3.9 


4.1 


ite ¢ 


Pay Range 


Women mum 


$32,948 
$24,235 
$19,824 


$38,328 


$17,667 
$43,336 
$18,979 
Regional 
$19,025 
$17,131 


$15,415 
$20,986 


$23,534 


$16,481 
$44,805 


$15,415 


$15,415 


Maxi- 
mum 


$ 79,964 
$ 60,299 
$ 68,594 


$ 71,819 


$ 74,713 
$ 65,043 
$ 49,181 
$ 34,792 
$ 59,468 
$ 62,057 


$ 67,933 
$ 38,240 


$ 52,947 


$ 53,763 
$ 67,311 


$ 70,474 


$ 70,384 
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Table A12 
Representation of Women in the Occupational 
Groups of the Federal Public Service (continued) 


Employees Pay Range 


Category Total Men Women % Mini- Maxi- 
and Group Women mum mum 


Administrative Support 

Clerical and 

Regulatory (CR) 50,039 10,004 40,035 $15,778: 9S sO;r2o 
Communications 

(CM) 634 B99Te 235 $18,745 $ 38,826 
Data Processing (DA) 2,847 892) 11,9908 $16,471 $ 45,299 
Office Equipment 

Operations (OE) 402 203-8) 199 5 $15,452 $ 30,832 
Secretarial, 

Stenographic 

Typing (ST) 13,743 154 13,589 $15,637 $ 38,975 
CATEGORY TOTALS 67,665 11,652 56,013 


Operational 

Correctional 

Service (CX) 4,835 $26,270 $ 51,960 
Firefighters (FR) 1,343 1 $27,219" $ 538,978 
General Labour 

and Trades (GL) 14,754 Regional Rates 
General Services (GS) 9,381 Regional Rates 
Heat, Power and 

Stationary Plant 

Operation (HP) 1,840 O02, $23,103 $°46ie58 
Hospital Services 

(HS) 10/6 Regional Rates 
Lightkeepers (LI) 318 3 $19,562 $36,295 
Printing Operations 

(Supervisory) 

(PR-SES) 1,038 681 $36,449 $ 45,890 
Ship Repair (SR) 925 914 11 Regional Rates 
ships’ Crews (SC) 2,154 2,093 61 Regional Rates 
CATEGORY TOTALS 37,964 32,938 5,026 


GRAND TOTAL 215,364 122,426 92,938 
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SECTION B 


Calculation of the Equity Index 


‘ hapter 3 of the Task Force Report introduced the concept of the 
Equity Index as a measure of “compression” — the extent to which 
women in a given occupational group are primarily to be found at the 
lower classification levels of the group. This section describes how 
the index is calculated. 

The calculation of the Equity Index involves two steps. 


STEP 1: CALCULATION OF THE PROPORTIONAL 
REPRESENTATION INDEX 

The first step is the determination of the Proportional Representation 
Index (PRI) for the group. The algorithm for the PRI for a group having 
‘n’ classification levels is as follows: 


PRI = ¥ (% women at level 1 x 1) + (% women at level 2 x 2)........4. 
... + (% women at level n x n) 
divided by X(1+2+....+ n) 
multiplied by 100. 


Sample calculations of the PRI are illustrated in Tables B1 - Bé. 
Performing these calculations involves the following steps: 


1. Determine the percentage of women (column 4) at each 
classification level of the group under study. 

2. For each level, multiply the level number (column 1) by the percentage 
of women at that level (column 4) to produce the factor for the level 
(column 5). 
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3. When this has been done for each level, add all factors to produce a 
total for column 5. 

4. Add the total of all levels (column 1). 

5. Divide the total of column 5 by the total of column 1 and multiply 
by 100 to express the result as a percentage. This is the Proportional 
Representation Index. 


STEP 2: CALCULATION OF THE EQUITY INDEX 
The ratio of the PRI to Total representation multiplied by 100 is the 
Equity Index for the group. 


“FAIRNESS” OF REPRESENTATION 

Any attempt to ascertain the “fairness” of the representation of women 
in a given occupational group must examine a number of factors. The 
first of these is the overall availability of women with the skills needed 
to perform the functions demanded of the group. That is, unless the 
labour force contains an adequate number of qualified women within 
a given occupational area, it is not reasonable to expect to see a high 
proportion of women employed in that field within the public service. 
Nevertheless, whatever the actual proportion of women employed in 
an occupational group, for representation to be equitable those women 
should be employed in equal proportions at all levels of the group. 

In terms of the Equity Index formula, the PRI must equal the total 
percentage representation of women in the group. That is, the ratio of 
the PRI to the total percentage should be 1:1 — or 100%. An index 
below 100 denotes that the women in that group are “compressed” 
into the lower working levels; the lower the index the greater the degree 
of compression. Conversely, an index above 100 shows that the women 
in that group are well represented at the upper classification levels. 
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SAMPLE CALCULATIONS: 


Table B1 
Medium Representation Rate; 
Balanced Distribution 


2 3 4 S 
Total Women % Women Factora 


2,000 1,000 90 
1,200 600 90 
1,000 900 90 
600 300 90 
400 200 90 
200 100 90 
100 90 90 
00 29 90 
9,000 2,715 00 


ee LUE EEE EEE EIEN 


PRI for this group = (18.0/36)*100 = 50. 


EQUITY INDEX FOR THIS GROUP = PRI/TOTAL % 
= (50/50)*100 = 100 


a Factor = level * % women (column 1 * column 4) 
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Table B2 
High Representation Rate: 
Compressed Distribution 


2 3 4 5 
Total Women % Women Factor@ 


2,000 1,600 

1,200 960 

1000 800 

600 420 

400 200 

200 80 

100 20 

8b 90 10 
36 0,000 4,090 


PRI for this group = (19.5/36)*100 = 43. 


EQUITY INDEX FOR THIS GROUP = PRI/TOTAL % = 
(43/74)*100 = 58 


(Omitting level 8: PRI = 13.9/28*100 = 50: 
Equity Index = (50/74)*100 = 67) 


a Factor = level * % of women (column 1 * column 4) 
b Due to small number of employees, this level could be excluded from 
the calculation. 
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Table B3 
Low Representation Rate; 
Balanced Distribution 


2 3 4 5 
Total Women % Women = Factora 


2,000 
1,200 
1,000 
600 
400 
200 
100 
90 
9,000 


PRI for this group = (7.2/36)*100 = 20. 


EQUITY INDEX FOR THIS GROUP = PRI/TOTAL % = 
(20/20)*100 = 100 


(Omitting level 8: PRI = 5.6/28 = 20: 
Equity Index = (20/20)*100 = 100) 


a Factor = level * % women (column 1 * column 4) 
b Due to smail number of employees, this level could be excluded from the 
calculation. 
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Table B4 
Medium Representation Rate; 
Compressed Distribution 


2 3 yi 5 
Total Women % Women Factora@ 


2,000 1,400 
1,200 720 
1,000 900 
600 240 
400 120 
200 40 
100 10 
90 2 
9,000 3,030 


PRI for this group = (8.7/36)*100 = 24 


EQUITY INDEX FOR THIS GROUP = PRI/TOTAL % = 
(24/55)*100 = 44 


(Omitting level 8: PRI = 8.4/28 = 30: 
Equity Index = (30/55)*100 = 55) 


a Factor = level * % women (column 1 * column 4) 
b Due to small number of employees, this level could be excluded from 
the calculation. 
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SECTION C 


The Dynamics of the 
Promotion / Appointment Process 


A SIMULATION MODEL 


A simulation model was developed to examine how changes to vari- 
ous factors [see Chapter 4] affect the proportions of women to men at 
each level of a group over a period of time. Assumptions made in 
order to keep the model simple are as follows: 


(a) The total number of employees at a given level does not change 
from one year to the next (i.e., no major changes in the occupational 
group; no major downsizing). 

(b) The overall flow rates and ratios (women:men) for the year 1988 
also apply in future years. 


At the heart of the model is the following balance: 
PrtR+ Ors Eo DO, 


where: 


ie 


Promotions into a level from the preceding level: 


R = Recruitment into the level from outside the Public Service: 
O,; = Appointments to the level from other groups in the PS: 

P, = Promotions to the next level: 

D = Departures from the level to outside the PS: 

O, = Departures from the level to other groups in the PS: 


The model for a particular occupational group starts with a set of 
initial numbers of men and women at each of the levels of that group. 
Estimates of the situation at year end are made for each level using 
the above balancing equation and factoring in: 
¢ flow rates for each of the components of inflow and outflow, and 
* the relative flow rates of women:men 
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The resulting proportions of men and women at each level can then 
serve as the input conditions for the following year, and this can be 
repeated as often as required. 


APPLICATION OF THE MODEL 


Projected changes in a particular occupational group | 
As an example of the use of the model, the Administrative Services 
(AS) Group was chosen as it is a relatively large group and is an 
important feeder group for the SM. 

The initial conditions used for the model are shown below. 


Initial Conditions 


Level Men Women PR A RT RGO X ¥ 


487 1309 0.000 0.196 0.026 0.782 0.890 1.473 0.382 
996 1611 0.047 0.122 0.031 0.715 1.250 2.214 0.435 
1073 1017 0.100 0.062 0.020 0.697 1.170 1.232 0.444 
945 585 0.120 0.041 0.024 0.958 1.340 1.750 0.467 
927 360 0.087 0.083 0.022 0.724 1.210 0.828 0.423 
810 205 0.077 0.077 0.018 1.268 1.420 2.350 1.933 
507 80 0.072 0.076 0.021 1.372 1.000 1.592 1.250 

1 0 0.000 0.000 0.000 1.000 1.000 1.000 1.000 


1 
2 
3 
4 
5 
6 
i 
8 


Promotions into level/no. in level 

Appointments from other gps. into level/no. in level 
Recruitments into level/no. in level 

Ratio of no. leaving for other gps./no. leaving PS 
Promotion rate of women/men 

Appts. from other gps. rate of women/men 
Recruitment rate/rate of women/men 

Rate of women/men leaving level to other groups 
Rate of women/men leaving level to go outside PS 


Of interest is the fact that promotion rates and inflows from other 
groups tend to be significantly higher for women than men. Again the 
relative outflow to other groups is higher for women than men while 
for recruitment and departures from the public service, the reverse is 
generally the case. After 20 years, the projected distribution for the 
occupational group is as follows: 
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Distribution of Men and Women in the AS Group 


Level Initial After 20 Years 
Men Women Men Women 


487 1,309 367 1,429 
996 1,611 835 Wate 
Ode, e820 1,262 

985 76 763 

360 807 480 

205 673 342 

80 903 84 

0 ] 0 


CON OO HWP —- 


In terms of participation rates of women and the Equity Index* we 
have the following: 


Projected Changes in the Equity Ratio & 
Participation Rates for Women 


Se ree 


! a» Equity Index 
_ Participation Ratio 
5 10 15 2 


0 


Years 


* Note: Participation Rate = 100 x no. of women/(no. of women + 
no. of men) 

Equity Index = 100 when the ratio of women to 
men is equal to the participation 
rate in each level of the occupa- 
tional group. 
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BASIS OF THE MODEL 


M(LJ) = PRINM(I) + OTGINM(]) + RINM (I) - PROUTM() 
~ OGOUTM(]) + OUTPSM(1) + M(LJST) 

W(LJ) = PRINM(D + OTGINW(I) + nes PROUTW(I) 
- OGOUTW(I) - OUTPSW(I) = W(LJST) 


Note the letter M at the end of the variable indicates Men and 
W indicates Women. 


Equivalent equations to those presented below for women, apply 
to men. 


W(LJ) = Number of women in level I at time J 

W(LJST) = Number of women in level I at time J-1 

PRINW(I) — = Promotions into level I 

OTGINW(I) = Inflows from other groups into level I 

RINW(I) = Recruitment to level I 

PROUTW(I) = Promotion out of level I 

OGOUTW(I) = Outflows to other groups from level | 

OUTPSW(I) = Departures from level I to outside the Public Service 
PRINW(1) == (M(LJST + W(LJST)) * PZ) * WAST, JST) * 


X(IST)/M(STJST) + W(ISTJST) * X(IST)) 
PRNIM() — = (M(LJST) + W(LJST)) * P@) * MUST, JST)/ 
M(STJST) + W(ISTJST) * X(ST)) 


where P(I) 
X(IST) 


No. of promotions into level/No. in level 
Relative promotion rate of women compared with 
men from level I-1. 


OTGINW() = (M(LJST) + W(LJST)) * A) * W(L,1) * Y()/ 


Ma 1) + W(L1) * Y()) 
OTGINM() = (M(LJST) + W(LJST)) * AM) * M(11)/M(L,1) + 
we 1) + ¥(I)) 
where A(I) = No. of people entering level from other groups/ 
No. in level 
Y(I) = Relative inflow rate of women cone 


with men to level I 
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RINW(I) = 


RINM(I) = 


where RT(I) = 


YRT() = 
PROUTW(I) = 
PROUTM() = 


where P(IZ) = 


XD = 


OUTPSW(I) = 


OUTPSM(I) = 
where RGO(I) = 
OPS(l) = 


OGOUTW(I) = 


where B(I) = 


SECTION C 


(M(LJST) + W(LJST)) * RT) * W(L1) * YRT(D)/ 
(M(I,1) + W(L,1) * YRT(D)) 

(M(LJST) + W(LJST)) * RT) * M(L,1)/(M(I,1) + 
W(L,1) * YRT(1)) 


No. of people recruited into level I from outside the 
P.S./No. of people in level I 

Relative recruitment rate of women compared with 
men entering level I 


ni ea + W(IZ,JST)) * ane W(LJST) * 
X(I)/(M(LJST + W(LJST) * X(1)) 


nai ST) + W(IZ,JST)) * PZ) * M(LJST) / 
M(LJST) + W(LJST) * X(1)) 


No. of people promoted into level I + 1/ 

No. of people in level I + 1 

Relative promotion rate of women compared with 
men from level I 


(PRINM(I) + PRINW(1) + OTGINM(1) + OTGINW(1) 
+ RINM()) + as PROUTM() - PROUTW(1)) * 
(1/(1 + RGO())) * W(LJST) * OPS (1)/(M(LJST) + 
W(LJST) * OPS(I ‘ 

(PRINM(I) + PRINW(1) + OTGINM() + OTGINW() 
+ RINM(1) + RINW(1) - PROUTM()) - PROUTW(D) * 
(1/(1 + RGO())) * MST) /(M(LJST) + WLJST) 

* OPS(D)) 


Ratio of No. of people leaving for other groups/ 
No. leaving Public Service 

Relative rate of women compared with men leaving 
the Public Service from level (I) 


(PRINM(I) + PRINW(I) + OTGINM() + OTGINW(I) 
+ RINM() + RINW(1 . ee as PROUTW(I)) * 
(RGO(I)/ a i ‘Spe W(LJST) * BU)/(M(LJST) + 
W(LJST) * 


Relative rate of women compared with men leaving 
level I for other groups. 
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SECTION D 


HE a 
SURVEY 


1) SURVEY co DESIGN 


SECTION D 
Questionnaire Survey: 


The Survey Form Design Process 


OBJECTIVES OF THE SURVEY 

As with much social research, the bedrock of the Task Force’s research 
effort was a survey. The opinions of public servants are of obvious 
importance in analyzing an issue such as barriers to advancement. 

A barrier that exists “only in the mind” can be a very real barrier, and 
the way in which it is perceived can determine whether it is surmount- 
able or not. This was illustrated clearly during the “pioneer and path- 
finder” interviews, where women who had successfully surmounted 
all obstacles in their paths insisted that they had not encountered any 
barriers, but readily admitted that they had occasionally come up 
against hurdles to be taken in their stride. 

In addition to exploring the opinions of public servants, the Task 
Force needed to obtain statistical data relating to the movement of 
women over time. While some of this information could be extracted 
from existing government files, much of it could not. An important 
added advantage of obtaining such data by means of a survey is that it 
allows the analysts to correlate the opinions of public servants with 
movement over time. 

The design, administration and analysis of the survey was 
conducted on behalf of the Task Force by Statistics Canada. 


THE NATURE OF THE SURVEY 

The mandate of the Task Force was to study barriers to women. To do 
so, it was necessary to determine whether any barriers identified 
applied equally to men. Thus each element of the research program 
contained an appropriate control sample of men. For the survey, the 
questionnaire was titled simply: “Barriers to Advancement in the 
Public Service” and was sent to men and women in approximately 
equal numbers. 
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SURVEY DESIGN 


Survey form content 

A prime consideration in designing a questionnaire survey is the size 
of the form. On the one hand, it is important to ensure that all perti- 
nent questions are included in the form. The cost of adding an extra 
question to a form is negligible in terms of the additional administra- 
tive costs (typesetting, printing, distribution, etc.) while the cost of 
omitting a key question can be exorbitant (in extreme cases it can 
involve having to repeat the survey). On the other hand, it is important 
to remember that respondents must go to some time and trouble to 
complete and return the form. If the form becomes too long, complex 
and time-consuming people will simply not complete it, and the rate 
of return can drop below the point at which the survey is statistically 
credible. It is therefore crucially important to ensure that the survey 
form includes all of the key questions, but no more. 

To ensure that the questionnaire hit the right balance, Statistics 
Canada built into the design phase a series of focus groups. A focus 
group is essentially a carefully monitored discussion group, in which a 
skilled moderator channels the group’s discussion along desired lines. 
The objective of the focus groups was to determine the “hot issues” 
relating to the advancement of women in the federal public service; 
issues which would then be examined in greater detail by means of 
the questionnaire survey. 


The focus groups 

Most of the 13 focus group sessions took place during December 1988. 
Seven of the groups consisted of women only, while six were mixed. 
Four of the 13 sessions were in French and nine in English. The ses- 
sions involved a range of departments and included participants from 
the national capital area as well as various regions. Participants were 
selected at random by Statistics Canada. 

Although the results of the focus groups cannot be considered to be 
statistically representative of the public service as a whole, the groups 
did identify a number of key concerns relating to employment equity 
for women in the federal government, and barriers to its achievement. 
The groups also offered a range of comments relating to the nature of 
the barriers, and the perceptions of people working within the federal 
bureaucracy. These observations served as a major source of input to 
the questionnaire design. Some of the key observations of the focus 
groups are summarized below. 
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General Perceptions 

There was an overall sense that the Government has made progress, 
but still has a way to go in identifying and removing barriers. The 
obvious barriers have been identified and removed, but the barriers 
that remain are subtle. Some participants expressed the point of view 
that a segment of Senior Management pays lip-service to employment 
equity while finding subtle ways around it. For example, “inappro- 
priate” (personal) questions are rarely asked at selection interviews 
but management still finds the answers to such questions by alterna- 
tive means. The more senior the manager, the more he can get away 
with discrimination. 

Large differences were noted between the national capital area and 
regional reactions. Smaller differences emerged among the different 
regions. The unions received more credit than management for 
progress to date in achieving employment equity. 


Specific Perceptions 


Staffing: 

¢ Hiring boards discriminate against pregnant women. 

e Women must be more qualified than men to be selected. 

¢ Boards still consider women to be primarily responsible for child 
care, therefore, less free to travel, work overtime, relocate if needed. 

¢ Many jobs are still stereotyped as “male” or “female.” Importantly, 
many people still consider management as a “male” preserve. 

¢ Men and women stereotype. 


Training and career planning: 

¢ Training is limited for everyone due to government restraints, but 
more training is available for senior staff; therefore for men. 

¢ Advancement opportunities are limited for everyone due to 
restraint. 

¢ Advancement for men and women is limited by linguistic ability. 
There is a strong perception that the careers of men and women 
are limited by langauge requirements. “It is not enough to speak 
French; you have to be Francophone.” 


Promotability: 

¢ Women are moved up the career ladder before they are ready due 
to “equity” considerations (targets and quotas). This has allowed 
mediocre women to get ahead. 
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¢ Women who move ahead in non-traditional areas are viewed with 
resentment and suspicion. Some people assume that the gender of 
these women played a greater role in their advancement than their 
merit and abilities. 

¢ Although women support equity programs, they want promotions 
to be clearly related to their demonstrated abilities. 

¢ Mentoring and networking are critical factors in career advance- 
ment. Men’s networks and mentor systems are long established 
while women tend to be excluded. Some management women are 
not prepared to help other women by mentoring, etc. 

¢ There is a “narrow band of acceptable behaviour” for women 
in management. 


Perceptions of equality: 

¢ There are great variations from one department to another, from 
region to region within a department, and among individuals 
within a department. 

¢ Some men feel that they are now the victims of discrimination 
because of employment equity programs. They feel that women 
receive preferential treatment, and they resent this. 

¢ Favouritism is commonplace, but relates to personality rather 
than gender. 


Perceptions of Senior Management: 

e Senior Management's attitudes towards employment equity vary 
by department and individual. 

¢ Many older men are perceived as having “old fashioned” atti- 
tudes towards women. Such attitudes are also related to cultural 
background. 

¢ Senior Management overtly supports equity programs (several 
people added ...”only because they have no choice in the matter”) 
but for some it is strictly a question of “lip-service.” 


Family and child-care responsibilities: 


¢ Family responsibilities are still seen as primarily the woman’s 
concern. 


4 VOLUME 2 


e There are still a number of administrative obstacles (for example, 
family leave programs, pension coverage, job sharing and part-time 
employment). 

¢ Day-care is still a hot issue.! 


Other comments: 

e “Success” needs to be redefined in our modern environment. In 
view of today’s restricted growth in the public service and an 
increasing understanding of the need to balance career and family 
responsibilities, the old definitions no longer apply. 

e There is a significant morale problem (not necessarily relating to 
equity considerations) that surfaced in these meetings. 

e “The Federal Public Service is like a National Parks Forest: We're all 
growing older together.” 


SURVEY RETURNS 

Twenty thousand public servants (approximately equal numbers of 
men and women) received the questionnire in July 1989. The first 
completed questionnaires began arriving within days of their distribu- 
tion. Statistics Canada received the bulk of the returns during July 

and August, but completed questionnaires continued to come in 
throughout the fall. 

In total, Statistics Canada received 12,044 completed questionnaires. 
Of this total, 6,082 were from women and 5,962 from men. By examining 
the responses, the Statistics Canada team established that the survey 
would produce reliable data, free from any significant bias. 

Perhaps even more indicative of the importance attached to the 
survey is the fact that 60% of the respondents not only answered the 
specific questions, but chose to add narrative text of their own. This 
rate of “write-in” responses is the highest ever seen by the Statistics 
Canada team in a survey of this nature. 

Analysis of questionnaire returns was completed in mid-December 
1989. 


The Task Force decided that this issue was too large to be examined simply as one element of 
the present study. Since the issue is being addressed elsewhere within the federal govern- 
ment the Task Force resolved that while family care would be acknowledged as a barrier to 
women, research resources would not be devoted to a study of the issue. 


m— 
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HE QUESTIONNAIRE 
SURVEY 


(2) THE QUESTIONNAIRE 
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Statistics Statistique 
Canada Canada 


BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE 


Dear Respondent 


As Canada’s largest employer, the federal government is committed to ensuring that the process by 
which individuals are selected for advancement is fair and equitable. This questionnaire will collect 
information on the attitudes, perceptions and views of public servants on barriers they may have encoun- 
tered during the course of their public service careers. Information from the survey will enable the govern- 
ment to better understand the process by which individuals advance in the public service, with the 
objective of recommending changes to improve the situation in the future. 


The survey is being conducted on behalf of the Task Force on Barriers to Women in the Public Service 
under the authority of the Statistics Act, which guarantees that your information will be kept confiden- 
tial and will be used for statistical purposes only. Under no circumstances will Statistics Canada release 
any information about you as an individual to anyone, including the Task Force itself. All statistical 
tables will be screened by Statistics Canada to ensure that they do not reveal anyone’s identity. 


The sample for this survey has been carefully selected to represent men and women from all depart- 
ments and agencies, all groups and classification levels and all geographic areas of the country. Please 
take a few minutes to complete the questionnaire before June 23, 1989. Even if you haven't personally 
experienced discrimination in your public service career, your reply is essential if the results are to 
provide a fair representation of the views and experiences of all public servants. Results of the survey 
will be incorporated in the report of the Task Force which will be presented to the President of the 
Treasury Board in the fall of this year. Statistical summaries will also be published by Statistics Canada 
after the Task Force Report. 


Thank you for your cooperation and assistance. 


ke, 


Ivan P. Fellegi 
Chief Statistician of Canada 


How to complete the questionnaire 


A Answer the questions by: ie 
After you have completed the 
Marking a circle .. a ea 0) questionnaire, place it in the 
postage-paid return envelope 
OR Entering a number in a box ....... 0.5 | and drop it in the mail 
OR Printing in abox ....... Ay ®ie DE. 4 | 


CONFIDENTIAL WHEN COMPLETED 


AUTHORITY: collected under authority of the Statistics Act, Revised Statutes of Canada, 1985, Chapter S19. 


8-5103-222 14-4-89 STC/HLD-040-03394 (Francais au verso) 


tel 


Canada 
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MOST RECENT HIRING IN THE PUBLIC SERVICE 


1. When were you hired into the federal public service? If you left the public service at some point in time, report the date on which 
you most recently were hired. 


Month ea Year 19 


2. What was the department and classification of the position into which you were hired? 


(e.g. — Department: DND, Group CR, Sub-Group 000, Level 04 
— Department: Agriculture, Group ST, Sub-group SCY, Level 03) 


Departvent (isla 100 kk hc) He i ee nme ae et 2 fe ela) ee ee 


Gr. S.-gr. Lev. 
Claes fcatiortonli ta dled alte 


Questions 3 to 10 refer to the position you identified in question 2. 


3. In which city and province/territory was the position? 


Sige Ss ee ee ee eee 


Province/Territory: 
Newfoundland’s.s tao, Se a ee ae ee 010) Nanitobalecia) Ae. 24 oles oe 080) 
Princesedwardilslancimr sm ine tere ene n 02C-) Saskatchewailiacees ogi aceoneal eraae eee 09) 
Nowa SCotia ah alate eet pete ceca sehr does: 93) IRIDOHTA ti, fddeae cans edt iets tis Gee 100) 
New? Brumewicksn pee nee ne eee ta oderee aie: 04) Britishe COWMBIAG. occ 0) 1cn kare eee 10) 
The National Capital Region ..... PAE ace 05C) VOM ahs Aes aimerccne vt scncla eee he oe ee 120) 
Quebec (excl. the National Capital Region) ..... 06C) Northwestallenitories sito oe nn ae eee 130) 
Ontario (excl. the National Capital Region) ...... @) Outside Canadas \0.00 no nen ee ee 140) 


4. What was your employee status in the position? 


Indeterminate (permanent) full-time... 0.0... bee ee eee eens 1@) 
Indeterminate (permanent) part-time 1.2.00... 66 cece cee ee ee eee eee eee ees 2@) 
TERTAA GLIMORENS Or OSS Nervi: ets lee MOAR Gon Gas ae ct Ae etna me Meer ce ol vay recta aewen Pane CA ear e 3C) 
Tacracmorer thats GMOS «Gace cece he soa thy seoeln Aa elements ye Sater Peer eRe oe Ane 4@) 
Seasonal or casual ......... I ee re re Seer ae fy PEE ee gee ne ene Tine 1@) 


5. How did you first find out about the position? (Mark one only) 


Ravectiseme;ntmme diame re eacee ities WER. ous 4 MRR re Spe trachea renee Peccrsas aperrs A h@ 
PUblios Service: Commi SSiOmullnVentONarmmrctaye sae ants a suum ese feter ai weagetstele 0a) te lteter inno srs 02C) 
While working on contract in the public service .......... 6.2... eee eee eee ees 030) 
The person responsible for filling the position told me about it .........- 2.2.60. eee nee 040) 
Friends in the public service told me about it ...........-..- 225s eee eee eee es 05) 
Jobnposting in avgovermment OffiCe) say sa. cca: ie peat tee ae sige satan een geeteeers 06) 
While working in the public service for a placement agency ........- 2.62. ieee renee 070) 
Aniexecutiversearoh company approached meme: cry clei 0a aut see tetet es) vale) oa see eueeanteetzes 08C) 
Ay Mlaceient agency told Me: o00.' 5 dan oP. cones ead og ieeunn lean Win eae RR ee ee 090) 
University/collegesinstittite: recruitment). oa plana aeugetstet gees) eta telecon anec seen ere 100) 
Canada Employment Centres. sus ne ease. Wee. Coca cena «cle tice 110) 
Do-otiremember... see se tl ars oa aad Ea ao Svelas oop Siy eS e oe  ee ne 120) 
Others please SOScif yy: qcget eo ack Ginss ahen lags sib Sea says one ree eee a ae 130) 
ee ee ee ee Io er 
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6. What was the highest grade or level of education you had completed when you got the position? 


[EecenthanuntaheschOolmen ce eeem emit Ts RAMA MCE AN ctu RN RMer 5.5 9,0 UNEP dee as 2. 1@) 
SG MDISTEGESOCOMG GIy Meter ne ors ety tirid iat, omens coh VOM geen erred teh tals Aig a ea Wis A 20) ) Go to 8 
Completed community college, technical college, CEGEP, nurse’s training .................... 3C) 
Completed bachelor’s degree (e.g. B.A., B.Sc., B.A.Sc., 4 year B.Ed.) 0.0... ee, 4-) 
Completed degree in medicine, dentistry, veterinary medicine or optometry .................... 1) 
Gompleted masters degree (e.gn NFA WIM. Ds) nen meee a eee bet eee mee Ai evs le 6C) 
Gompleecraoctonater O-CalminOs ma eraemenne Metis tear Meanie mee it AN ae eute heehee tetra u@®) 


7. Please indicate the major field of study of your highest degree at the time. 


GUC atone eigen Cece Ree Orc Arcee be Ce oe iy amen A a tien ae WN Oe COME A Yc Sa 91) 
Phvsicelreducations recreation: angileiSUne: o.-.iar « < eN ReaD. Me Ta nieL, Rae en: a fee ie ad: 020) 
Ine Mmpe OUTING PANG AaDDILEC) ait Simeewee tant Meena naic a athy ann JC etree) OME aan. een 037) 
Business administration, commerce, finance, accounting and related .....................0.. 040) 
Social sciences, humanities and related (including Library science) ................. 00.0000. 05() 
107 NN He Oe Sean: Le Pee Pat, ee Rete ste BON umes Lela ont Me ah oh a) 2 Khe 06) 
AGHCUIMUaleanGiblolog CalzSCiEnCeSare nn ne nar Mba crit on he asec mnn Waren Se eee arene 2 970) 
Engineering and applied sciences (including Forestry and Architecture) ...................... 8 @) 
NiGystiG ae ween pate ree aes er a en Ai, = Pe ee Wo ee he (ACR er AR, eo ee 09) 
Hiealthaprotessions and occupations excluding, MUKSING) G2-0.-.7ee «fees eso vere aw ara G 100) 
Mathematics, physical sciences, computer science and related .......................-.-.- ue) 


8. What was your marital status at the time? 


MarnioGatincls COMMOMNAAW/PANtNGh)) cs ueern a Asics shtgcie wa a Mt apne sible rerepa re iow eens a Geer nd AUS 1©- 
SHETEE pach SAE Bed Gee a lie eee Pe EO REC emt LRN OL A PO 20-) 
IME BUSS OBL, = act domaine et a SR a Rr ec ge A 3C) 
SEDEICLEU RCUNCIVONCOG hn. ween ee ear cue as soe meet oe tiie annem cat eaiear ister 4©-) 


9. Including yourself, how many people were living in your home at the time? 1 yal person(s) 


How many were 5 years or under? aie} 


6 to 11 years old? 3 


12 to 17 years old? 41_| 


on 


18 to 64 years old? 


65 years and over? 2) aaa 


10. How many were persons with a disability? None 980) OR person(s) 


11. Since your most recent hiring into the public service, have you taken a paid or unpaid leave of absence, or been away from work 
for three consecutive months (13 weeks) or longer? 


Yes '© No 2) ——»> Goto 14 
| | 
12. How many such absences have you had? |_| J absence(s) 
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We would like you to provide some additional information about the most recent absences of three or more months. Start with the 


most recent. (Space is allowed for up to four). 


ics Start Date End Date COMPENSATION REASON 
FROM DEPARTMENT 
Absence te Viole aed 4 Yes full pay 10) Maternity/paternity/parental leave 
MM Y Y MM Y Y P following the birth or the adoption 
Veoparualoay:s a2 dha child 0. vse ee eee 130) 
No compensation °C) Leave for the care and nurturing 
of preschool age children ............. 140) 
Educationileave re. avn eree ee 15C) 
Long term disability or sick leave ...... 16C) 
Ranguage training sn ener 170) 
Other Iplease specify aa areas ere 18C) 
| | | l l | | 
| | | L | | 
Absence 200 Oe ae Yes full pay 3@ Maternity/paternity/parental leave 
MM YY MM YY } following the birth or the adoption 
Ves pariatpay (OQ) tyra child 0c, ea 210) 
No compensation °C) Leave for the care and nurturing 
of preschool age children ............. 220) 
Educationileave 222. = anne aaene 230) 
Long term disability or sick leave ...... 240) 
Language training: esi ss ae een 25) 
@ther pleaser specity, sane ae 26() 
[Pet salt et l eecien | 
ee el) | fs sal | 
Absence 3. 5 | | | | 6 | | | | Yes full pay o7C) Maternity/paternity/parental leave 
a MM Y Y MM Y Y y following the birth or the adoption 
Yes partialipey. 8). cof a child ©2..,...+.200) a) 31C) 
No compensation oo) Leave for the care and nurturing 
of preschool age children ............. 320) 
Education leave’, 545) se nee @) 
Long term disability or sick leave ...... 340) 
Hanguage training .\..0s see 38C) 
Other please Specify aaa eae 36) 
(eel tS Jel p2pitie 1.) 
isk eae pot pa 
Absence 4. 7| | | | | 8 | | | | | Yes full pay 10) Maternity/paternity/parental leave 
i MMY Y MMYY following the birth or the adoption 
Yes partialipay,  ) of a child: :....... «sang ee ae) 
No compensation '@) Leave for the care and nurturing 
of preschool age children ............. 420C) 
Educationileave 24). at eae 430) 
Long term disability or sick leave ...... 440) 
language: training: yl eee 450) 
Other) Cleasesspecity =e eee 46C) 
JP es a fa a a ee ee | 
| en a ae Oe ee ee es | 


14. Since your most recent hiring, have you worked part-time or shared a job in the public service? 


OR ae year(s) 


17) ——® How long? Less than a year 98C) 


«© 


Yes 


No 


15. In total, how many different positions have you had in the public service since your most recent hiring? 


eae position(s) 


16. Are you still employed in the same position you identified in question 2, in the same group and at the same level? 


1C) ——» Go to 22 


a) 


Yes 


No 
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PRESENT POSITION 


17. What is your current department and classification? 


es setae oe aa YO sty ANN ah rea ye ogi apes este dec ge DMNL IAEA 


Gr. S.-gr. Lev. 
Classification: | i | [al | | 


18. What was the date you started in your current position in the federal public service? 


Month Jeip tf Year 19 bait 


19. In which city and province/territory are you working? 


ty Ne tea Sih hea oy cat aay at wi 


Province/Territory: 

Newioundlandian sss chee Otek eee ae Ai 10) Wein tOb Ame ek Aimer’. 0.2 ty eee ee iol 
Brincesiedwardisiand. 2 14.. yee ei. oe ee 02°) DASKAICNEWAN SME aiyho cate eee ee Cn eet ee 
NOVAESCOLAMEN IR aus R tae an ae RR eee 030) AID entate wu mentum: fr REM ceca tes cn eet 
NGWABIUNSWICK® Jan. GN aeich at Gaiam oe emis 047) BritismAGolumbiates decd ee een estat ok ne 
The National Capital Region ................. 050) AU RCI acer s ar te ee tn ee ee oe 
Quebec (excl. the National Capital Region) ..... 06C) Nonthwestaennitoniecmarme srs tein we none 
Ontario (excl. the National Capital Region) ..... 970) 


20. What is your employee status in this position? 


NGSTenuiaea OCliMaAment) pitl-thiNe mime stn canter eons a cet Te Me gli ne etre: ene ue 1C) 
Inderenminater(oermanent), pahtatlMomecs coon ence ets. Se RON Rett honk On nea on ate 20) 
EK MOMITOMUSTOIIOSS hare aaew are oe Ree PNM Ree FoI DN ke ees ONO ad Be | NT 30) 
HIGKMMMOrS sAMsOamONth)Su ass chat yy week ey ele, ee. aR ne ne weet Heder ke Ge nell 4G) 
VORTMAN ey dn 10 tein is wa il ob. RN ae ge SC) 


21. Which one of the following describes how you got the position? (Mark one only) 
(mS yiintenalkcompetitionnwinhing On Gualtyind)iaemwas: bh ytene cee sees ueeh ess. saane ss. o10-) 


Before the competition were you: 


Actinguinutnespositionca nase ee ae ts sac ae ene Yes 3O) No 4© 

Seconded to the position? ........................- Yes 5) No ®C) 

Undertiltinuthes position@auea: «:ee sees ocd ae Yes 7© No 8) 
(b) Appointment without competition ....... TE NI ON peo bs Le ee _ 020) 
(c) Promotion after reclassification of the position ........ Re eet Pret Sn ts KE , 030) 
(d) Promotion after appointment to a level lower than the position (underfill) .............. Pest) 
(e) Transfer =e Ne i a ee dag he Pongiya! chet <A ON eh ra ea oe 05C) 
MeaAobOMimentdromuprorityiiay-Ollistve.. 61 ce con cote weenie Gaaes cat sans yelaemeenis ee ee) 
(g) Change from term to indeterminate ...... # Rice Sree ase Fae en AS 070) 
(nye Menmuirenewedes: y.cccs4 cee slw te eee Pa ig wih ane ie eee aera -.. 080) 
| (i) Seconded into the position arr, Roe eee 3? Rs EES 
(j) Acting in the position . L<ane een ere de RE Oe 10C) 
(k) On SAP, CAP, TAP or CAD es 
(l) In the Executive Exchange, Interchange Canada or International Programs 120) 
(m) Other, please specify ae) 

Ns A i | 3 ie fa an) Ue Me: DS ie CaS aed i] EE a FE ES A) 
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22. How important do you think each of the following was in getting your current position? Mark the appropriate circle. 


Very Somewhat Not very Not at all N/A 
Important Important Important Important 

(On)| Educational atalifications tees) sn ite ae ane ne 010) O26) cc@) c@) on) 
(02) Opportunity to act in the position prior to appointment ..... 060) 970) 08C) 09C) 106) 
(03) Access to appropriate training for this position ........... 110) i2@) 13) ie) 2) 
(04) Developmental assignments prepared me for the job ...... 160) 7@) 18) 1) 200) 
(05) Having appropriate skills in the other official language ..... 210) Ze Za) 246) © 
(06) Having the strength to perform physical work ............ 260) 27) 280) 29) 2) 
(07) Being a member of an Employment Equity target group 

(visible minority, woman, aboriginal person or person 

with disabilities) ..............-.+000:. NC ees, Aer 310.) 320) 330) “oe JO) 
(08) Social/informal contacts with managers in the 

department/agency/branchi, «62. vss) seenn laa eeunuee 36) 37©) “©, eae) sO 
(09) Social/informal contacts with personnel staff in the 

department/agency/branch ..............0..00.050.400. 410) 206) 430) a) a 
(10) Had a senior person/mentor looking out for my interests ... 46) HO) 480) 430) 50) 
(11) Acquaintance/friendship with other employees in 

thekdepartnentacvne -. Ges reso. RE oe 10) 520) S8¢) AO) sO) 
(12)\ Previous work experience ...............2....... e@® HO 1@ 26) te) 
(8)s Other, please speciliva ww: eee acne at aac ae 810) 620) @) 640) 85C) 

IS ae FS Ce PERE (Rg US) [PSF [a AR | SN I La a PT nea eT Te | 


23. From the factors you identified in question 22, which three were the most important? Please enter the appropriate numbers. 


1 | 


2 ial 


WORK ASSESSMENT 


3L. | 


24. Did you want or request a promotion in the last three years? 


'C 


Yes 


No 20) ——» Go to 27 


25. People are sometimes denied a promotion for reasons that have nothing to do with their skills, qualifications or experience. In the 


last three years, do you think you missed out on a PROMOTION for any of the following reasons? (Mark all that apply) 


BECAUSE: 
(01) My manager/supenisonmdid notthink, \wasineadyva eae eem seer 04, se eco aaa ean eeie cies 10) 
(02) My manager/supervisor did not want to have to replace me ....... 22. eee 020) 
(03) My manager/supervisor did not give me information about the job ........................... 03) 
(04) My manager/supervisor would not support my application ........ 00.00.00. ce eee 04c) 
(05) ulkdidinotgetvalorig  Withim\y Suen tS Oraeiaeritey cite aene ee nai tease we ee ee 057) 
(06) | did not want to work overtime/set hours/shifts ... 0000. eee a® 
(O7) Was: tOo YOUNG Centr n shetty shee SN ple Bc, ht et eee ee rear act Trot ee Oe eer 077) 
(OB) Al Was tGo:Old” Sa. Non hk we teh St ah eee, Ber eke Aen A Ook ah ee RO en tc ee 08) 
(09) | was pregnant or | was planning to become pregnant ............ 000. © 
(10) ile Pa WORM aN y-cr says c-a see per tele eget, Se ge 1 sv Ye 5 ee Se 100) 
AA) UE arin STN ANUP cote oss cs, has MEMO NE omnes es iets Re ke, 1C) 
(i2)Ulam aumembercotra Visible ialmOniy GNOUP irr, cert ices sen sentra tent ania antes ait lean ee ae 120) 
(SVAN aman PETSOn nwa Sapoilitie spent aye warn tc de nla see a er yr ae ae en 130) 
(4 yel-amran-abonigiialliperson:s, eas mtee mpetcoh trate eae et ee apie ne ree ry, eee eee 140) 
(15) | wanted a job for which they would not normally hire a woman ....................-...00-. 150) 
(16) | wanted a job for which they would not normally hire aman ................. 2.0. c eee eee 16C) 
(i7Aelshad young childrentor other. dependenissat: homers ma. esas es een. oe. oh eee 170) 
(18) aworkedtpanttime/l-sharedrayiobuntacr = nest sit os teen Annee eee eee Ae ae ene 8G) 
(Goyuliwas*divorced/senarated! rresn en atic tos meeps eons en ope Dee en 22S) 
(20). Ihwasavsinglenparen tenses ve ese erste see as te ae dere ee rt on, 200) 
(21) ulobjectedito: sexual harassmenti a. 11 ass menetac mats eee e a sco ok ce fe: en ee eee 210) 
(22) | had taken maternity/paternity/parental or child care leave ......... 0... 00. 220) 
(28) Mllihaditakenieducation/language training: l@avema 1. ciscc.0- yar crete ees a alee aye ni rere eee 230) 
(24) nl hadstakenniongtermudisability/Stek |@avemncc > acne oo ccln reer eC cutee, cl eenises ated erat een 240) 
(5\il aman -anglophones cence ace pent tok) oe eat tate ation aka >. fet ite ena 25C) 
(26\ub atti as AMCODMONG sake coasatc ae ot on oth sae, wae elle es ie emer aged oe Ine 260) 
(27) eould notTelocater ao ay a)e ei aeccds cuce Pulm nek testers Beton: cae aoe ee ee 270) 
(28)..| was*“not-part’ ofthe group” 2/2. « a.® Suir ke me ee ee eee ee en 280) 
(29) .liwais unable: to: travel Shag cbhecaccre vans aot eee acc nn Lieu ee OTe ee 29°) 
(80) Other: please: specify:.4 4. sels ak es theca a otek Ge ew an ee ae ee eee 300) 
ae eee eM mee ere 
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26. Of the reasons you marked in question 25, which three were the most important? Please enter the appropriate numbers. 
Megs! 3 mal 3|_1 | 
27. Did you want or request a developmental opportunity (such as secondment, new project with high profile, training, etc.) in the last 
three years? 
Yes 'C) No 2C) ——» Go to 30 
28. People are sometimes denied access to a developmental opportunity (such as secondment, new project with high profile, training, 
etc.) for reasons that have nothing to do with their potential for advancement. In the last three years, do you think you did not have 
access to a DEVELOPMENTAL OPPORTUNITY for any of the following reasons? (Mark all that apply) 
BECAUSE: 
(01) My manager/supervisor did not think | was ready ........... 0000000. eee ve vee deveeueessee. 010) 
(02) My manager/supervisor did not want to have to replace me ................... 00 eee 020) 
(03) My manager/supervisor did not give me information ................ 20000 eee eee ee 037) 
(04) My manager/supervisor would not support my application 20.0... ccc eee 040) 
(Od) alidia:inotigetralongiiwithi My! SUBERVISOl ss.) earsrn sence denen) aie deere ae ey veoh ec ee 05) 
(06) | did not want to work overtime/set hours/shifts 0.000 cece cece cece eee, 06C) 
(OME ESTOOLYOUCG EA crear rtaee nt ruta tt eR BOIS FOE cree ae 0 te te ie i Ried Pe A RO ate 070) 
(CS) MIE WASHIOO 201M ch «wa eiareanien, wets a ieee ut tae ERM TUITE, CORRE Ne Kl a boo oe 08) 
(09) | was pregnant or | was planning to become pregnant ...........00..0 00 cece cece eee 090) 
ClOlalkam sagwomanivect. ck. eam enerviee pee ere een et Be eens WEE es 100) 
(GP): UPSD 2h GEA: eaearenen patie chek ane eel ROR, AP emee Ree Rt rg aay a ee ia AM ge NC) 
(2) iRamMEasmempeisOlsa Visible iminOntysGhOUD! meat fin ies «nents eeeaeetene Seen en ae 120) 
(dc) mlcaMmragpersonmwithirdisabilitics ence ein cere. ae RnOeM MnO cu eee de Ye 130) 
WGA) Aamvan sab onigiiialapensomn verve at atom becca is oo tee cc totoee tooth cack ee Se Oe ee 140) 
(15) | wanted a job for which they would not normally hire awoman ...................--- 2.0 ee 15C) 
(16) | wanted a job for which they would not normally hire aman ....................----.. eee 160) 
(17) | had young children or other dependents at home ................ cc cee c eee eveeeeuveees yee 
iSMahworkec: part-time shared: ajOb uA +)- ni adhe ee ee ee eee ae ee 180) 
ICS) MipWaskcVvolced separated. xm, .a6 sek the eee ee teed eh ear MERA net ete, hee oe 19C) 
ZO) RIM aStars GOD ANON Lee Wa meins te riitt, fest Ri nse wet ee eae eR ek ae eR” ee its oi 200) 
(21) | objected to sexual harassment . PR SPA TOI Se me wo RNS SEO HMR este Re pe YN ERM 3 21) 
(22) | had taken maternity/paternity/parental or child care leave . 0.0... eee eee 220) 
(23) | had taken education/ianguage training leave . 2.2.2. e es 23C) 
(24) | had taken long term disability/sick leave ...............-.... ee | et eA) 
(25) eatrah ANGlOPNONee: pee = 4+ tractus id ape- elaa ae oe ere a. A PR ome Se) 
(26) | ama francophone ........... Aner eR he SO ee Ate ee oe 5, ea 
(enelccould not telocatoxe ee” cen ee, ee Ween earn Om ce ek a ae: a 
(28) | was ‘‘not part of the group" ................... Oe ee eee 28) 
(29) | was unable to travel . . Aer e ee Ae aie Bh ne ee IC) 
(30) Other, please specify nore oe ee AAs ; é 30) 
ty Se Te ae Na | GSS ced ae a ae ee ee ee eee a ee ee ee ab 
29. Of the aN you marked ie deades 28, Cra three are the CE important? Please enter the appropriate numbers. 
tL dae 3 | 
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FUTURE PLANS 


30. Which of the following best represents your plans for the next three to five years? (Mark one only) 


CR Iai N Poured n= Ura): ete te SA: Mit dM Altea Mn ih ter mty! hs Ayia! dada are eer pe wen evecect ab ehete on 9: 010) ——» Go to 32 
(2), Seek promotion within departmentlagency 22.2... 4,--- .4.-- 227 ae ee 02C) 
@)eReassiqnment withimadepantment/AGenCy meyer, eee) eee er es 03) 
(4) Seek promotion outside department/agency - 4)... a. ae2. ba on eee Ps ct cee 047) 
(6),Reassignment outsidezdepantmentiAGenCy mace wtin en citation sees esa eet on ie 05) 
(6) Complete change in occupation within the public service ...................-.-..22-.. 06) 
(7) Obtain part-time/job sharing employment inside the public service ..................... 970) 
(8) Obtain part-time/job sharing employment outside the public service .................... 08) 
(O) a heave the publicisenviCGntern flan tly eee sree cesta ca eee on niet (eto wees er @) 
(10)HLeavesthecpublic:servicetpermanentlye saa ene cea es ch oe 2 ale oe see ae eee 100) 
(RO MSMPISASE SEC lye, eee Meee een aE meee Ory e, Cn a Memes At ca Shes oe ne, Sta n@) 

les iki wine Jih Meat po Lae Oh ie pe gee ee Os Wind) Une ep ay aoe 
| 
31. Why do you want this change? (Mark all that apply) 

(AT OvGetasMIGheniSalaly: ate uri tere ne nen 1: they EO NRO ogee RNA AM el. 96, fae 10) 
(2): Aliovgain unione exGenlenice.sy. ner Aue cata ect ve een ee ROME Cont am se Doe oy Peds 02C) 
(3) Sto=have: more sresponsibility ace «tas ee aes Cee eam re ee ena ee es 03) 
(4) ov havevanjob withimore challenge: <2. c.cm nieve ota cutee ec Reta tet ve eee ny reed ce 04C) 
(&; Becaliseslkamraisingnchildnen secs cccct gery erecr setts On heer ROR er Pre ey art races 05) 
(6) ko. have:morentime toxspend) with mm yutaniiyie cre .naac terete eae ter te re ws ee 060) 

(7) Because. | have problems with::child:care:....) se ene a en oe ee eee eae 070) Bese 3A 
(S\glkoanitrstanditmymjobuns cartes teks led iy a meeps are neat Senet SRR sg CM Rein een a Ee 08C) 
(9) | do not get along with my supervisor/manager .............. 00.22.0000 cece cece eee ee 097) 
| (10) Its the nextlogicallsteprin myncareer plan: 2 resem te cree cere oe etek eee er a 100) 
(11) To get away from a discriminatory working environment ...........-.......-.-252-005- NC) 
(l2\i Otherableasexspecitys cle ete tat ay tee teers ice he ee ap een eae 120) 


x ere Od A ed Re est ee ee CO OUTER Tear 


32. Why are you not seeking a change? (Mark all that apply) 


(OAM Ineedhmore time:torgaintexperiencel:» 6.5 pte en cee pen eee ee ee 010) 
(02) | do not have enough education to change group and/or level ......................... 020) 
(03)! face: some languages balriers see srr tein ce tyres cao ee ren ee eee nt ee 03) 
(04) | have already reached the highest level for my skills ...................-........-... 047) 
(05) A new job will not allow sufficient time for family responsibilities ....................... 05) 
(O6)MI"do ‘hotiwant addedi'work responsibilities =... .455 22 ee te eee oe 06) 
(O7Aulido mot wantitorchange: my childcare arrangementSiacen = cant) aes cee eerie eee 070) 
(O8)Eicannotifind:a.jobawithpappropitatedOUrS: emda sega oneness te enn 08C) 
(09); Tihescompetitionvorocessulsitool stressful ser fee eet we eee L@) 


(10) My past experience leads me to believe that my chances of getting a promotion are limited '°C) 


(1) do inotithink there willbe-any jODSeece)<.cgie ote a og rae ae lta rec kee a u@) 
(12) i:haver already reached) my career Goalie samen ou ee sat er ey ees Ue oe eee 120) 
(LSI ampGoinGhtoltetireseiue ata a5 ot eh erred e hum ied Nain oan crad at ai eee eee 130) 
(14) Pam: satistied withy my: Current) pPOSitiGnic: . acs <u as Chae eters eee Pe etsy ee 140) 
(Siz Other pleasesspecify fl n.n4 sce ee eb ee red neue ee ne ey Lhe 15C) 


Leb P ee ee ey ee 


33. Of the reasons you marked in question 32, which three are the most important? Please enter the appropriate numbers. 


Pitas oi) mie 
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34, What do you think would help you most in overcoming possible barriers to your advancement in the public service? 


GENERAL ISSUES 


your opinion. 


(1) There are better job opportunities in the public service if you come 


TROMIMENELOUISICO Sect nee mat ak tient y TA ALIGN meen Ve che SUPERS rar J oo1C) 002) 003() 004") 
(2) Positions are often posted after the department/agency has 

already identified the person they want to fill the position ........... 006C) 007) 008) 009") 
(G\nbrancophones get ahead more easily +...) saa senses eee OC) = 12) 0130) 0140) 
(4) There are not enough vacant positions opening up in the 

SUD ICESETV ICE a eee sosink ol ce UL nn ms AI Me ee | Le O16) 017.) 018°) 019°) 
(5) Men and women are treated in the same way in my department ..... 021) —-022-) 023) 024) 
(6) Men and women are treated in the same way in the public service .. .°26C) 0270) 0287) 0290) 
(7) Even though | have the skills to do a certain job, | know | won't " 

get some jobs without a university degree ..................0.0 00. O31) 032) 033(~) 034) 
(8) Men make better managers than women do...................... 0360) 087-) 038") 039") 


(9) Employment equity and affirmative action programmes 
give women an unfair career advantage when the public service 


FSUGCOWISIZUTO Te Metre see ere eee eens oor ae AR ik On oe O41 042@) 043°) 044) 
(10) When being considered for a job, it is a disadvantage to have 

fAamMilVanCSDONSIDINOS UM ae eeNi ce Saree ees eae nel eye ne ee Lee ke 0460) = :047-) 048") 049) 
(11) Women who are pregnant should not apply for competitions 

AMPEG sO UDC SSORVICE nc. nau es an he nae ese eed sey a ten has 051) 0527) 053) 054(-) 
(12) Raising children should be a woman's responsibility ».............. 0560) = 057) 058() 059°) 
(13) Women have to be more qualified then men to be promoted ........ 0610) (062) 063) 064(-) 
(14) Women in the public service come up against an invisible barrier ” 

Once they get tovarcertaini Jevell. 24.2521 e ee ona ae WII) 9 LaK@) 068() 069) 
(15) People get ahead because of who they know................ ESOT @)ee a 072@) 073) 074) 
(16) People quit the public service rather than repay pension mn , ue 

contributions aiter extended! leave ss. 4.44 056.4055 ese eee oS ©) a) La@) 
(17) Unions are more supportive than management on issues related x S = 

LOS EMPIOVINE MRSC UN wesc wes rvnate een ais tun cunt olcae ete ieee ae Ace 082(") 083) 084(-) 
(18) Women have been placed in positions beyond their expertise and 

training because of the employment equity program ............... Coy WAG 088") 089) 
(19) Women should not expect to be placed in management positions iM 2 = es 

that have usually been held by men... ............ Pee he Ae soe osTC) 0920) we) @ 
(20) People are too sensitive about sexist jokes in the workplace ........°%C) 997) 098) 099) 
(21) Some jobs are more suited to skills that men have, while some jobs & — Wey es 

ALGAMOGsSUiteG tO: WOMOMier dene omen ttn eiacmme err army. 701) 1e@ ©) U 
22) Men have an advantage because they have more role models ms s 
say than women do ... : rh Ve ad teee d ta dt kk eee 106Q) = 107) 108) 109) 
(23) The rules of behaviour in this workplace are much more relaxed pee ter es 

fOrumenntiamcfol WOMeni ct. vaqucts ce meee eee ns eae Vay AAG) 12@) O S 
(24) Managers and supervisors in the public service are often sexist .....1'8Q) = 170 1180) 119) 


Strongly Slightly — Slightly Strongly 
Agree Agree Disagree Disagree 


35. Here are some perceptions of people working in the public service. For each statement listed below, mark the circle that best describes 


No 


Opinion 


005”) 


010°) 
015) 


020) 
025) 
030°) 


035) 
040°) 


045) 
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GENERAL INFORMATION 


Questions 36 to 46 refer to your current situation 


36. Sex Male ‘C) Female 2) 
37. First official language? English °C) French 4() 
38. Year of birth? 19 Rats 


| 39. Marital status? 


Married (incl. common-law/partner) ............... l@) 
Single cae wks ere ree ie ee eer eee z@) 
WIdGWedae ate a tes RRL a en Ae ee eri 30) 
Separated or divorced se apn tran mis) mtr nn 40) 


40. Including yourself, how many people are living in your home? 1 fx] person(s) 


How many are 5 years or under? 2 


6 to 11 years old? 3 


12 to 17 years old? 4 


18 to 64 years old? 5 


(o>) 


65 years and over? 


41. How many are persons with a disability? None 98C) OR Nairhul person(s) 


42. What is the highest grade or level of education you have completed? 


essatrantniGhuSchOOl pasate A tee «ene Senn ot oe a He Rnrte elroy an See 1- 
Completed Secondanyia nekens ce oe hey rn ee ae ne Sec Red tars ieee a UCI Cio UREh Sera ae 20) Go to 44 
Completed community college, technical college, CEGEP, nurse’s training ..................... 3C) 
Completed bachelor’s degree (e.g. B.A., B.Sc., B.A.Sc., 4 year B.Ed.) .............. 002.0 2.005- 4-) 
Completed degree in medicine, dentistry, veterinary medicine or optometry .................... 6) 
Completed master'sidegree (erg. As MIDs) se ests) wheve ban sie penne eerie ae oie yang ayers artes: «eee seen nee 6C) 
Completed: doctorate :(@ig A PAID rene, eins dager erica eta tere ry ele ie eae ete as a ae 70) 


43. Please indicate the major field of study of your highest degree. 


Ecuicaticnt stele ative: ata ree I TF 5, as inne a: BA arch a a dee oc Mgt Ga) 
Physicalkeducation,unecreatiomamall | @iSUrey mewn segrara)tvats rant) xt area araiearsmai etc -e Pentre fely aesandi 02) 
Fine gpenonming: amdmapOned saltstiey, ewes seeicricdnn-cm ae ak Reunite iste Pane atiares eroet tate 030) 
Business administration, commerce, finance, accounting and related ........................ 040) 
Social sciences, humanities and related (including Library science) ................ tas 05) 
[cay te Net ewer a ec eed ee nae Sones te oleae eee eee An GE. doteeok han e Bh 06) 
Agricultural andibiological sciencesian...... se aise eee ae rae JE, AO fen ost eel 070) 
Engineering and applied sciences (including Forestry and Architecture) ....... cone ett ee 08) 
INWUGIiNcer Sete ro UA AUIS Te er A Seti atest a ey Meare SON Rd eit ae ZO) 
Health professions and occupations excluding nursing ............-..... ie Oe ANTE ceo: 100) 
Mathematics, physical sciences, computer science and related ..................... tau Be 110) 


44. Are you any one of the following: 


YES NO 
Inuit, Metis, Non-Status Indian, Status Indian ....... nahh ooh i ed ee) Z@) 
| For the purposes of employment, do you consider yourself, or do you believe that 
a potential employer would likely consider you, disadvantaged by reason of a 
persistent and severe. disability? ¢........ 50... . awn eee wn eauee oe hoo eee 3C) ©) 
Are you, by virtue of your race or colour, in a visible minority in Canada? .............. 50) @) 


(i.e., Black, Chinese, Japanese, Korean, Filipino, South Asian, Visible 
Minority West Asian or North African, South East Asian, Visible Minority 
Latin American, Oceanic or a person of mixed race or colour including 
at least one of the preceding visible minority groups.) 
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45, What is your annual rate of pay before taxes and deductions? 


lecsethanrelOlO00bRa Min ee ae et eer 010) 
STOMOO ta oC GOO me en 4 react tele 020) 
S20:000stO P20 O90re- ee ee Cree ae. 030) 
$30,000/10:$891999 cs. hod Bewee WRRE AO 
S40}O00 tO: $49;0008) o 2 ie a pit uae 05C) 
S50/000:t0, 659/909) Fmt Waa ena ea ee 06C) 
SEOMOOO Oy S6OIGOOM. Shwe. want micer eau een “@) 
S7OWOO tO G7 O;O0O a: Me kee ee, 080) 
SOO OOO MtOLSSo 990, ee ene et ee ae 09) 
SOMOS NONSO; GID Mays nalts eee Ae eae 100) 
OVELPSTOOWOOO Ar dienes i en 1G) 


46. What was your household's total income for 1988 from all sources before taxes and deductions? 


lessathamngiO\OO0) MMM. AMR ae tn eee. ee 10) 
SIO OOONtORS 1 O:999: Gewe cne. ete ae hve ewe ae 02) 
SO OKOOO tORS29'999, Wee. ee a ee ee es 030) 
SSOOOONtOES39; 999 eee a. eek ee ie 047) 
SAO tOnS4OIGOO, 2 i oi se meres oe Nts ae 95C) 
S500 tO. $59:999 ... cake ey, SE 060) 
$60; 000O*S69'999. 5: occa abn nee ee 970) 
SHOMOOtO<G7 91099! ead le, ee Ee 08) 
S80/O0ONtG $89,099! ake Wikies, aceeen de Ae 09) 
SOO OCOHtONFOD'O99 seen, ee ee 100) 
OVE OO OOO Mere ieee Seeaek Aer eee aoe fy ee 1C) 


47. Do you have any other comments on barriers to advancement for men and women in the public service? 
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BARRIERS TQ ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 


RESPONSES TO QUESTIONNAIRE SURVEY 
TOTAL ALL DEPARTMENTS 
BOTH SEXES MEN WOMEN 

NUMBER NUMBER ROW % NUMBER ROW % 
MEN Aleatedetety syehers.s ia wie che alas oie: Greve ate wlawlere.d's heel oie 203,091 115,649 56.9 87.442 43.1 
Q2A - WHAT WAS THE DEPARTMENT AND 

CLASSIFICATION OF THE POSITION INTO WHICH 
YOU WERE HIRED? 

ATLANTIC CANADA OPPORTUNITIES AGENCY.......-. 46 1 25.1 34 74.9 
ATOMIC ENERGY CONTROL BOARD.....ceecccscccees 12 12 100.0 = = 
ATOMIC ENERGY OF “CANADA LTD.,..0.00 se eece ccucwes 41 4 8.7 38 91.3 
AGRICULTURE GANADAS as ne eilscoctew oolsis sees aiewte ore 9,764 6.874 70.4 2,890 29.6 
NATIONAL ARCHIVES OF, CANADA... 06 sleds cise neee 681 289 42.4 393 57.6 
AGRICULTURAL STABILIZATION BOARD.......eeeeee 1 = = 1 100.0 
NATIONAL TRANSPORTATION AGENCY......eececeeee 146 18 12.4 127 87.6 
AUDE HOR IGENERAL«. co's) arocicl crate cele a avatens ol ecelniersre: terete 92 75 81.8 17 18.2 
BANKORRGANADA Ge cicisiaia ore: orate .0 610d) eras; ons, si scape. Siarete 6 = = 6 100.0 
REVENUE CANADA —- CUSTOMS AND EXCISE........-- 8,702 4,237 48.7 4,465 51.3 
CONSUMER AND CORPORATE AFFAIRS.......eeceeeee 1,858 1,004 54.0 B54 46.0 
CANADIAN COMMERCIAL CORPORATION......+eeeeeeee 53 53 100.0 = = 
GANADTANTGOUNGIL as 6 sarclers os. cleo ccnetousle « 016 cievatave’e 2 = = 2 100.0 
CANADIAN GRAIN COMMISSION.....-eccececcceccece 26 = - 26 100.0 
CANADA LABOUR RELATIONS BOARD........eeeeeeee 17, = 17 100.0 
CANADIAN CENTRE FOR MANAGEMENT DEVELOPMENT... 42 42 100.0 = a 
COMMISSIONER OF OFFICIAL LANGUAGES..........- 100 42 42.0 58 58.0 
COMMUNIGAT TONS sicicisinyere a olne s + onsre adie tle wie eislevsieiate 2,387 1,317 55.2 1,070 44.8 
CANADIAN PENSION COMMISSION... ..cccceccceccee 16 = = 16 100.0 
STATUS OF WOMEN OFFICE OF THE COORD.......... 6 = = 6 100.0 
FISHERIES AND QCEAN CANADA......cccccccsccecs 4.4921 3,330 75.3 1,090 24.7 
NATIONALS DEFENSE ts). crava-cicic tele ace oeiale svereley isla Serereiele 32,381 20,633 63.7 11.748 36.3 
ENUTRONMENT neice cies ecko cto state accves cata os sale ree ataueee 6,295 4,325 68.7 1,970 Shins 
PUBISTOUWOR IGS cis oie aie sities! arate, ouspe «ANE She oe mew aleratarans 6,679 4,924 hate 1,755 26.3 
SUPPISY SAND PSERVICES sco cieelvis cb aslo wiite's « acaevslare’s 8.140 3,933 48.3 4,207 51.7 
VETERANS AEFAIRS& cc ciois slots 6 wie osleielo ststers espe eistons 3,534 1,498 42.4 2,036 57.6 
EGONOMIGrEOUNCIL OF ‘CANADA. «. 2 cle sieis owe cee orssle 153 143 93.1 10 6.9 
EMPLOYMENT AND IMMIGRATION.......eecccececces 23,085 8.582 Var 14,503 62.8 
ENERGY. MINES AND RESOURCES........-ceeeeeees 4.947 2,956 66.5 1,491 33.5 
NATIONAL. ENERGY: BOARD... cee cae cule sie tide coetic 80 56 70.4 24 29.6 
EXTERNAL SAR RALRS so:cie c cceietece t15'6 a, ore Sarees ete Solete 2,722 1,292 47.4 1,430 52.6 
RINANGE Me clears ces crcelaicvere sinie aise sielelaian ae sales steee 1,051 631 60.1 420 39.9 
FEDERAL-PROVINCIAL RELATIONS OFFICE.......... 28 7 25.1 21 74.9 
GOVERNORMGENERAL wie o cucveio otis. c ciere 0b aieiew 0, 6 aa elstnrele 72 42 57.9 30 42.1 
HOUSE TORECOMMONG sinc s icrehe tia sis etatote ene sieved alealc als 16 16 100.0 = - 
CANADIAN HUMAN RIGHTS COMMISSION......-ceseee 114 36 31.3 78 68.7 
INDIAN AFFAIRS AND NORTHERN DEVELOPMENT...... 5,377 3,459 64.3 1,918 35.7 
CANADIAN INTERNATIONAL DEVELOPMENT AGENCY.... 207 43 207. 164 79.3 
INTERNATIONAL JOINT COMMISSION........-eeeeee 5 5 100.0 = - 
TNVESTMENTAGANADA << ceitiatctcterc dco @ alae sieve an siere el 16 = - 16 100.0 
INFORMATION AND PRIVACY COMMISSION OF CANADA. 94 79 83.5 15 16.5 
US TLCE eee oka) sw aa are seeie oils a thers eelterw oe atalele 1,263 596 47.2 666 52.8 
TABOURLGANADA Cs ste cools oils s Qaatietes secs geen 834 42 50.8 411 49.2 
ROVACACANADIAN! MINTic sere fools © 6c. cis 8 alo ote ee gus otere 20 2 12.5 17 87.5 
MRANSRORTIGANADAL ass Ginn s face cas ws eaiee wines 18,659 14,824 79.4 3,835 20.6 
MINISTER OF STATE FOR FORESTRY.....seeceeeece 72 28 38.6 44 61.4 
SCIENCES AND TECHNOLOGY MINISTRY OF STATE.... 45 38 84.5 7 15.5 
NATIONAL CAPITAL COMMISSION........eeceeeeece 808 592 2505 216 26.7 
NATIONAL HE LEMUBOARDs octet scs.c eles sleneaers wot rete 19 = - 19 100.0 
HEATH WANDAWEWRARE sca sie treo nocie theta flis.ecsia es sua.ais 8,088 3,184 39.4 4.904 60.6 
NATL ONAGMLEEB RAR Ys ire so tials oe ae ia orea’ euacemacde hale 788 209 26.5 579 73.5 
NATIONAL MUSEUMS OF CANADA.......eeeecceeeees 322 136 42.1 187 57.9 
NATIONALE PAROLE WBOARD cs occ snes Oe see ee ee ee esre 85 27 31.9 58 68.1 
NATIONAL RESEARCH COUNCIL OF CANADA.........- 54 39 7207 15 27.3 
CONTROLLER GENERAL OF CANADA....-cccccccccecss 38 11 30.4 26 69.6 
PRIMEGMINISTER? OFFICE (OFS os Geis Nh cds ses cnste 15 12 79.4 3 20.6 
PRIVY UCOUNCTILAORFICEK clots. oscd thesis ae pdetteers 259 diaz 45.0 143 55.0 
CORRECTIONAL TSERVICESosetrs cco steals ose beset es 10,027 6.875 68.6 3,152 31.4 
ROSTOGANAD As via tials on aroternr crete eo ate ste ats 67a ee euevale eres 864 637 73.7 227 26.3 
PUBETCL SERVICE) COMMISSION: occ ce tolsles 0's oa cle te 2,822 1,414 50.1 1,408 49.9 
ROYAL CANADIAN MOUNTED POLICE......eeeeeeeees 3,211 661 20.6 2,551 79.4 
PRAIRIE FARM REHABILITATION ADMINISTRATION... 326 216 66.3 110 33.7 
DEPT. OF REGIONAL INDUSTRIAL EXPANSION....... 1,108 522 47.1 586 52.9 
CANADIAN RADIO-TELVISION COMMISSION.......... 276 86 31.3 190 68.7 
BCT ENCEMCOUNGIL ORM CANADA: a: Gice cumin siete @ sieidlis, of 30 25 85.8 4 14.2 
GECRETAR YS OFESTAT Bic co sicicteree © laser 4s aoe mae ale 2,686 867 32.3 1,820 67.7 
STATIST LOSECANADAG con pictee a's esieyelel’ forays so /Sialerace st 4,602 2,395 52.0 2,207 48.0 
NATIONALY REVENUE) —" TAXATION. «ccd oes ccccsecees 17,950 9,484 52.8 8,466 47.2 
TREASURY PBOARD osc cee cice tes ae aaa eee ae wes 478 176 36.8 302 63.2 
UNKNOWN) CUNABLE TO CODE) ...05 ccc cccccccvsves 3,120 1.4942 46.2 1,678 53.8 
WESTERN DIVERSIFICATION OFFICE.......eseeeees 69 48 70.0 21 30.0 
ANI TNS TATED cio cree calc cine aittece claret eral Toten fone ahavere 1,239 594 47.9 645 52.1 
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BARRIERS TQ ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 139689 
RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 


NUMBER ROW % NUMBER ROW % NUMBER ROW % 


115,699 


Sen 
.\ Co a ae 323 294 8.8 
AL ec ccvcccccveccccrrssesssesasecessesecssseves 886 838 5.4% 
AO. cc cer rcv ccscvvcccvesececeseesescccvccccers 994 417 6.0 
AR cv ccc ccrvvvercssceccesessesecsecseeecscccs 342 308 9.9 
AS cicccccverecr crest esse ceeeedeveseeeeeecsce 2,715 2,104 22.5 
A TWisver sic 6 ere: oietalens, etelels, vl elelwtevsieie ie ofeileisFersre: effe's io ee ¢lerprere 1,035 671 35.2 
AU cccsccevcccccervvcccsesresesseseverccccene Lire se 1,099 15.2 
Le Py ARI OID ICACROICRCRORORO NRO OICRON OCU) CACO HOR IRS uch 0.0 1,090 839 23.0 
CH cvsccvcvvevecccccterssceerereesascnssscseess 392 263 33.1 
CMe cccccccccccccepercesressccecsevscccccsccce 686 997 34.8 
CO la ieis's\enlels) vis s-010).0fe: «lelie ose 4) 6 0 0116) 6! 46) 0) 16)'8) ¥'\ 0 061 s)'101 ole 903 774% 14.3 
CRiajsrelsis ere eo eles enote's 0.0 elsialasehete 6/s16ie, eXoleus\s16\e/01le: sysisisiers 62,979 21,682 65.6 
GCSicisicte.e ales <velleie see wc sieieierelare(oiejele ateteps/elssl¢)e\sie/eiskee 2,796 2,105 29.7 
CXesccvvvcnccssvvesceseseeesessrvescssccseere 52135 4,939 13.6 
DAc cevsvccciorsecccctcssceeeerevoeseccesseeses 3,141 CECE 68.9 
DD. wecvcccccccsvceencccvcvccvceseeessessesccs 2,023 1,768 12.6 
DE. co ciec 6jcie 0c 0.6 6.0 0 0 0 slels ose 00 0050's elle 6 ee ee ee eee 46 40 12.8 
LU SAIG RICCO REECE CHCIONGIONO IS CO TOO hOB Oy OO. 0 S79 509 12.1 
| ee a i i 1,310 789 39.8 
EGS crete. wee oie leisieie 06 wilc' ele tie) aie © 0 slo's, sis) sieele 6/6 6-910 40,1046 6,665 5-329 20.1 
| See a enn on eC 2,824 2,769 2.0 
ENe cc ccc rece cerrnevccessseccessseesressceseses 2,670 2,585 3.2 
EScccccc ccc cree vee re recs scccceeseces cece sees 2,159 1,625 24.7 
EU. ccc ccc cece cr veces crssescessssssescsseseces 30 31 15.8 
EXicw ccc cece sec c er ecr sce recc ees es eceercenes 156 127 18.4% 
Flicicpets) octets eucler sis’ o's e)s/\e,elenslie ole e,eve (slave) 6,9 6/0) s: 8/016 (sts) sie 1,024 812 20.8 
FO. cc ccccc cece seve crse rece cereeesesesecececcs 200 146 27.1 
i ee i i er 1,317 1,305 9 
FSi ccc ccccccc cere cree ersrvscsesceesesseresece 903 636 29.6 
Gleevec rvvevccvcccccsceesessevesccscscsseseses 13,758 13,454 2.2 
DSc rv ccrcvvcccvccsecceeerserseessssccseeseesees 9,320 6,757 27.5 
(Ch ea 1,834 1,491 18.7 
HB ccccccc ce rccccc ese eseccereseseeseseesenne 59 - 100.0 
HP. wc ccc ccccceeeesereeeesssvesesesscssereeens 2,003 1,966 Utne. 
HRe vce ccccccccrececcrrscecccsnsesseseseeseves 158 100 36.6 
HS. cccccccccceesevesesccccccsccssseeereccsvcs 1,690 839 48.9 
P SIO CHOU CRCROIDIO OE EOI OIC CICIDSOIO OKO CR ECaC TORIC HD Son IOC 682 494 34.9 
LA cccccccccceesereressvvescseccessseeersrcccsses 622 434 30.2 
LE circa «ie: 0 ejelsiclvise 6 vsie\e-sje.06) 0.0 10 0:80 © 016 0/0 0) 8016s ee oe 315 310 1.4 
OE ICICRC ROI RO OIC IORCIOICIOIO ON HONOR EOROIC ICO icity nei a isn ae 280 62.9 
MAccccsccccvsvecccrecccressssceeseseeseccseves 238 168 29.9% 
MD. ccc crc crn n cee seceseesesecscssvvessesesesee 295 254 13.7 
MT ccccccrccccccccccceceseesccscccccesscecese 723 655 9.4 
NU sce ever ese cr eee rssesecesrsseresssoveseseore 1,514 170 68.8 
OE cg Sicls ciciciv she sie «6c ein'el elekelele eo 0/0] oleisisis 6.6 1015/4) 0, 016.019 575 308 46.4 
OMe cer vcccrccererevenccccsceresnecsvessecesers 942 415 6.1 
OP ccc cccrvccccccccvccreeserecescccceseceeseses 84 55 34.6 
PO. ccc ccrccvcccccsecesreseersssssvesecrecsescseee 649 496 23.6 
PE. ccc cn cccccccsscccceervereccessevcesecccsoee 954% 776 18.6 
PGeccccccccccvevrececserscccserecscevcenscenese 774 611 eet 
1 CC Cn Ce CC 133 64 51.8 
Plo ccccccvccceecccccsevcessesecesccceccccoecs 2,065 1,909 7.6 
PM ccccccccccccccerecccresee ee eesesesscocccce 13,397 10,152 24.2 
PReccocevewrresvcvesccecnseeesee sever nrscsene 998 749 25.0 
PSrcccccrvccvccsceccceccessecsssceesessecsces 118 97 17.8 
PY ccc cc ccc revere c scr eeecessecensccesesccsseve 140 132 5.6 
RO. cc cc cc cnn cncccsccceccccecsscssescescccsere 1,308 1,242 5.1 
SG vie cc crele soils) 16/6 Wsle elslioislelel nie 0) cle eee s ele 6:06 (0/s] «(alu 161 1,942 1,830 5.8 
SE ec ccccccseccrevvcccvsncccccversrcsssecseces 1,007 921 8.5 
SGrcccccccccvcevrevevescvseccccecesessesccccce 546 429 21.4 
STeccccsccccevesvenssevccveressesssevresecvvces 3,028 808 73.3 
SMe ccc ccc cc cscs ecesccseeseeccessseeseeeeece 214 201 5.7 
SOecccccrWerecescccserenetescescectesessenssie teiee 1,071 4.6 
SRecccccscccceveveveeserverecscscsceseeseeeces 1,578 1,569 6 
ST sc: vain weiel visions nine sie wre 6. al sre) ene e189 61 6n6,/016\,0)0' 6: wer ebarete 20,301 296 98.8 
GWe cece vesseseseeservvevesvsesesseesssereseses 168 112 33.7 
SXicisie «© Ge stele albis eves wiuteiaieisis ee ele leete ee) .e, 6's «/9«/myaie)s 20 18 9.5 
TI ccccccvccveccccccccccsccceces se esscccceces 1,931 1,710 11.5 
TReccccccrcvcrvcsescceeseeseceesecesscccccers 1,025 S22 49.1 
UT ccs cccccvcccsccccccvsseescsessanssceveccsene 129 129 - 
UM cee vccvvenvevvesevesereesesssesssesesesece 628 561 10.6 
VGe ccc ces r ee renccccsceesseeessesevesorcesensee 167 103 38.6 
WP ai ccccccvecveseccsesecccreccceccsesecesveese 730 531 32.8 


NOT STATED... - weer evercceeveenssvvevescesere 6,860 


TOTAL. corer reer rnnvccvecceeeresssereservvesese 203,091 115,649 


62 VOLUME 2 


er ae 


BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 12982 
RESPONSES TO QUESTIONNAIRE SURVEY-Continued 
TOTAL ALL DEPARTMENTS 
BOTH SEXES MEN WOMEN 
NUMBER ROW % NUMBER ROW % NUMBER ROW % 


Q3B - PROVINCE 


NEWFOUNDLAND... cee cece eee eer eee e re sccseeseees 5,036 100.0 3,601 75019 1,234 249.5 
PRINCE EDWARD ISLAND... cece eecceeescereccere 1,846 100.0 15145 62.0 701 38.0 
NOVA SCOTIA... cece reece cece errr erncseceecsces 13,235 100.0 97579. 70.9 3,856 29.1 
NEW BRUNSWICK... cece eer eceeenererserssesccvese 7,932 100.0 4,682 58.6 3,310 41.9% 
THE NATIONAL CAPITAL REGION... serve eevevvees 59,977 100.0 31,552 53.0 27,924 47.0 
QUEBEC (EXCL. THE NATIONAL CAPITAL REGION)... 34,709 100.0 20,887 60.2 13,822 39.8 
ONTARIO (EXCL. THE NATIONAL CAPITAL REGION).. 32,853 100.0 17,067 51.9 15,7686 48.1 
MANITOBA... cece cccccccccceceeeervrevssvesesseee 8,998 100.0 4,837 53.8 4,161 46.2 
SASKATCHEWAN. «cece rece secre renvsceseresesveses 6,979 100.0 3,302 51.0 Sree | 49.0 
ALBERTA... cere ese e ec rr rns cescccessssrvessvece 13,536 100.0 8.153 60.2 5,382 39.8 
BRITISH COLUMBIA... . cece secerrerveseenevseveee 16,733 100.0 9,612 57.2 7,182 42.8 
YUKON. cc cere crncneeeenvrerscrcreccesssesesveces 7499 100.0 361 48.2 388 51.8 
NORTHWEST TERRITORIES... .ccecreceseceescrceee 17390 100.0 871 62.7 519 3723 
TOTAL. wc cree eeccvcrrcccceeeessesenssceccscces 203,091 100.0 115,649 56.9 87 .442 43.1 
Q5 = WHAT WAS YOUR EMPLOYEE STATUS IN THE 

POSITION? 

INDETERMINATE (PERMANENT) FULL-TIME.......2.- 119,781 100.0 60,281 67.0 39,500 33.0 
INDETERMINATE (PERMANENT) PART-TIME.......20- 4,280 100.0 1,939 45.3 2,341 54.7 
TERM, 6 MONTHS OR LESS... ceeecccercccvevsecces 43,107 100.0 16,937 39.3 26,169 60.7 
TERM, MORE THAN 6 MONTHS... ceeeessreeeevcees 29,139 100.0 11,346 47.0 12,793 53.0 
SEASONAL OR CASUAL... cece ec esrreeeeesvsesveve 10,901 100.0 4,632 42.5 6,269 57.5 
NOT STATED. .ceeeeccceeveeveceseseesesevsssces 884 100.0 514 58.1 370 91.9 
TOTAL. cc ccc cer erences cresereessssseseescssees 203,091 100.0 115,649 56.9 87 442 43.1 
Q5 - HOW DID YOU FIRST FIND OUT ABOUT THE 

POSITION? 

ADVERTISEMENT /MEDIA. .. eee eee ers n rn nvcscceecce 22,186 100.0 16,816 75.8 5,370 24.2 
PUBLIC SERVICE COMMISSION INVENTORY........-. 25,4977 100.0 11,025 43.3 19,952 56.7 
WHILE WORKING ON CONTRACT IN THE PUBLIC 

SERVICE... cece rece cece nen nnveseeecesssece 8,549 100.0 4,380 51.2 4,169 48.8 
THE PERSON RESPONSIBLE FOR FILLING THE 

POSITION TOLD ME ABOUT IT... eeevesescseees 10,4955 100.0 6,229 59.6 4,227 40.4% 
FRIENDS IN THE PUBLIC SERVICE TOLD ME ABOUT 

TT ccccccsvcccccsvceveveveseseceeesccssesecs 37,758 100.0 29,590 65.0 13,218 35.0 
JOB POSTING IN A GOVERNMENT OFFICE.......020- Der 100.0 6,785 73.1 2,993 26.9 
WHILE WORKING IN THE PUBLIC SERVICE FOR A 

PLACEMENT AGENCY... sc eeeeresccvervsveccccove 3,985 100.0 731 21.0 2,753 79.0 
AN EXECUTIVE SEARCH COMPANY APPROACHED ME.... 262 100.0 196 55.8 116 44.2 
& PLACEMENT AGENCY TOLD ME... seve eeesercvvece 1,580 100.0 430 27.2 1,150 72.8 
UNIVERSITY/COLLEGE/INSTITUTE RECRUITMENT..... 157529 100.0 10,821 69.7 4,708 30.3 
CANADA EMPLOYMENT CENTRE... - eevee esceeresece 46,605 100.0 21,338 45.8 25,267 54.2 
DO NOT REMEMBER... ccc eeseseecccrcsneesevcces 3,301 ‘100.0 poe 60.3 1,309 39.7 
OTHER... crc eccveeeeevrvnccvccccesssccvvsescces 17,953 100.0 Is712e 55.6 7,740 49.49 
NOT STATED... cece ec creservsccveeerensscsvsvece 1,175 100.0 704 60.0 471 40.0 
TOTAL... crn cccccevrervccscccecccsssccccseseces 203,091 100.0 115,649 56.9 87.442 43.1 
Q6 = WHAT WAS THE HIGHEST GRADE OR LEVEL OF 

EDUCATION YOU HAD COMPLETED WHEN YOU GOT 

THE POSITION? 

LESS THAN HIGH SCHOOL...... eee eeeeeceseeeeees 19,551 100.0 i2o572 64.3 6,972 35.7 
COMPLETED SECONDARY... -seeeeccecercecessceres 66,102 100.0 42,318 49.1 43,784 50.9 
COMPLETED COMMUNITY COLLEGE, TECHNICAL 

COLLEGE ,CEGEP, NURSE'S TRAINING......-.ee-- 45,954 100.0 24,808 54.6 20,646 95.4% 
COMPLETED BACHELOR'S DEGREE (E.G. B.A, B.SC., 

B.A.SC., 4 YEAR B.ED. deve esvvevseseesesees 37,134 100.0 25,033 67.4% 12,101 32.6 
COMPLETED DEGREE IN MEDICINE, DENTISTRY, 

VETERINARY MEDICINE OR OPTOMETRY.....-+eee- 15315 100.0 1,063 80.8 253 19.2 
COMPLETED MASTER'S DEGREE (E.G. M.A.. M.D.).. 9,038 100.0 6,603 73.1 2,435 26.9 
COMPLETED DOCTORATE (E.G. PH.D. )eveseeeeevvee 275917 100.0 2rer0 87.8 307 T2ic2 
UNIVERSITY DEGREE UNKNOWN... eee eecceeecceces 466 100.0 253 54.4% 213 45.6 
NOT STATED... ccc r reer nec c creer crvssesccccee 1,513 100.0 782 51.6 732 98.4% 
TOTAL. cc. ccc rcv ccverevccrscccesseeesesscescece 203,091 100.0 115,649 56.9 87.492 43.1 
Q7 - PLEASE INDICATE THE MAJOR FIELD OF STUDY 

QF YOUR HIGHEST DEGREE AT THE TIME? ‘ 
NOT APPLICABLE... ccc ceeereseesersersrevcsvceee 151,107 100.0 79,705 52.7 71,402 47.3 
EDUCATION. «ccc cescrscccevevnnsvessveccseres 3,087 100.0 1,631 52.8 1,956 47.2 
PHYSICAL EDUCATION, RECREATION AND LEISURE... 532 100.0 348 65.5 184 34.5 
FINE, PERFORMING AND APPLIED ARTS.....-+eeeee 1,882 100.0 1,009 53.6 874 46.4 
BUSINESS ADMINISTRATION, COMMERCE, FINANCE, 

ACCOUNTING AND RELATED... ee eeececevrvrvccccss 10,237 100.0 7 oee 77.4% 2,315 22.6 
SOCIAL SCIENCES, HUMANITIES AND RELATED 

CINCLUDING LIBRARY SCIENCE)... eee eeeeeeess 14,8392 100.0 8,511 S/n 6,380 42.8 
1: \ Se ee ra 1,918 100.0 1,031 72.7 387 27.3 
AGRICULTURAL AND BIOLOGICAL SCIENCES......+-- 5,563 100.0 4,399 78.1 1,220 21.9 
ENGINEERING AND APPLIED SCIENCES (INC. 

FORESTRY AND ARCHITECTURE)... .-eeeeevervecs 5,576 100.0 5,047 90.5 528 9.5 
NURSING... ccc cscccrnvecvcccsneesccessceveres 351 100.0 ar 7.8 324 92.2 
HEALTH PROFESSIONS AND OCCUPATIONS EXCLUDING 

NURSING. .cccccccccrcvcvvevcsecescssscnssvece 1,170 100.0 726 62.0 945 38.0 
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Q7 = PLEASE INDICATE THE MAJOR FIELD OF STUDY 
OF YOUR HIGHEST DEGREE AT THE TIME? 

MATHEMATICS, PHYSICAL SCIENCES, COMPUTER 
SCIENCE AND RELATED......eeeesecesecssveees 

NOT STATED... ccccccccecccccscerscesesescescs 


TOTAL. cece errr ever nn ecccscreeseserssvessseees 


98 = WHAT WAS YOUR MARITAL STATUS AT THE 
? 


MARRIED (INCL. COMMON-LAW/PARTNER)....+seeeee 
> d(C] il re 
WIDOWED. ce cece eereevevvceeeeseeeesvessvssceee 
SEPARATED OR DIVORCED... eceeeceeceessscvces 
NOT STATED. .cvccvceseveesvrvnvccvessccsesseses 


TOTAL. 25 ccwc esses ove coe ccvicc sees esses aie 

@10 = PERSONS LIVING IN YOUR HOME WITH 
DISABILITY 

NONE 55s oly wiles oles ois ei sie elulelecleiee sisinile elnie se wlsis eileis 

1 OR MORE. .csccsccsccccccccrcccsccscsceccsecs 

NOT STATED... ..ccccccvccsccccccsccsscescsiters 


TOTAL. cc ecw nccceccccesseeesesevesssesesessecs 
@ii = SINCE MOST RECENT HIRING INTO PS TAKEN 
PAID OR UNPAID ABS OR BEEN AWAY FROM WORK 

FOR 3 CONSEC MNTHS (13 WKS) OR LONGER? 


YES. ccc crc c cece r creer vescersececesesececsscees 


NO. cece reer eer cccccscescesesesssssvscssccsees 


Q17B - CLASSIFICATION OF PRESENT POSITION 

TOTAL. ccc ccc ccs scccrcercscrsccsscvsccsesceces 
NOT APPLICALBE....seccecescccccsccesscvereees 
LN eR RO RO OPO IOS AIKIDO 0 COOL OEMS S00 
AGivnsc es cue e ows ceccese seve ceeeitvecs eee sis.« vis 
Alice cis alae! s c'ele eo elsls sfavsisis, sieleielerols isle olelsisielsisiets'e tele 
AO. sev ccccscccescccveacesevesoveserseecerecns 
BR. wi oss cewicwssscvicscuescesevvlecievesees vis oie 
AS ccs cccscccervsvccccescsevrvscesossecesseons 
AT cccccccrccccscevereeasssvsserssrecsserseses 
AUD eile leis « oe ielelele sisi s: wlelellers'w lc) e yiseleiel «1141 ele 01s) oes lave 
BEic 6 Wee's! nis wloje aie sie 's\leverole ele! eie!vielatn efeys aisle! ainle wine te ofels 
CH cc cccsccwe meer sncteeeseescerscsscsecensee 
CM. ccc cc cree ccc cc scence asccesesesesssescseses 
CON faie'n e ole sleieia o's enters eletialsusle '« elelle ale allel vie als «fe lere%e 
CRecsccvecvesccceserescsscesssvesoesvessevces 
CS eee oe wlolsis wi eles o ss leis es orale) ele, 6 0, vle\leid oie elie 6 ole lelsile 
CXcccvcevcsvccrecvesuccsneeversecceseucensece 
DAs cccccccccceccssensrvcscsseescccsesecescoes 
DD vccevccccesesenceeateesesversesecnctsescee 
DE{sinle oiem s stele ols efoie'o'tol vle)siteis, ole 's)cfelsleleiisie%sielelatereceierelets 
DSeccccccccccecessccsreseveserssserenssevasve 
ED) a¥itere' a (clei to wieielaier s s)a;sieter'e lovee alco sly ‘allele tells) ofeis\'ats telsiole 
EG cece cece ccc vecscsvevocseseesanesecsscens 
EL iio arcteleietelsfote sy ctelle wile (ete elelaroteteleretal nie et steleelsrersis 
ENS o's s cee cance © 0s cleleieis sles « vielsivs ss cleisisee see 
ES clare lee eins alse ciate ove (erate cise lalalatotetsiets ets letere s sierefetels 
EX otic ccccccacetcesevewevecescowssseseseccesene 
Fidiclole oieislelele a sias leis ete stsiele ete sielatere eieheiels eels) oie se olels 
FO cc sls sie e ulncls sss vie viele wislviciels uly slewritisclse wes sie 
FRictita stats ielercie'es atetelelsielal eels ais oe eis letateaiar olatels)efallstats 
FS cco c cess ee eer cece wee eercersseresvesessens 
GL eieacic ce sales senses eeeeresceacevecsccereces 
GCSoccccsscvccrcccsccseerserccessceeesesesesse 
GT oss ct oie es sso sein shelelelsisle sels cluiatels 6a) ereloieielelels« 
HE. cccccevecececrssccseseceseceseseesssceseces 
HP. ccc c ccc ccc ccs cscccreccsscesecrserescersccens 
HR. scccrovccccccccccccvccsssvesescsssseseoves 
HS Sieiwics sletalelste ¢sig'sic'sle sv wis\e'e e's aitia's «'s s's< sin elnvelai's 
TSececcceesccsccscceneescrssceseseeresesseees 
LA. cccccrcccccescccsscevorserssevcrrsseeesees 
LI occ c cree ces cccccccceeceserescsserecerecres 
US. ceccevvcccccenccecrvssecccesertessscresses 
MAccrcccccccccsccescecccscssseessessesesneees 
MDeccvecvccsccreveeccesseeenseessesscnsvresoes 
MT ccs cccccceccesccccvenesseccvsseveseesersecs 
NU. ccc ccccc cece ccccreccsscceceescescssccecces 
DE. ccc s cece cece cscrescnceeesesseresesseesers 
OM ccc ec ccc eco decesemeesaceccseeeeavis ee ssaice 
OP ocr ccccccscescecccvsevcrrevessesssereeveces 
POecccccccenserccscccsvesevesesecrscvcseseces 
PEw ccc cccccccccccc eres ccecsecesccsscerceseces 
PGeccccccccsccsscccrsccsccrecreresecessessere 


PHe wcrc cccrervescreeereecsseessessseesecessece 
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BOTH SEXES 


NUMBER 


5,404 
1,872 


203,091 


98,687 
92,292 
1,026 
10,345 
742 


203,091 


191,319 
7,898 
3,875 


203,091 


$6,292 
166,799 


203,091 
56,331 
5 

395 

962 

455 


ROW % 


100.0 
100.0 


100.0 


100.0 


100.0 
100.0 
100.0 
100.0 


100.0 


100.0 
100.0 
100.0 


100.0 


100.0 
100.0 


100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 
100.0 


TOTAL ALL DEPARTMENTS 


MEN 


NUMBER 


4,346 
1,002 


115,649 


59,624 
52.100 
252 
Seees 
448 


115,649 


109,109 
4,357 
2,183 


115,649 


11,162 
104,487 


115,649 
34,704 
339 

929 

439 

240 
5,830 
26 
2,340 


ROW % 


60.4 
56.5 
29.5 
31.2 
60.4% 


56.9 


57.0 


55.2 
56.3 


WOMEN 


NUMBER ROW % 


39,063 39.6 
40,191 43.5 
774% Co 
7-119 68.8 
294 39.6 


87.442 43.1 


62,210 43.0 


3,540 49.8 
1,692 43.7 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 


RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


a8 = 


TOTAL ALL DEPARTMENTS 


BOTH SEXES 


NUMBER 


Pod rotate a foitevel's) a sl/e\'e'6! 8. oils\ec/4)/ee(e sieia/u ss wi sisitevers 
PiEseieiwiselelste ostovere severe fe sel \6e io siels) «0 evel eleten 
EeUlistoitens site svistefekee le lele ie. e(s/els folele e6 fo s.cKele sie ete va 
PeReoteteners te vele fotale.tele islets, eiptniichels otnicte aveletalers rel 
Bids eioiolaiinis ste len tinelvinile 6079) eee) alsne\0ielevetelé ie ierere. © 
Palaatote. st aecelotels te wis ental loreteiote tetel.oie. eee vohiedere.e 
PoC orate ile\ts in ielelte ole" aie)" 's\/016/ 3 elise! 6 wie sive (6) 61% (ela 6 
DGiarei a evaiose slot slele! ote ese iele o¥8id ola! «) 0's: aiale bl etel vie 
SD ececinli reeks wists Suhr er 'e* slrelie re (or'aiel o'varce ia Teiel/s) sie" oe! eh'ol.er'e 
SDOS ara lee alleliatialleyeilslielta ce \sv'e) ¢)'s) | aii) ol elie js\teah'el_8 a) 1.0) #1/¥/e 
SDiltetatelts: steel 8)etvlcieyete sine) silclietoteleiels' aileilo-evistanetere:< 
mplilelistsile vate Iv ves) 40) 61s elses tel eke ieeha ir 6%) = els}eia)e oie 
Sy Ciertetleriay sife:le\slialisitel ool els)’ c(st(si wise ice sis suahele ee lety « 
SSIR eee vin lei er eel'e oleic. 84) si eie 6 \elclle 6 6.0 e #ee' 6 4616 6 
COUSCR Gite Al Gea OO Ob CAO ORO CRM RONT, MCC HCNCE CRONE 
SSViatels) © (elle, e¥.evalelie Vel ele! cis sls: ore b's\'s, ss slielvereisltelevele 
Ue S rcutncn om ROO CIOL CaCO CIONC IOC ORD ORO EO OHORE 
Mlteishatiev ele forreols 6 ete’ e)s!e oi site! c's 5: ol eiielis Terrelle elie’ o! ahiel oie 
LU OCR i iO 5K5 OINIOROn CIO. CENCIOROIE RORCICY OiCEOICEO GIG 
2155.9 SR OFO. Sh cP CRORCR RO OCR CR ROO LOL RO RORS 
Mc oSsltels nis) alee sis} ofe 0) w\/eh.e'fe) e's Yeliviin\ s\ (ote srevelete'ieteels 


Wisierete ‘nietaisl steve aifelels o\is\ ells aleis 5's (0: eters e's) sraterei 


PACA EA Lecatetta ios ea saya te l’eis)-ei'o vel" ie\-eh si e's jen ete\eraieveleVeune 


Q15 = IN WHICH PROVINCE/TERRITORY ARE YOU 
WORKING? 


NOT APPLICABLE (cet sites one cices sis sive 
NEWFOUNDLAND... cc ecccccceccceevaceves 
PRINCE EDWARD ISLAND sc. 00.0 oss « «0101061018 
NOVA SCOTIA. cscs crv ccrscnsccccesvce 
NEW BRUNSWICK... cc cccscccccccccscccces 


THE NATIONAL CAPITAL REGION... ..ccsesesrececs 
QUEBEC (EXCL. THE NATIONAL CAPITAL REGION).. 
ONTARIO CEXCL. THE NATIONAL CAPITAL REGION). 


MANITOBA... ccc ccecccnccescevescecesee 
DASKATCHEWAN( s sisls s sicls elec. vce siele's! sisi 6s 
BEBERTAs «e's s sie 0 cls e 6 sive « solelsleieleislele nies s 
BRITISH COLUMBIA. . ccc ccucweccseccne 
MUIR ONS cotere allele) e nies 6 eleile'e\ she nics. -0/'sis oe) 0.9 6! 01s 
NORTHWEST TERRITORIES.......cceeeeeee 


DOT Peo iectalie paisa a''e\'s (0):s)n' 6) 6) 61's) <\ie. s ln! 'si o|'s (0, elie: a 6 


920 - WHAT IS YOUR EMPLOYEE STATUS IN THIS 
POSITION? 


NOT PAPPEICABL Esco 5 ccisteiss wes ese ee cls 
INDETERMINATE (PERMANENT) FULL-TIME.. 
INDETERMINATE (PERMANENT) PART-TIME... 
TERM; 6 MONTHS OR LESS) wes ce csccceies 
TERM, MORE THAN 6 MONTHS....cscccsveee 
SEASONAL cece cece cer evertrenercnneses 
NOM STAM Diavaye aint sues sis. a siecle ve selves 


TOTAL Aare sibel ee Oe wile Ce ne eye ol aw 6 es wee 0 


Q2i1 = WHICH ONE OF THE FOLLOWING DESCRIBES 


HOW YOU GOT THE POSITION? 


NOTSAPPLAGCABE s ois ee) sie) eeielsis v0 o'sre te leleres eels eas 


BY INTERNAL COMPETITION (WINNING OR 


QURELE YING Diva c's ow ale aie ws tics b oe wie b sleleie sale sie 
APPOINTMENT WITHOUT COMPETITION........ee008 
PROMOTION AFTER RECLASSIFICATION OF THE 

POBSINEON Griese se se wi eicis velo biel s iso sree eleie es 
PROMOTION AFTER APPOINTMENT TO A LEVEL LOWER 

THAN THE POSITION CUNDERFILL).....ceeeeeee 
OPP ever so esa, Wise re eK. alles Winnie vile ase Sele ohe e:sueke sere 
APPOINTMENT FROM PRIORITY/LAY-OFF LIST...... 


CHANGE FROM TERM TO INDETERMINATE.... 
TERM RENEWED. wc cect eee rst veers secnans 
SECONDED INTO THE POSITION........00. 
ACTING IN THE POSITION... cece naevves 
ON SAP. CAP, TAP OR CAD... .csesrvenven 


IN THE EXECUTIVE EXCHANGE, INTERCHANGE 


OR INTERNATIONAL PROGRAMS........65 
OTHER, PLEASE SPECIFY... cecrvcccsees 
NOT STATED. ce Sa etc cwiele ne ems sess 


MOT OL nine Gia CPen cle ey bio wis nin cbs wisig vis eve seis 


SECTION D 


CANADA 


eeveeen 


1,622 
14 
20,497 
526 
31 
117 
556 
287 
959 
566 
2,180 
1,642 
1,019 
1,090 
9,150 
48 
860 
611 
196 
344 
122 
877 


203,091 


56,331 
3,172 
1,997 
8.879 
5,610 

53,321 

22,4909 

20,979 
6.078 
4,078 
8,214% 

11 932 

Dial 
518 


203,091 


56,331 
133,006 
2,812 
2,274 
5,029 
256 
3,382 


203,091 


56,331 


82,220 
11,697 


11,536 


875 
12,618 
5.149 
654 
334 
2,348 
6,488 
706 


82 
6,112 
3,941 


MEN 


ROW % 


NUMBER 


1,081 
70 

37 
829 
294 
196 
318 
81 
553 


115,649 


39,704 
2,347 
321 
6.045 
3,303 
27,782 
13,047 
10,168 
3,078 
2,182 
4.754 
6,680 
312 
329 


115,699 


115,649 


WOMEN 


21,627 


34,611 
4,771 


5,099 


302 
5.811 
3,228 

317 

247 
1,381 
4.049 

277 


4 
2.805 
eroie 


87.4942 
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TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 


NUMBER ROW % 


a 


NUMBER ROW % NUMBER ROW 


Q21A.1 - BEFORE THE COMPETITION WERE YOU 

ACTING IN THE POSITION? 
NOT APPLICABLE... +eceeecssceeccrecescescesens 120,871 100.0 68,040 56.3 52,831 43.7 
VE Saisie tessa cone te, scealor staheis/ey. or shel els (ele okarelan operwysszejlevelsVoliste 22,175 100.0 Tenses 55.6 9,842 44.4 
INO seotetonarelevers7ei\c)(s)a.eus: « asic sexelfay cuoy's areleisinlioia (ens eres eleielszexe.e 35,189 100.0 20,369 57.9 14,821 42.1 
NOT STATED.....cccccccccscrcccescesececcesces 24,858 100.0 14,910 60.0 9,948 40.0 


TOT AW cere ctaleks aioe 0 « aeiviele «ee ouisleiere's eieleieisie.s e1e)sers 203,091 100.0 115,649 56.9 87.492 43.1 
Q21A.2 - BEFORE THE COMPETITION WERE YOU 

SECONDED TO THE POSITION? 
NOT APPLICABLE... .cccccccrevrecceesrcsesescere 120,871 100.0 68,040 56.3 525851 43.7 
VES sole cis ©: 0 eile oo 60 01 4) 5 e:0 e1eheie 0:01 6) eleicloere sea) 910) 46 91818 1,645 100.0 799 48.6 845 51.4 
NO er rctele Siete aia oncbet alate tke sifeter a; atmysvatateterece bi steve cereneyeredetl| “peo 40.0 100.0 20,789 58.2 14,911 41.8 
NOT STATED... .cervccceescrvccseervvccsersesere 49,875 100.0 26,021 58.0 18,854% 42.0 


TOTAL ie ic oreteilel el sis esi eieleletetehs nisrare aisreleisie oes clpatarei| eOonOall 100.0 115,649 56.9 87,442 43.1 
Q21A.3 - BEFORE THE COMPETITION WERE YOU 

UNDERFILL IN THE POSITION? 
NOT APPLICABLE. .-eeeeseccerseccereerccecceacs 120,871 100.0 68,040 56.3 52,831 43.7 
YESacc sistela le sieve ere ooo) ee)'s ehettelaln sia, ollerelelel'eie «lain ege olelorene 2,507 100.0 fede Sie5 EUE 48.5 
NO foie crcl et Sletera: a! ois ors) ene;ce)etevelisie)isl-elere) ofmye cieuejere serersieieiions 35,075 100.0 20,465 58.3 14,610 41.7 
NOT STATED... ce eee ccc ccc scr scececercceccecce 44,638 100.0 25,853 57.9 18.785 42.1 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 


RESPONSES TO QUESTIONNAIRE SURVEY 


TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 


NUMBER % NUMBER ROW % NUMBER ROW % 


WOM ALi reise oiler sitelelie telate: ees) 6 «6816 Vivi. 0 6 0 00.0 lesa a4 866 203,091 100.0 115,649 56.9 87.942 43.1 
Q@22.1 —- HOW IMPORTANT WERE THE FOLLOWING IN 

GETTING YOUR CURRENT POSITION? EDUCATIONAL 

QUALIFICATIONS 
VERVALMPORTANT ce tere wiv s tele ss 6 ble cles oe SieMia ln ces 6 5 38,600 100.0 29,924 64.6 13,677 35.9% 
SOMEWHAT IMPORTANT... ccc cece wcrc es ce cesees wes 58,221 100.0 31,005 53.3 27 ra t6 46.7 
NOT VERY IMPORTANT... ccccscccccscvccsccccens 28,583 100.0 14.62% 51.2 13,959 48.8 
NOT OAT: ALLEY TMPORTANT cic % ce. s:6 ps clots 000 oe 0) sje ees a1 12,997 100.0 6,380 Dae 6r117 58.9 
NOT SAPPETCABLE Cnt clete «cles sev ls © see sic, 40 be eles 05 6 3,040 100.0 1,387 45.6 1,653 54.9% 
NOWets HATE Divteteretes els wie erole siels* oles a tsiviel sees) « elarertteres 62,199 100.0 $7, 330 60.1 24,820 S201 
MOTI AD aie fe ioi'o) vel ele ois, vie eels a wesw Sn ¢ 010 b seis) si eiceie 6 oy os 203.091 100.0 115,699 56.9 87.4942 43.1 
IMPORTANCE OF OPPORTUNITY TO ACT IN POSITION 

PRIOR TO APPOINTMENT 
MIE Ren LAR ORSTIAINT creo. wie ees ie ips) Sle ienei els) a) '6,9) slie\'s) orel/aie lat eit 31,202 100.0 15.106 48.4% 16,095 51.6 
SOMEWHAT IMPORTANT... 22s cscrcvvcscccvccessece 27,918 100.0 157,929 58.1 11,990 41.9 
NOTOVERY DITPORTANT «©. cfs a. 5 «ss slels sss 6c 6 «pic's sete 13,268 100.0 8,211 61.9 5,056 38.1 
NOT VAT ALL U IMPORTANT 3 20. c ec cece sens eeesensee 21,017 100.0 12,510 59.5 8,507 40.5 
NOT APPLICABLE: oc cc cee ce nsec cen en eseee 49,963 100.0 29.1149 549.¢ 20,349 45.8 
NOT RSTAMED terete v1clcsie is vis o. 610 wigs «e's 4161016 6 sie eieieiere 65,723 100.0 $39,778 60.5 25,945 39.5 
TOMA wisiersis' s+ sls) s,s) sl) elle ec 6) 0) ss 01610) a5 6 6) 0 00/616 6) e166: 203,091 100.0 115,649 56.9 87.442 43.1 
IMPORTANCE OF ACCESS TO APPROPRIATE TRAINING 

FOR THIS POSITION 
VERY IMPORTANT ....ccccrccsccvcseccesccvcsccees 36,036 100.0 17,859 49.6 18,176 50.4% 
SOMEWHAT IMPORTANT... .. ccc cccccccccnveccvecs SIS ee 100.0 21,504 56.7 16,922 43.3 
NOT VERY IMPORTANT .2 0.0 ccc rececrensescsecese 18,137 100.0 UO7 7 5. 59.3 7,382 40.7 
NOT AT ALL IMPORTANT... cccccvseesecccsccvece T9105 100.0 11,698 61.2 7,905 38.8 
NOTMVARPE CABLE sie eis oss! sal soles acs ale « si'sis era) suefe.e\« 26,891 100.0 19,983 53.9 12,408 46.1 
NOTSPS TATE Divers 0151-1 sieilelicv ete wlels/ 0 ois e! eietnte sie (e vle,ole sib tere 69,997 100.0 39,350 60.5 25,647 39.5 
AON EA Lelelroks tejie’eleiisife lave #elelinis!s fol! s/ 61s) sial stella elie! b\e\ls olatele eters 203,091 100.0 115,649 56.9 87,442 43.1 
IMPORTANCE OF DEVELOPMENTAL ASSIGNMENTS 

PREPARED ME FOR THE JOB 
NER LMP OR TAN 61% sels 9% 0) 51s. s\-0 15, slaleiele, e's) «(4,6 eile eile ieee 19,601 100.0 10,862 55.4 8.739 49.6 
SOMEWHAT IMPORTANT... cccccvcccccvccvesevccer 30,088 100.0 18,084 60.1 12,004 39.9 
NOT VERY IMPORTANT... cc ccccvccvscccvcvesccces T7554 100.0 10,890 61.9 6,700 38.1 
NOT SAT OALL: LMPORTANT «5 sic +, c)0 ciele «\01¢) tis) 0.0,5\6 e011 6 26,691 100.0 15,656 58.7 11,036 41.3 
NOT APPLICABLE... wen ceciscccvcccssvesvccccens 41,993 100.0 NOC Zar 47.5 ae nae 52.5 
NOT STATED. . once ccsccsercevcenccescecsesccrecs 67,627 100.0 40,942 59.8 27,185 40.2 
TOTAL a ereya fa tel eits wiole eeiieue 'o:lare spe. e\ e's eter eer is @ esis 0! 5/6) 516 203,091 100.0 115,649 56.9 87,442 43.1 
IMPORTANCE OF HAVING APPROPRIATE SKILLS IN 

THE OTHER OFFICIAL LANGUAGE 
VERY IMPORTANT... 0s. cc eter e ee meee ens e bes 17,607 100.0 6,823 38.8 10,783 61.2 
SOMEWHAT IMPORTANT... ...ccccrreveseccccvevene 18,390 100.0 10,165 55.3 8,225 49.7 
NOT OVER sa OR TANT sfo'e 00) 5 46/010) owls) alcl 6) 6/6 in) secs. 0) <\s) 0 13), 9116 100.0 8,727 62.7 5,192 S75 
NOT AT ALL IMPORTANT... cc cereservccscesscvcccnc 36,036 100.0 23,4972 65.1 12,563 34.9 
NOT APPLICABLE... cece cscceevccccsscvcceceses 51,139 100.0 26,562 51.9 29,571 48.1 
NOT PS HAT EDics cicleies olric sls 06 01015 41s'e. 0 0140 0616 8 ees 0/0 6 6 66,006 100.0 39,899 60.4 26,107 39.6 
VON LS SSeS Ca: ROR a a eC ECC ECE MOR ROR TCHR OMCROR BOL PRC BON Ch te 203,091 100.0 115,699 56.9 87.4942 43.1 
IMPORTANCE OF HAVING THE STRENGTH TQ PERFORM 

PHYSICAL WORK 
VERY IMPORTANT 2 cn cc cee ewwr ence vnc eesennc sie 6,718 100.0 4.693 69.9 2,025 30.1 
SOMEWHAT IMPORTANT... eccvscvveevsccvecreves 12,956 100.0 3D 16 76.9 2,940 23.6 
NOT VERY IMPORTANT... sce srcvccsvssevesecvves bee) 100.0 Crt bike 66.9 3,926 33.6 
NOT AT ALL IMPORTANT... cscceevcscverevevcnnes 36,083 100.0 21,823 60.5 14,260 S30 
NOT APPLICABLE... essrcrvvevevesetvevesccccn 68,917 100.0 31,553 45.8 37,363 54.2 
NOT STATED. cr cccceccscsceccccccvsssersvccsccs 67,7219 100.0 40,292 59.9 26,928 40.1 
TiO TiN Leis feibie slo's) 5 3/6 8) 0 Xe 0 0.4) 0\l¥, 6 6. 0 010,010 00 01610 10 0/86 ears) 203,091 100.0 115,699 56.9 87,442 43.1 
IMPORTANCE OF BEING A MEMBER OF AN EMPLOYMENT 

EQUITY TARGET GROUP 
VERY IMPORTANT... .. ce cccccrreeveccccveceveces 1,799 100.0 502 Farge) T2937 Veet 
SOMEWHAT IMPORTANT... cece cccccecevcssecsece Kerer di | 100.0 991 26.1 2,800 73.9 
NOT VERY IMPORTANT... ccccccevvvcsvcvscvevcees 5,695 100.0 1,834 32.1 4,001 67.9 
NOT AT ALL IMPORTANT... ccesveeecreccvsveves 47,011 100.0 25,068 53.3 21,943 46.7 
NOT APPLICABLE... cc recs evrvcerereeesevesescves 77,483 100.0 46,764 60.4% 30,719 39.6 
NOT STATED... veer secs cccesvessvesceeenessces 67,112 100.0 40,4930 60.2 26,682 39.8 
TOTAL see eee Were es woe Seine me ole) el cyelete see lals oie see tes 203,091 100.0 115,649 56.9 87,442 43.1 
IMPORTANCE QF SOCTAL/INFORMAL CONTACTS WITH 

MANAGERS IN THE DEPA T/AGENCY/ 
VERY IMPORTANT... cer cevvveenevesenvesevcveses “Ay Wet) 100.0 3,437 48.3 3,682 51.7 
SOMEWHAT IMPORTANT... cece erervccvvececeveece 20,213 100.0 10,791 53.4 9,923 46.6 
NOT VERY IMPORTANT... cers ccesscvesevsveseves 20,281 100.0 12,939 63.8 7,342 36.2 
NOT AT ALL IMPORTANT... ccecvcvcevescvrvvevevece 47,397 100.0 27.561 58.1 19,837 41.9 
NOT APPLICABLE... ccc reer e cnr screcescvesccvcee 41,593 100.0 20,957 50.4% 20,635 49.6 
NOT STATED. . cer vesesvecnsnevesvevsseseseseees 66,988 100.0 39,964 60.1 26,524 39.9 
TOTAL. cer even enrevcneveveeessesesesvesssesves 203,091 100.0 115,649 56.9 87.442 43.1 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 
RESPONSES TO QUESTIONNAIRE SURVEY-Continued 
TOTAL ALL DEPARTMENTS 
BOTH SEXES MEN WOMEN 


NUMBER ROW % NUMBER ROW % NUMBER ROW % 


IMPORTANCE OF SOCIAL/INFORMAL CONTACTS WITH 
PERSONNEL STAFF IN THE 
PARTM YZ H 
VERY REMPORTON Tic cine cniciesnicis) «oie a stelse clelsleleselersie ci sis 3,828 100.0 1,714 44.8 2,114 55.2 
SOMEWHAT. LMPORTANT a tcicls ol ctersclelels sieieis oicieis slleleiierore 11 2e7 100.0 5.514 49.1 5,713 50.9 
NOT) VERY IMPORTANT « © « <:c.cie10 01+ « Ssleleievee's e100 ole) ei 16,466 100.0 9,706 58.9 6,760 41.1 
NOTTAT. AL Le LMPORTANT cle cccolererece ecolsisteloietesa so este elleta 57,685 100.0 33,984 58.9 23,701 41.1 
NOTA APPLICABLE 6 tole ecetsieifels, «( cteic ofsfatriela tals ele fevers .clens 46.428 100.0 24,149 52.0 22,279 48.0 
NO Te STATE Diccisious 5 oars ss tetocotelnic iets clmesieceunians silelo siete lets 67,457 100.0 40,581 60.2 26,876 39.8 
TOTAL crv cc cue Rescues a: sie fee te ore sie co) areoNeusMeka e, ©'re,teroRb\o lene 203,091 100.0 115,649 56.9 87,442 43.1 
IMPORTANCE OF HAD A SENIOR PERSON/MENTOR 
LOOKING OVT FOR MY wugeain are 
VERY IMPORTANT scl cletinn cusis ole olers ots oislareim sree sierete cree 72 LiarsyA 100.0 3,310 42.8 4,917 57.2 
SOMEWHAT TeEREANES | ice ft coerce enen ess 17,128 100.0 8,570 50.0 8,558 50.0 
NOT VERY IMPORTANT... ccccscccccsccvecsssceves 13,200 100.0 7,945 60.2 5,256 39.8 
NOTAAT. ALL. IMPORTANT ciele © «6 ice wieis fel eleisie'elelsieis 48,251 100.0 29,268 60.7 18,983 39.3 
NOTMARPPL TL CABLE Giiie cre sisccieieltere (eusite «03 Sole (oheis si tile (elle Lollons 49,824 100.0 26.420 53.0 23,404 47.0 
NOT STATE Dae clens = c clarote castes cls felon lois terete 10 \elsts) ool 66,960 100.0 40,136 59.9 26,824 40.1 
TOTAL acts s eie lets ciatonc ie aie: ot stele exe are lenttio te wtete ee sls he utente) 203,091 100.0 115,649 56.9 87,442 43.1 
IMPORTANCE OF ACQUAINTANCE/FRIENDSHIP WITH 
QTHER EMPLOYEES IN THE DEPARTMENT 
VERY IMPORTANT ccc ciriciere cree elecles sisi elsalsiele ss leiers 9,421 100.0 4,493 rent 4,927 52.3 
SOMEWHAT IMPORTANT. « «ccc cscs vscsrcccreciaccscie 26,016 100.0 14,790 56.8 VA heer 43.2 
NOT VERY IMPORTANT... ccccecccircsctecvce coos 24,014 100.0 15,366 64.0 8,648 36.0 
NOTEAT ALLS IEMPORTANT:c% wieie os c+ clslele sirie'sisco/erete siete 69,662 100.0 40,772 58.5 28,890 41.5 
NOTAAPPRL LGABI Elec ootvie vis eteke «se a olenete Ws forlei/s1 oxo etel erence 56,408 100.0 30,521 54.1 25,886 45.9 
NOTH STATE Diiius cles. c 0 ose ela alegerete to's sterile esis oss00elolovege 17,570 100.0 9,707 55.2 7,863 44.8 
DAO fT OGPRAIREA ATHY 4 GIRICIO ies cra o ites OIG Ors COMO Om AC C.0 203,091 100.0 115,649 56.9 87,442 43.1 
IMPORTANCE OF PREVIOUS WORK EXPERIENCE 
VERN IMPORTANT Sircicteiicissetd: seis clotetaiessvtele lec ctvieteisiats Aite9e 100.0 65,659 58.7 46,134 41.3 
SOMEWHAT IMPORTANT cieisie’s s\cicleic cc's leslsieieis inves s ale 54,4921 100.0 29,949 55.0 24,4972 45.0 
NOT VERY IMPORTANT...2-.cccccscccsccccccssens 10,123 100.0 5,737 56.7 4,386 43.3 
NOTHAT: AL LEXMPORTANT cle vis « © atetelwieisis ts «o-s''s oe lelee 11,801 100.0 6,434 54.5 5,367 45.5 
NOTHAPPLIGABUE sc a cic) acs. rtskev so © sreneicloieh¥ssl one) ate sie iekele 7,480 100.0 3,843 51.4 3,637 48.6 
NO Te STAT EDE tare nie cere cise oe tone cious ebete rete ee sup eke lomel 7.974 100.0 4,027 53.9 3,496 46.1 
TOTAL oso ete Mustele ls cole Sieleieieele le siateaeterstene siereir slaetele 203,091 100.0 115.649 56.9 87.442 43.1 
IMPORTANCE OF OTHER (PLEASE SPECIFY) 
WERY. IMPORTANT ocrc) cia cis a cinieiele Sire sieiele)slevereisitsielenesere 18,233 100.0 10,197 55.9 8,035 44.1 
SOMEWHAT LHPORTANT SH oie flue, ens eee es 2,918 100.0 1,856 63.6 1,062 36.4 
NOTAVERY IMPORTANT cc ctete + c:o eters ela clea ties cei siersieceiene 193 100.0 50 26.2 142 73.8 
NOT AT ALE IMPORTANT cuales oe sclsiae owls sees acta 557 100.0 286 51.4 271 48.6 
NOTHAPPLLCABL Enthic cco oi che abate & oils cevetelouelsla orerelecolsiietere 39,196 100.0 23,936 61.1 15,260 38.9 
NO TMS TAT EDs oie steie ate orate aie oo atte cause le onahers 9 olfe Cale atone 141,995 100.0 79,323 55.9 62,672 44.1 
TOTAL coh ciche telete aie se ateteheierstesere tale eielsiotare 6 sus eleistens 203,091 100.0 115,649 56.9 87.442 43.1 
Q23A - FIRST MOST IMPORTANT FACTOR IDENTIFSED 
IN 922 
NOT CAPPUEE CAB Eine a teietel als ioe apy wie) oietauaialivlareioiens elle var ee 7,031 100.0 3,686 52.3 3,350 yd 
EDUCATIONAL, QUALIFICATIONS. «0.01 siecle © ss e\s.clere 63,131 100.0 39,158 62.0 23,973 38.0 
OPPORTUNITY TO ACT IN THE POSITION PRIOR TO 
BPRPOINTMENT bo ols ele pictete ea ore Wualtterets! oo ao eels sre are 25,025 100.0 iA 47.8 13,054 52.2 
ACCESS TO APPROPRIATE TRAINING FOR THIS 
POSITION Adios ace aie ares ¢ oles aie ie he olor not ote 14,242 100.0 7,283 51.1 6,959 48.9 
DEVELOPMENTAL ASSIGNMENTS PREPARED ME FOR THE 
Ayo) CS ee rl ete LTO ROR RES. LOT MONE EROIO HEE iC 4,758 100.0 2.798 58.8 1,960 41.2 
HAVING APPROPRIATE SKILLS IN THE OTHER 
ORFICTAMUUANGUAGES. oe nteta c cle ccstedets stele oi siele ols svete 4,067 100.0 lesrarere 43.7 2,289 56.3 
HAVING THE STRENGTH TO PERFORM PHYSICAL WORK. 1,333 100.0 912 68.49 421 31.6 
BEING A MEMBER OF AN EMPLOYMENT EQUITY TARGET 
GROUPE.o Se haves OMe or a cies aauuorere Wi aavere amatatonsnore 373 100.0 44 149 328 88.1 
SOCIAL/INFORMAL CONTACTS WITH MANAGERS IN : 
DEPT/AGENG 17 BRANCH cc 'sic's'c 0 «iieles sicles <8) oltaieds 3,417 100.0 1,859 54.4 1,558 45.6 
SOCIAL/INFORMAL CONTACTS WITH PERSONNEL STAFF 
IN THE DEPT/AGENCY/BRANGH......seccceeccces 714 100.0 328 45.9 386 54.1 
HAD A SENIOR PERSON/MENTOR LOOKING OUT FOR MY 
TNT ERES TIO‘ Rite le co Oe eieietebcrere ae ene sielaypare ces lela ola 1,328 100.0 536 40.4 791 59.6 
ACQUAINTANCE/FRIENDSHIP WITH OTHER EMPLOYEES 
PNET MER DER Wie nig oe ciara ie terale isinicieiaiaie wine atnralekerets 6,108 100.0 3,743 61.3 2,365 38.7 
PREVIOUS WORK EXPERIENCE......ccccccecccecees 36,057 100.0 22,282 61.8 13,775 38.2 
OTHER SC SPECIE Yooicccs ole oor e le aiclele aie Sialala'sisleraie sere cess 1,695 100.0 897 52.9 798 47.1 
NOT cSTATEDidiie's nia hres ia enetelevorash siahetetane a) enwla ere oueare 33,814 100.0 18,379 54.4 15,435 45.6 
TOTAL c ints c sie eieiele alo cates ato Whe-< o eie-otehs ) sD 6 oe eteecene 203.091 100.0 115,649 56.9 87,442 43.1 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 
RESPONSES IO QUESTIONNAIRE SURVEY-Continued 


TOTAL ALL DEPARTMENTS 


BOTH SEXES | MEN WOMEN 


NUMBER ROW % NUMBER ROW % NUMBER ROW % 


Q23B = SECOND MOST IMPORTANT FACTOR 
IDENTIFIED IN Qee 


NOT TAPPEZ CABLE 07 cin cic 010-01 510100 oa 01014 slviateia s 0 6 0 is\e 0 16,398 100.0 9,012 55.1 7,336 49.9 
OPPORTUNITY TO ACT IN THE POSITION PRIOR TO 

PPPOLNTIMENT siete cterec ote! wilnieie alc ln wleleieiwisile esse, sisi eres 11,867 100.0 72907 62.0 4,510 38.0 
ACCESS TO APPROPRIATE TRAINING FOR THIS 

POSTITEON state cle.0'c! sre: cis tejiaie'e ©. elses eels sis wie, 6/6 .clsl alos 25,270 100.0 USiediee 52.3 12,063 G7aw 
DEVELOPMENTAL ASSIGNMENTS PREPARED ME FOR THE 

SOB eroletiais ital olene rs) evelene cists sie sfoxe.o sells, olalereue iste ehexees 194,970 100.0 3,040 60.4% 5,930 39.6 
HAVING APPROPRIATE SKILLS IN THE OTHER 

ORFICTAL LANGUAGE oc isicie 6.6 0c si 0c) s cos 0 000 00 e016 12,161 100.0 22259 48.8 6,228 Diiee 
HAVING THE STRENGTH TO PERFORM PHYSICAL WORK. 3,950 100.0 2,958 75.3 973 29.7 
BEING A MEMBER OF AN EMPLOYMENT EQUITY TARGET 

MSR OU Pe vatia lane tera 's (60 or sy eile; sycusiehstieiis,'ceseis e608. 640 5.te ve lelbilove 1,353 100.0 326 249.1 1,027 Looe 
SOCITAL/INFORMAL CONTACTS WITH MANAGERS IN 

DEPT /AGENCY /BRANCH. 2. ccccccscccccccevececes 5.774 100.0 3,953 539.8 @,521 40.2 
SOCIAL/INFORMAL CONTACTS WITH PERSONNEL STAFF 

ZNITHE DEPT ZAGENCY,/BRANGH.. <5 ccc ccc ecsies ces 2,287 100.0 1,208 52.8 1,079 47.2 
HAD A SENIOR PERSON/MENTOR LOOKING OUT FOR MY 

ENT ERE SUS .0)eicfaieis|s occ e\el elm eietein'e/clele (sie .0J0 0 «1a 0//sieieie 6,970 100.0 3,507 50.3 3,963 49.7 
ACQUAINTANCE/FRIENDSHIP WITH OTHER EMPLOYEES 

SINEMHE DEP Accteter cove .01slerster'ecsis/sie sleletalg ei sles ets lors isl eis 4.497 100.0 2,926 54.0 2,071 46.0 
PREVIOUS WORK EXPERIENCE. 0.1.0 siciss cis 000 s\e 0 ocls)s 23,339 100.0 14,087 60.4% 9,297 39.6 
OBER ACSPECEE Noi yuvsrscieies\s s\e)vis olsileis ciel! eis ofa! ells ol eis 3,711 100.0 2,154 58.0 15557 42.0 
NOT STATE Diets, c:ratte\ore10:0 6,0 v:.0\0 0\\6' ais), 0 00) 8) 3) a 0fe) siele ey eile ie) 6 70,614 100.0 40,3976 58.0 29,638 42.0 
TiOTA reer eke el site telie)ie) oie Lea! = 1! eico/vie shells lei'ele\ (oles eiielelle 61a) siecle 203,091 100.0 115,649 56.9 87,9492 93.1 
Q23C = THIRD MOST IMPORTANT FACTOR IDENTIFIED 

IN Qee2 
NGWWAPPLT CABLE ire col oie coiers)' 0's evele ets 60/010 s/s clini epee 19,799 100.0 10,597 53.7 9,152 46.3 
ACCESS TO APPROPRIATE TRAINING FOR THIS 

POSIMZON cies aiieiers wile win cle oiciwla eels sleieis 6s) ¢.e\6's 6s: 6.6 2,349 100.0 1,207 51.4 1,141 48.6 
DEVELOPMENTAL ASSIGNMENTS PREPARED ME FOR THE 

AD Divitelisielelelecelie|sis..0/eleiele'e, «sie in.e 1s 0) i616 9,-6))4)s 40) sfalelelevese 4,035 100.0 Cara {a | 54.8 1,824 45.2 
HAVING APPROPRIATE SKILLS IN THE OTHER 

OFFICIAL LANGUAGE. . ccc ce cece ces es vesce 3,388 100.0 lei 36.0 2,169 64.0 
HAVING THE STRENGTH TO PERFORM PHYSICAL WORK. 1,299 100.0 923 73.9 325 26.1 
BEING A MEMBER OF AN EMPLOYMENT EQUITY TARGET 

GROUP. cc cccc seer ccs ecccersseeeeececcccssces 334 100.0 88 26.3 296 73.7 
SOCIAL/INFORMAL CONTACTS WITH MANAGERS IN 

DEPT AGENCY /BRANCH. «cc ceccscvccsccvcsccsccs 1,112 100.0 52.2 531 47.8 
SOCIAL/INFORMAL CONTACTS WITH PERSONNEL STAFF 

IN THE DEPT/AGENCY/BRANCH.....eeccecccecees 783 100.0 62.0 298 38.0 
HAD A SENIOR PERSON/MENTOR LOOKING OUT FOR MY 

AN) CR i's3 otto o! 5) oie v1». (che feali¢, oe e(s islar alle, 0) s:s 8 #6)0 <teist sl) 2,377 100.0 51.1 1,161 48.9 
ACQUAINTANCE/FRIENDSHIP WITH OTHER EMPLOYEES 

ie DEEP T 0 ie i0in 0) oe oilei «1 wlio s! eke: « (siaileis nlieisi es (ota alisilel ys 2,537 100.0 55.6 !} T1127 49.4 
PREVIOUS WORK, EXPERIENCE... ..ccccrcccsescvecs 62,3497 100.0 57.1 26,756 42.9 
OTHERS GCSPEGCIEN ) 5. 6.6: circ siwie 0. she vcetele.c 0 01s: ¢ «00:00, 01's" 10,817 100.0 58.3 4,506 41.7 
NO Tass TALE D state « 0)6'5) 5. oe cetoynlnoi rise eleiels' 0 61s eis, eile elie. clely 92,015 100.0 58.5 38,209 41.5 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1262 
RESPONSES TQ QUESTIONNAIRE SURVEY 
Se eee ee ee ee 
TOTAL ALL DEPARTMENTS 
BOTH SEXES MEN WOMEN 
NUMBER ROW % NUMBER ROW % NUMBER ROW % 
TONAL arsisieie ccieesiers.ceieicleieis scree sleisiesisiviece a siecle oi MeOSs Oat 100.0 115,649 56.9 87 442 43.1 


Q24 - DID YOU WANT OR REQUEST A PROMOTION IN 
THE LAST THREE YEARS? 


YES ee hice coe celica see censeceweeciscseneiccerse 103,669 100.0 58,664 56.6 45,005 43.4 
NO le toseraisier oie) sls akeiw inlatc olainis’s «mol sin (cline, efelaiic, «esos. eevee) 94,588 100.0 54,178 57.3 40,410 42.7 
NOT STATED... cece cece cee ec eres senses ccrceece 4,833 100.0 2,807 58.1 2,026 41.9 
TOTAL. cassie ccc ece ce ecsce see ce clbiseeceesmestine | | e0s,0at 100.0 115,649 56.9 87,442 43.1 
@25 - REASONS WHY YOU THINK YOU MISSED OUT ON 


A PROMOTION DURING LAST 3 YEARS 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 


READY. ccc cece cecevevnresvevcsessesescsseees 19,563 100.0 8,738 60.0 5,825 40.0 
MY MANAGER/SUPERVISOR DID NOT WANT TO HAVE TO 

REPLACE ME... cee eee c ren sseerevcecccseeesces 17.957 100.0 6,864 50.8 8.593 49.2 
MY MANAGER/SUPERVISOR DID NOT GIVE ME 

INFORMATION ABOUT THE JOB... secre eeecvee 10,715 100.0 6,071 56.7 4,644 43.3 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 

APPLICATION. .ccccerevreveeseveesvreresesssere 16,265 100.0 9,816 60.4 6,998 39.6 
I DID NOT GET ALONG WITH MY SUPERVISOR....... 6,292 100.0 4,926 59.4% 3,365 40.6 
I DID NOT WANT TO WORK OVERTIME/SET 

HOURS/SHIFTS.. ccc ee ecccresssnssscccccccveces 1,220 100.0 535 43.9 685 56.1 
I WAS TOO YOUNG... cress essnecessvevesreseees 3,911 100.0 2,285 58.4% 1,625 41.6 
I WAS TOO OLD. ceeceseccceccesscervecvecreeres 3,504 100.0 2,005 57.2 1,999 42.8 
I WAS PREGNANT OR I WAS PLANNING TO BECOME 

PREGNANT... cc ccccccrceevesececeseveseveseees 1,340 100.0 28 2.1 1,312 ERLE 
I AM A WOMAN... cece cceccereererererrceeeesevecs 5,401 100.0 - - 5,401 100.0 
I AM A MAN... cere cece reece scceerscceceseeese 5,681 100.0 5,681 100.0 - = 
I AM A MEMBER OF A VISIBLE MINORITY GROUP.... 2,691 100.0 1,766 65.6 EM es) 34.4 
I AM A PERSON WITH DISABILITIES... .-+eeereves 1,237 100.0 678 54.8 559 45.2 
I AM AN ABORIGINAL PERSON... -ceseereeveccece (alte 100.0 72 33.2 145 66.8 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A WOMAN...-eeseeeecrreecrcoes 1,531 100.0 99 6.4% 1,933 93.6 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A MAN... ceccesccreecoccrccveers 607 100.0 535 88.1 72 11.9 
I HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 

HOME... cre ecccscceeeeeecssrecesereerseerseone 2,098 100.0 391 18.6 1,707 81.9 
I WORKED PART-TIME/I SHARED A JOB...-seeeceee 952 100.0 102 10.7 850 89.3 
I WAS DIVORCED/SEPARATED...cesecseceesscveree 529 100.0 297 46.7 282 53.3 
I WAS A SINGLE PARENT... -ceeccrercceerceseees 539 100.0 70 13.0 469 87.0 
I OBJECTED TO SEXUAL HARASSMENT... ..ceeeeececs 758 100.0 216 28.5 542 71.5 
I HAD TAKEN MATERNITY/PATERNITY/PARENTAL OR 

CHILD CARE LEAVE... ccveeevvscvceverevccveece 1,914 100.0 69 4.9 1,345 1 35ie4 
I HAD TAKEN EDUCATION/LANGUAGE TRAINING LEAVE 333 100.0 184 55.4% 148 49.6 
I HAD TAKEN LONG TERM DISABILITY/SICK LEAVE.. 1,195 100.0 535 46.7 611 53.3 
I AM AN ANGLOPHONE... --eeececrcccsccesesesece Si Ne 100.0 7,973 56.7 5,704 43.3 
I AM A FRANCOPHONE... .- es ceseseevecserescreece 3,639 100.0 2,002 55.0 1,637 45.0 
I COULD NOT RELOCATE... cece eeeeevccrecreeces 3,835 100.0 2,923 63.2 1,911 36.8 
I WAS "NOT PART OF THE GROUP’.....seeeecevecs 20,985 100.0 13,039 62.1 7,996 37.3 
I WAS UNABLE TO TRAVEL... cee eeeeescceseeseces 896 100.0 253 28.3 642 elo 
OTHER SPECIFY... cccceccceesscccessccrevesvess 18,1496 100.0 10,688 58.9 7,957 41.1 
TOTAL. cccnvvcnscsesvecccesccsecsseereseesesvece 203,091 100.0 115,649 56.9 87.442 43.1 
Q26A - FIRST MOST IMPORTANT FACTOR IDENTIFIED 

IN 925 
NOT APPLICABLE... cece eeervecccssesersesenns 94,588 100.0 54,178 57.3 40,410 42.7 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 

READY... cece evevesevsveveereereessvseeeesecees 6,573 100.0 4,037 61.4% 2,536 38.6 
MY MANAGER/SUPERVISOR DID NOT WANT TO REPLACE 

ME. ccc ccc cere eee rere ern eesvresssnesceesesece 7,876 100.0 3,675 46.7 4,201 53.3 
MY MANAGER/SUPERVISOR DID NOT GIVE ME INFO 

ABOUT THE JOB... cece reece ssrecercrvececeees a aya Me 100.0 1,320 57.5 ea 42.5 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 

APPLICATION... cece rcerenesesessssevccevese 4,798 100.0 3,305 68.9 1,493 31.1 
I DID NOT GET ALONG WITH MY SUPERVISOR......-.- 2-965 100.0 1,376 55.8 1,088 49.2 
I DID NOT WANT TO WORK OVERTIME/SET 

HOURS/SHIFTS.. ccc eececccccecccserssereresere 407 100.0 211 51.8 196 48.2 
I WAS TOO YOUNG... ce eeeeeeecercceeecevecseres 945 100.0 604 63.9 341 36.1 
I WAS TOO OLD... cece ee ee cee ever eceerccevecs 1,065 100.0 628 59.0 436 41.0 
I WAS PREGNANT OR I WAS PLANNING TO BECOME 

PREGNANT. cece ee ce eer ccnrenrcsrvvccrveseeeee 365 100.0 - - 365 100.0 
I AM A WOMAN... ccc ceeeeeerervcrerrvcrereeveses 801 100.0 - - 801 100.0 
I AM A MAN. cc cee eer e cree rece eres eersesevees Va Stic: 100.0 Anos 100.0 - - 
I AM A MEMBER OF A VISIBLE MINORITY GROUP.... 936 100.0 683 Lat) 254 27.1 
I AM A PERSON WITH DISABILITIES... ..eeeeeeees 273 100.0 195 reve) 78 28.5 
I AM AN ABORIGINAL PERSON... cesses everevvces 55 100.0 - - 55 100.0 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A WOMAN... -ceeceencereceseres 2491 100.0 25 10.3 216 89.7 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A MAN... cee eee e cere eeeerereces 13 100.0 13 100.0 - - 
I HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 

HOME... ccccccccccecrccsersesesssseeesssvece 260 100.0 46 17.6 214 82.4 
I WORKED PART-TIME/I SHARED A JOB...ceeeeeees 419 100.0 16 3.9 402 96.1 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1259 


RESPONSES TQ QUESTIONNAIRE SURVEY-Continued 


Q@26A = FIRST MOST IMPORTANT FACTOR IDENTIFIED 


I 
I 


H 


OTHER, PLEASE SPECIFY... eeeccrceevscreersvere 
RESPONDENT ANSWERED OTHER BUT SHOULD HAVE 


RESPONDENT ANSWERED OTHER BUT HAS BEEN 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 


RESPONDENT ANSWERED OTHER BUT HAS BEEN 


RESPONDENT ANSWERED OTHER BUT HAS BEEN 


RESPONDENT ANSWERED OTHER BUT HAS BEEN 


NOT STATED... cece reeves rcrrevsecccesrensseses 


TOTAL. wc ccc cc r cv nec ccrccereccesssesesereesene 


Q26B - SECOND MOST IMPORTANT FACTOR 


NOT APPLICABLE... --ceeccesseecsevreececesesece 
MY 


MY MANAGER/SUPERVISOR DID NOT WANT TO REPLACE 
MY MANAGER/SUPERVISOR DID NOT GIVE ME INFO 


MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 


I 
I 


HHHHHH 


OTHER, PLEASE SPECIFY... .ceececeeeervevcesers 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 


RESPONDENT ANSWERED OTHER BUT HAS BEEN 


RESPONDENT ANSWERED OTHER BUT HAS BEEN 


IN Q25 

WAS A SINGLE PARENT..--eeesereveveveccerens 
OBJECTED TO SEXUAL HARASSMENT... -eoeeceeees 
HAD TAKEN MATERNITY/PATERNITY/PARENTAL OR 
CHILD CARE LEAVE... eee eee eee eee vereeercee 
HAD TAKEN EDUCATION/LANGUAGE TRAINING LEAVE 
HAD TAKEN LONG TERM DISABILITY/SICK LEAVE.. 
AM AN ANGLOPHONE....-ecceccceeerccccrcrsccs 
AM A FRANCOPHONE... .--ecccsrererecerccereses 
COULD NOT RELOCATE... cereescccceervvrvercces 
WAS "NOT PART OF THE GROUP’.....-eeeeeeeeee 
WAS UNABLE TO TRAVEL... ccecceevevvccreveere 


SKIPPED... cc wee cccr crv cccecerrvresesesseere 


RECODED TO LANGUAGE REASON....-eeeeevereces 


RECODED TO DOWNSIZING/BUDGET CUT... eeeeeee 


RECODED TO COMPETITION/PROMOTION PROCESS 
NOT FAIR. cc cece cere cece econ eee eeseeereseee 


RECODED TO NOTHING AVAILABLE/POSITIONS NOT 


OPEN... cree ewer err ere ccc ccreevesceresscnes 


RECODED TO LACK OF A DEGREE/EDUCATION... 


IDENTIFIED IN Qe 


MANAGER/SUPERVISOR DID NOT THINK I WAS 


READY icles. 5 00:06, ore: 0/e)'e wins 010) 8) 9:00 019. 00/8 :6'6,6 8.8) 819 0.0.8.0 


ME ccs clsle eis 0 a0 0.016 0/0 01s cjsiaj0 0010 0 0 00 we ce ee se oes 


ABOUT THE JOB... cece cesvecerreevereereseces 


APPLICATION... esc ccccrsccccrenssecerreseses 
DID NOT GET ALONG WITH MY SUPERVISOR.....-. 
DID NOT WANT TO WORK OVERTIME 7 SET HOURS / 
SHIFTS. ccc ncccccvrevsecrcesvesercsesssere 
WAS TOO YOUNG... cceceeerceecereevereseveece 
WAS TOO OLD... cece eee eer rrcreesererescnees 
WAS PREGNANT OR I WAS PLANNING TO BECOME 
PREGNANT... . ccc cccccccceccccccerereressones 
AM A WOMAN... cere ccccr esc cerreverererereces 
AM A MAN... ccc cece reece eres ceeeeerseeesesecs 
AM A MEMBER OF A VISIBLE MINORITY GROUP.... 
AM A PERSON WITH DISABILITIES...-+eeeeeseee 
AM AN ABORIGINAL PERSON...--eeeeeeerccceece 
WANTED A JOB FOR WHICH THEY WOULD NOT 
NORMALLY HIRE A WOMAN... -ccececcrverevvccs 
WANTED A JOB FOR WHICH THEY WOULD NOT 
NORMALLY HIRE A MAN... secre ereresseevresvveces 
HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 
HOME. ccc ccccccccccrvescsnsevesesevessesseors 
WORKED PART-TIME/I SHARED A JOB..--+eeeesees 
WAS DIVORCED/SEPARATED...+-ceeeuereevvreecs 
WAS A SINGLE PARENT... cecoereeeererercrercsccce 
OBJECTED TO SEXUAL HARASSMENT... -+eeeeerees 
HAD TAKEN MATERNITY/PATERNITY/PARENTAL OR 
CHILD CARE LEAVE... cee ence eeeessenvecercecs 
HAD TAKEN EDUCATION/LANGUAGE TRAINING LEAVE 
HAD TAKEN LONG TERM DISABILITY/SICK LEAVE.. 
AM AN ANGLOPHONE... -ccccescereereerrrereere 
AM A FRANCOPHONE... .-eeeeeerrerrserereercvcces 
COULD NOT RELOCATE...--seeereeerrevvrvreveess 
WAS "NOT PART OF THE GROUP’..ceseeeereecece 
WAS UNABLE TO TRAVEL... .cceeeeessesereerveeees 


RECODED TO LANGUAGE REASON...--eesereeceeess 


RECODED TO DOWNSIZING/BUDGET CUT...-+s+eees 


RECODED TO COMPETITION/PROMOTION PROCESS 
NOT, FAIR c www ve swceeesvecssccvessrersscere 
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SR 


TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN 

NUMBER ROW % NUMBER ROW % 

40 100.0 - = 
226 100.0 59 26.0 

202 100.0 - - 
86 100.0 79 91.6 
232 100.0 63 27.3 
6,228 100.0 35.215 51.6 
1,092 100.0 535 49.0 
979 100.0 618 63.1 
6,241 100.0 4,075 65.3 
156 100.0 55 35.6 
9,812 100.0 5,959 60.7 
arco 100.0 1,293 59.6 
450 100.0 325 72.3 
484 100.0 191 39.4% 
1) SGN 100.0 1,078 66.7 
3,962 100.0 2-174 62.8 
631 100.0 321 50.9 
42,894 100.0 23,785 55.5 
203,091 100.0 115,649 56.9 
118,723 100.0 67,919 57.2 
2-295 100.0 5S 68.4% 
4,113 100.0 2.556 56.8 
3,134 100.0 1,689 53.7 
4,921 100.0 2,889 58.7 
2,660 100.0 1,576 59.3 
324 100.0 7A 22.1 
1,281 100.0 767 59.9 
We Ole 100.0 610 60.3 

277 100.0 m3 - 
1,963 100.0 26 1.9 
1,640 100.0 1,640 100.0 
680 100.0 492 72.3 
361 100.0 185 51.2 
45 100.0 13 rab Kar 
469 100.0 33 7.0 
134% 100.0 134 100.0 
419 100.0 59 149.1 

83 100.0 - - 
52 100.0 12 23.2 

48 100.0 - ~ 
9% 100.0 28 30.0 
396 100.0 26 7.1 
57 100.0 13 22.7 
337 100.0 121 CAINE 
3,278 100.0 2,029 61.9 
877 100.0 549 62.5 
1,187 100.0 762 64.2 
5,317 100.0 3,380 63.7 
170 100.0 5s2 30.8 
2.11% 100.0 1,969 69.5 
55 100.0 40 73.9 
118 100.0 62 52.7 
101 100.0 85 84.3 


WOMEN 


NUMBER 


16 


33.3 


71 


TOTAL ALL DEPARTMENTS 


MEN 


NUMBER ROW % 


276 


29,765 


115,649 


76,195 


1,058 


1,075 


1,083 


1,906 
898 


3 


338 
294 


154% 


160 


14% 


WOMEN 


NUMBER ROW % 


= M2a= 
BARRIERS TQ ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 
RESPONSES TO QUESTIONNAIRE SURVEY-Continued 
ee ee ee ee 

BOTH SEXES 
NUMBER ROW % 

@2SB - SECOND MOST IMPORTANT FACTOR 

IDENTIFIED IN @25 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO NOTHING AVAILABLE/POSITIONS NOT 

OPEN... ccc rcccvr eves sveeeressessscesssceseces 303 100.0 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO LACK OF A DEGREE/EDUCATION...... 16 100.0 
NOT STATED... cccvcncecvecescceevsccseccceceevee 49,586 100.0 
TOTAL... cccvrccccvccsnnneecccesereseesesecsecos 203,091 100.0 
Q26C - THIRD MOST IMPORTANT FACTOR IDENTIFIED 
NOT APPLICABLE. .cwceceessesevesvesevecesveces 132,766 100.0 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 

READY fic ccc weccscetsivee weve sesieeseeisee vices 1,863 100.0 
MY MANAGER/SUPERVISOR DID NOT WANT TO REPLACE 

| Se i ee i ee 2,038 100.0 
MY MANAGER/SUPERVISOR DID NOT GIVE ME INFO 

ABOUT THE JOB... ccc eeeeccccerercressceseece 1,732 100.0 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 

APPLICATION... ceecvveeerecssesessveseseoses 2,326 100.0 
I DID NOT GET ALONG WITH MY SUPERVISOR....... 1,216 100.0 
I DID NOT WANT TO WORK OVERTIME/SET 

HOURS/SHIFTS.. ccc rcesccevevevecrseevressveces 129 100.0 
I WAS TOO YOUNG... cece neecvservevscvescssvees 601 100.0 
I WAS TOO OLD... ceeeervveevscessvcesscsssvese 471 100.0 
I WAS PREGNANT OR I WAS PLANNING TO BECOME 

PREGNANT... cee ervcerccveereeeceeseersvseesecee 287 100.0 
I AM A WOMAN... . cere ccc reerrresrsverssvcssese 988 100.0 
I AM A MAN. ccc eee cee ewer weer neers verses seesene 624 100.0 
I AM A MEMBER OF A VISIBLE MINORITY GROUP.... 396 100.0 
I AM A PERSON WITH DISABILITIES.....-+esseeee 143 100.0 
I AM AN ABORIGINAL PERSON... eevee ervesvsves 59 100.0 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A WOMAN... --eccesccesereveeces 469 100.0 
I WANTED A JOB FOR WHICH TKEY WOULD NOT 

NORMALLY HIRE A MAN. co eee reece reser rreeveccs 130 100.0 
I HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 

HOME... ccc ccc cee e rnc versserssveessscssecscce a7 100.0 
I WORKED PART-TIME/I SHARED A JOB...seseeeeee 110 100.0 
I WAS DIVORCED/SEPARATED...--ceeeeeeeesesecses 108 100.0 
I WAS A SINGLE PARENT... --eeccecereverecsrvceee 98 100.0 
I OBJECTED TO SEXUAL HARASSMENT... eseeeeeee 53 100.0 
I HAD TAKEN MATERNITY/PATERNITY/PARENTAL OR 

CHILD CARE LEAVE... cc eee errr nerve reves scece 250 100.0 
I HAD TAKEN EDUCATION/LANGUAGE TRAINING LEAVE 43 100.0 
I HAD TAKEN LONG TERM DISABILITY/SICK LEAVE.. 98 100.0 
I AM AN ANGLOPHONE... cee eececeseesrrevvesevece 1,976 100.0 
I AM A FRANCOPHONE... ceecccrceeeerececeseccns 750 100.0 
I COULD NOT RELOCATE... eeeeeeseevreescrsvveee 498 100.0 
I WAS "NOT PART OF THE GROUP’....-eeeeeceeees 4,559 100.0 
I WAS UNABLE TO TRAVEL... eee er eee enveeeveveee uid 100.0 
OTHER, PLEASE SPECIFY... creer esveseeescevvere 1,793 100.0 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO LANGUAGE REASON....--eseeeveeeee 86 100.0 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO DOWNSIZING/BUDGET CUT.....-.+e00- 24 1900.0 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO COMPETITION/PROMOTION PROCESS 

NOT FAIR. cccccccccccceccsecsvsscceseeveseve 241 100.0 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO NOTHING AVAILABLE/POSITIONS NOT 

GPEN. cc cscs svrrccveccese cree rrreseccsseosens 163 100.0 
RESPONDENT ANSWERED OTHER BUT HAS BEEN 

RECODED TO LACK OF A DEGREE/EDUCATION...... 81 100.0 
NOT STATED... ccccccceevscevevecenscssesvccece 45,761 100.0 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1369 
RESPONSES TQ QUESTIONNAIRE SURVEY 
TOTAL ALL DEPARTMENTS 
BOTH SEXES MEN WOMEN 
NUMBER ROW % NUMBER ROW % NUMBER ROW % 
TOTAL. wecccesscrcccsccrssvscccescsece ceecsees| 203,091 100.0 115,649 56.9 87.442 43.1 


Q27 - DID YOU WANT OR REQUEST A DEVELOPMENTAL 
OPPORTUNITY IN THE PAST THREE YEARS? 


YES. cece cece cece cer rnsccccccce cece cers ree ses 108,643 100.0 59,848 55.1 48,795 449.9 
NO. cc crc reece scree evcccesssccecceesceccoes oe 88,875 100.0 52,508 59.1 36,367 40.9 
NOT STATED... cee reerceccreersrsevveceecvsseee 5,573 100.0 3,233 59.1 2,280 40.9 
TOTAL. core cece rr reve cnnesserecesesescsesessene 203,091 100.0 115,649 56.9 87.4942 43.1 


Q28 - REASONS WHY YOU THINK YOU WERE DENIED 
ACCESS TO A DEVELOPMENTAL OPPORTUNITY 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 


45:) ee 7,684 100.0 4,255 55.4% | 3,930 49.6 
MY MANAGER/SUPERVISOR DID NOT WANT TO HAVE TO 

REPLACE ME... eee ere ee cnc rer eeccccvrveee ateyereve ce 25,996 100.0 13,209 52.2 12.187 47.8 
MY MANAGER/SUPERVISOR DID NOT GIVE ME 

INFORMATION... -cecccccceeceesccsscssssevecs 19,788 100.0 10,801 54.6 8,987 95.4% 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 

APPLICATION... ce eee cesses enssecvcsevees eee 21,571 100.0 13,220 61.3 8,351 38.7 
I DID NOT GET ALONG WITH MY SUPERVISOR.......- 7,909 100.0: 4,770 649.4% 2,639 35.6 
I DID NOT WANT TO WORK OVERTIME/SET 

HOURS/SHIFTS.. cece serv venececcccsesevccecs 1,263 100.0 631 49.39 633 50.1 
I WAS TOO YOUNG......eeeeeesvene cere reese eece 1,974 100.0 1,241 62.9 733 37.1 
I WAS TOO OLD.....cseeveeeeee COs ROO ce CuO Choc 2,673 100.0 1,635 61.2 1,038 38.8 
I WAS PREGNANT OR I WAS PLANNING TO BECOME 

PREGNANT... cece ccrceccccscerercevseeeeecsves 7495 100.0 19 2.5 727 97.5 
I AM A WOMAN.....-eeeeee el otel'e-o eLevellovelevels oe elie le 0 she 3,328 100.0 - - 3,328 100.0 
IT AM A MAN. - ccc cecr cere vrscccvee rele rb ieiore sfeliesloters 3,191 100.0 S191 100.0 = = 
I AM A MEMBER OF A VISIBLE MINORITY GROUP.... W997 100.0 1,357 67.9 640 32.1 
I AM A PERSON WITH DISABILITIES... cessseeeeee 954 100.0 592 62.1 362 37.9 
I AM AN ABORIGINAL PERSON... -eeeecercssecsveces 176 100.0 32 18.2 1949 81.8 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A WOMAN... .ccccceessecesecece 907 100.0 55 6.0 853 94.0 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A MAN........- cere eee sree veces $52 100.0 312 88.6 40 11.4 
I HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 

HOME. cc cee r cree evecersrensressesseeeseseere 2,032 100.0 584 28.7 1,998 71.3 
I WORKED PART-TIME/I SHARED A JOB...-.eeeeeee 1,238 100.0 105 8.5 1,133 91.5 
I WAS DIVORCED/SEPARATED....-eeeeeeeeseeseees 556 100.0 240 43.1 317 56.9 
I WAS A SINGLE PARENT... essere eeeeveveesccece 636 100.0 61 12.7 555 87.3 
I OBJECTED TO SEXUAL HARASSMENT... ..eeeeeceee 560 100.0 131 23.4 429 76.6 
I HAD TAKEN MATERNITY/PATERNITY/PARENTAL OR 

CHILD CARE LEAVE... cee e ere esssnnnesevvvvnes 1,036 100.0 47 4.6 989 95.4% 
I HAD TAKEN EDUCATION/LANGUAGE TRAINING LEAVE 325 100.0 181 55.6 194% 449.4% 
I HAD TAKEN LONG TERM DISABILITY/SICK LEAVE.. 805 100.0 355 44.1 450 55.9 
I AM AN ANGLOPHONE... sere eerenssssevevvevece 8,861 100.0 5,303 59.8 3,558 40.2 
I AM A FRANCOPHONE... .sesereeeeveseneevesvene 2,781 100.0 1,774 63.8 1,007 36.2 
I COULD NOT RELOCATE... cee ce reverse vesrvevece 2,821 100.0 1,488 52.7 1,323 47.3 
I WAS "NOT PART OF THE GROUP’... .crseeerervene 16,869 100.0 10,537 62.5 6,331 37.5 
I WAS UNABLE TO TRAVEL. csc err cerns nrvvevseene 1,115 100.0 336 30.1 773 69.9 
OTHER SPECIFY. wer esse veesnsnssssesscsnesenes 32,035 100.0 18,145 56.6 13,889 93.4% 
NOT STATED. cesses eveseressneenveersesessesese 40,593 100.0 22,001 54.2 18,5392 45.8 
TOTAL corer verses es essere sevessssesseesssvene 203,091 100.0 115,649 56.9 87,442 43.1 
929A = FIRST MOST IMPORTANT FACTOR IDENTIFIED 
NOT APPLICABLE... scree ecsnnsenevevesvvvvvvore 88,875 100.0 52,508 59.1 36,367 40.9 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 

READY ec eeeeeecvsrercrarevecsrsseessesssesens 2,918 100.0 1,657 56.8 1,261 43.2 
MY MANAGER/SUPERVISOR DID NOT WANT TO REPLACE 

Ls 12,629 100.0 6,271 49.7 6,358 30.3 
MY MANAGER/SUPERVISOR DID NOT GIVE ME 

INFORMATION. coe scccernereerssevesesseveseere 4,951 100.0 2,795 55.4 2,206 44.6 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 

APPLICATION. csreeceeecrreseevrsveseessessees 5,953 100.0 3,855 64.8 2,097 35.2 
I DID NOT GET ALONG WITH MY SUPERVISOR.....-. 1,870 100.0 1,257 67.2 613 32.8 
I DID NOT WANT TO WORK OVERTIME / SET HOURS / 

SHIFTS. .cccvecesvvsrveesssesesseveeeseevore 206 100.0 62 40.1 123 59.9 
IT WAS TOO YOUNG. ce rere eenvvosnvevsveesevvvvns 362 100.0 303 79.2 79 20.8 
IT WAS TOO OLDevesveveseensvrevvsesrseeseveses 714 100.0 415 38.1 299 41.9 
I WAS PREGNANT OR I WAS PLANNING TO BECOME 

PREGNANT. .ccccevncesvvvvreevvveseeesveesvece 199 100.0 = = 199 100.0 
T AM A WOMAN. . co cece cer vvvscsesvesenessssevene 414 100.0 - = 414% 100.0 
T AM A MANe cee eves e rene never eevenesereseseees 648 100.0 648 100.0 = = 
I AM A MEMBER OF A VISIBLE MINORITY GROUP.... 464 100.0 365 78.7 99 21.3 
I AM A PERSON WITH DISABILITIES... ce eereveeeee 284 100.0 207 72.8 77 27.2 
I AM AN ABORIGINAL PERSON... cesses escrvvscers 33 100.0 - = 33 100.0 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A WOMAN. .ceecesscecvcrvevvere 192 100.0 - = 192 100.0 
I WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A MANeecceeeseeersvsveveevees 13 100.0 13 100.0 - — 
I HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 

HOMB cee eee eer eceesereceseceseveseeseveenes 407 100.0 131 32.3 276 67.7 
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RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


TOTAL ALL DEPARTMENTS 


I WORKED PART-TIME 7 I SHARED A JOB...-+++ee- 
I WAS DIVORCED / SEPARATED... see ceeeeseeeece 
I WAS A SINGLE PARENT..ceereeeereereeerereeres 
I OBJECTED TO SEXUAL HARASSMENT...----eeeeeees 
I HAD TAKEN MATERNITY 7 PATERNITY/ PARENTAL 
OR CHILD CARE LEAVE... cee secs rcrcnveeevcree 
I HAD TAKEN EDUCATION 7 LANGUAGE TRAINING 
2) Sr 
I HAD TAKEN LONG TERM DISABILITY 7 SICK LEAVE 
I AM AN ANGLOPHONE... cece scervccverrcrcvsee 
I AM A FRANCOPHONE... cere eeeeerecrecrrrcons 
I COULD NOT RELOCATE... seve vscenecreeseveese 
I WAS "NOT PART OF THE GROUP'....ceeeeeeeeeee 
I WAS UNABLE TO TRAVEL... eeeseeeceeecveveces 
OTHER, PLEASE SPECIFY... ceeeececeesecrevercces 
NOT STATED... ee ecccreecerreesessrescscsevenss 


TOTAL 0. cic cicic wc ccs vic ccc set ecte sees eseeeteses 
Q29B - SECOND MOST IMPORTANT FACTOR 
IDENTIFIED IN 928 
NOT APPLICABLE... ccccccseeressrescrncescveveces 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 
READY... ccccccceccvescrverrsscscccsesccssere 
MY MANAGER/SUPERVISOR DID NOT WANT TO REPLACE 
ME. ccc cc ccc wc ese c eer errr nsnsecnvcsccssccsere 
MY MANAGER/SUPERVISOR DID NOT GIVE ME 
INFORMATION... ccccccccrenrsvevescseesseseee 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 
APPLICATION. cc cccccescesscecesssseercsereses 
I DID NOT GET ALONG WITH MY SUPERVISOR......- 
I DID NOT WANT TO WORK OVERTIME 7 SET HOURS / 
SHIFTS. w.cccccccccccerervevssscssveseseseeee 
I WAS TOO YOUNG... ccc resvnsevceveveseeess 
I WAS TOO OLD... cee eee ssrvssvevevcvevrerceese 
I WAS PREGNANT OR I WAS PLANNING TO BECOME 
PREGNANT... cece rece erence evceesescseeesssens 
AM A WOMAN. . cc eee cee rcccereesessecreseseees 
AM A MAN... cere eer errr cern src ceeercesseseree 
AM A MEMBER OF A VISIBLE MINORITY GROUP.... 
AM A PERSON WITH DISABILITIES.....-ceeeeees 
AM AN ABORIGINAL PERSON.....-2cccccseeceece 
WANTED A JOB FOR WHICH THEY WOULD NOT 
NORMALLY HIRE A WOMAN... . ses eeeececeecesers 
I WANTED A JOB FOR WHICH THEY WOULD NOT 
NORMALLY HIRE A MAN... see eeseceeerererevece 
I HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 
HOME... ccccccccserccececeesesessssvevevvees 
I WORKED PART-TIME 7 I SHARED A JOB....++-eee 
I WAS DIVORCED 7 SEPARATED. «cere sesereevece 
I WAS A SINGLE PARENT..cceeccesessscrsecvccee 
I 
I 


HHH HHH 


OBJECTED TO SEXUAL HARASSMENT.....--eeeeeee 
HAD TAKEN MATERNITY 7 PATERNITY/ PARENTAL 
OR CHILD CARE LEAVE... cece scceeseceevvevere 
I HAD TAKEN EDUCATION 7 LANGUAGE TRAINING 
=) Se 
I HAD TAKEN LONG TERM DISABILITY 7 SICK LEAVE 
I AM AN ANGLOPHONE... ccc seeeeecsrevevecervvces 
I AM A FRANCOPHONE... ccc cceseservcevoveevese 
I COULD NOT RELOCATE... ccc eeeeenecesevvevececs 
I WAS ‘NOT PART OF THE GROUP'......eeeeeevece 
I WAS UNABLE TO TRAVEL. ccceeseeerreececveeece 
OTHER, PLEASE SPECIFY... ceeesececcescevvcvces 
NOT STATED... cece eee r essere eserevrevevseseees 


TOTAbcc s)sieic cine v aleve calsla 4) 010 96 0 601016 6 8 cso sos) s 515 0.6 


NOT APPLICABLE... eee seessveesersverevevseces 
MY MANAGER/SUPERVISOR DID NOT THINK I WAS 
READY. wc cere reece sccceeeeesrerssevressseves 
MY MANAGER/SUPERVISOR DID NOT WANT TO REPLACE 
LS Ca 
MY MANAGER/SUPERVISOR DID NOT GIVE ME 
INFORMATION. ...- 2 cece eeeccceeeeevereeseseses 
MY MANAGER/SUPERVISOR WOULD NOT SUPPORT MY 
APPLICATION... cee eeereeeesvsvevrveeeveesses 
I DID NOT GET ALONG WITH MY SUPERVISOR....... 
I DID NOT WANT TO WORK OVERTIME 7 SET HOURS / 
SHIFTS... cere ceecccccveveceerseeresseevrescsse 
I WAS TOO YOUNG... ccc eee eccer ever nrvnssvcscccs 
I WAS TOO OLD... cece eee ceeseeavevensvesscvrvses 


74 


BOTH SEXES MEN WOMEN 
NUMBER NUMBER ROW % NUMBER ROW % 
564 16 2.93 548 97.1 
28 = - 28 100.0 
72 5 7.3 66 Seer, 
83 135 15.6 70 84.4% 
urd 13 7.7 159 92.3 
108 88 82.2 19 17.8 
201 87 43.3 1149 56.7 
3,278 1,856 56.6 1,922 43.4% 
729 9596 61.1 283 38.9 
623 356 Disk 266 42.8 
4,992 2,941 65.5 1,551 34.5 
1495 23 16.0 122 84.0 
Ure EEN 10,699 59.6 7,293 40.4 
53,4991 28,6496 53.6 29,8495 46.4% 
203,091 115,649 56.9 87,442 43.1 
110,819 65.198 58.8 45,671 41.2 
1,184 827 69.8 357 30.2 
4,761 2,460 51.7 2,301 48.3 
6,431 3,271 50.9 3,159 49.1 
6,519 3,969 60.9 2,550 39.1 
2,074 1,372 66.2 701 33. 
315 220 69.8 95 30.2 
376 253 67.2 123 32.8 
553 364 65.8 189 34.2 
231 - - 231 100.0 
958 - - 358 100.0 
879 879 100.0 - ~ 
509 368 melt 142 27.8 
218 392 42.2 126 57.8 
30 - - 30 100.0 
267 23 8.5 294 91.5 
83 72 66.5 11 13.5 
493 197 $9.9 296 60.1 
320 70 21.9 250 78.1 
74% 16 22.3 58 Cle 
164 28 1204 136 82.9 
ae 26 35.3 49 69.7 
Zo - - 179 100.0 
38 2 5.8 36 94.2 
129 24 18.2 106 81.8 
Qras2 1,358 60.6 882 39.4% 
(OCs. 462 63.4 266 36.6 
698 332 47.6 366 52.4 
4,990 2,851 63.5 1,639 36.5 
205 83 40.4% 122 59.6 
2,611 1,716 65.7 895 34.3 
54,438 29,166 53.6 25,273 46.4% 
203,091 115,699 56.9 87.4492 43.1 
123,679 72,601 58.7 51,078 41.3 
B34 356 42.7 477 57.3 
22576 1,950 56.3 Letee 43.7 
2,558 1,496 58.5 1,062 41.5 
4,084 2-499 61.2 1,585 38.8 
1,276 7396 62.4 480 37.6 
203 88 43.6 115 56.4% 
349 235 67.3 114 32.7 
414% 203 49.0 211 51.0 
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BARRIERS TQ ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 129659 
RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


Q29C = THIRD MOST IMPORTANT FACTOR IDENTIFIED 


IN 928 


I WAS PREGNANT OR I WAS PLANNING TO BECOME 
PREGNANT... cee r ccc ccc erences eeeseesseveseece 
AM A WOMAN... eee c cece sr ceccessrvreevesevece 
AM A MAN. cece cece ccc e creer e renner nevscesees 


GROUP.... 


AM A PERSON WITH DISABILITIES......-ese0- 


I 
I 
I AM A MEMBER OF A VISIBLE MINORITY 
I 
I 


WANTED A JOB FOR WHICH THEY WOULD NOT 

NORMALLY HIRE A WOMAN... cceeeccrereccee 
I WANTED A JOB FOR WHICH THEY WOULD NOT 
NORMALLY HIRE A MAN... cece eeerreevveess 
HAD YOUNG CHILDREN OR OTHER DEPENDENTS AT 
HOME... cere ec ecccrrscreccsnnsssscessves 
I WORKED PART-TIME 7 I SHARED A JOB...... 
I WAS DIVORCED 7 SEPARATED....ceeeeeevoee 
I WAS A SINGLE PARENT... cscseecrevevvveces 
I 
I 


H 


OBJECTED TO SEXUAL HARASSMENT.......e+- 
HAD TAKEN MATERNITY 7 PATERNITY/ PARENTAL 


—“S5ia= 


BOTH SEXES 


NUMBER 


OR CHILD CARE LEAVE... ceeeeeeeseesereeveves 298 


a] 


HAD TAKEN EDUCATION 7 LANGUAGE TRAINING 


2) Se 18 
HAD TAKEN LONG TERM DISABILITY 7 SICK LEAVE 190 
eer eccccccs 1,914 


I 

I AM AN ANGLOPHONE.....-scveeeees 
I AM A FRANCOPHONE... ...ceeeeeves 
I COULD NOT RELOCATE... eeeeeee 
I WAS "NOT PART OF THE GROUP’.... 
I WAS UNABLE TO TRAVEL...ceseeeee 
OTHER, PLEASE SPECIFY.....eeeeeee 
NOT STATED... ee eeeesrnereeccrecees 


. 151 
. 127 
. 81 
. 110 
: 330 
. 626 
. 3,923 
° 1496 
. 2,398 


. 55,056 


TOTAL. cc cece eeeerercrrvesreececeeeessserecvece 203,091 


Q@30 - WHICH OF THE FOLLOWING BEST REPRESENTS 
YOUR PLANS FOR THE NEXT THREE JO FIVE 
? 


NO CHANGE... cc cece cccccseccccrsereccsvseseces 
SEEK PROMOTION WITHIN DEPARTMENT/AGENCY... 


REASSIGNMENT WITHIN DEPARTMENT /AGENCY.... 
SEEK PROMOTION OUTSIDE DEPARTMENT/AGENCY. 
REASSIGNMENT OUTSIDE DEPARTMENT/AGENCY... 
COMPLETE CHANGE IN OCCUPATION WITHIN THE 

PUBLIC SERVICE... cere eevceeveveesecveee 
OBTAIN PART-TIME/JOB SHARING EMPLOYMENT 

INSIDE THE PUBLIC SERVICE... ceeeeeeee 
OBTAIN PART-TIME/JOB SHARING EMPLOYMENT 


OUTSIDE THE PUBLIC SERVICE.......... 
LEAVE THE PUBLIC SERVICE TEMPORARILY... 
LEAVE THE PUBLIC SERVICE PERMANENTLY.. 
OTHER PLEASE SPECIFY... ceeseeseevveess 
NOT STATED... cee ceeecessnevececcsveves 
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. 39,957 
. 35,654 
. 13,839 
. 11,838 
. 4,036 
. 7,530 
. 2,318 
. 910 
. 2,793 
. 14,329 


. 8,149 
. 1,693 


TOTAL ALL DEPARTMENTS 


NUMBER 


89 

869 
168 
300 
2,994 
2 
1,973 
29,519 


115,649 


29,012 
53,813 
729357 
6,937 
2,332 


3,797 


390 


497 
936 
D996 
4,106 
326 


NUMBER 


75 


95.7 
100.0 
12.3 
100.0 
74.3 


93.5 


53.8 
53.1 
38.5 
49.0 
52.0 
36.4% 
98.6 
37.2 
46.4% 


43.1 


39.1 
43.7 
42.5 
41.4% 
42.2 


49.6 


83.2 


50.9 
65.9 
33.0 
49.6 
45.3 
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RESPONSES TO QUESTIONNAIRE SURVEY 


ee ee ee ee a 


TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 
NUMBER ROW % NUMBER ROW % NUMBER ROW % 

TOTAL. cc ccccccenccveercccssseceevescccsseevess 203,091 100.0 115,649 56.9 87.442 43.1 
Q31 - REASONS FOR WANTING CHANGE 
TO GET A HIGHER SALARY... eeseeccveccccesevee 96,593 100.0 59-991 56.4% 42,102 43.6 
TO GAIN MORE EXPERIENCE... ese eescessccccveces 92,782 100.0 48,191 51.9 49,592 48.1 
TO HAVE MORE RESPONSIBILITY... ccececeeveeeres 78,875 100.0 43,890 55.6 34,984 99.4 
TO HAVE A JOB WITH MORE CHALLENGE....+-eeeeee 93.649 100.9 50,581 54.0 43,068 46.0 
BECAUSE I AM RAISING CHILDREN...-ecereeeeveee 9,172 100.0 4.999 48.5 4,722 51.5 
TO HAVE MORE TIME TO SPEND WITH MY FAMILY.... 6,929 100.0 5,292 58.7 3,687 41.3 
BECAUSE I HAVE PROBLEMS WITH CHILD CARE...... 1,107 100.0 262 23.7 845 76.3 
I CAN'T STAND MY JOB. wc eaeeesenvcevcceeeevecs ~ 7,666 100.0 4,106 53.6 3,561 46.4% 
I DO NOT GET ALONG WITH MY SUPERVISOR/MANAGER 6,586 100.0 4,265 64.8 2,321 35.2 
IT IS THE NEXT LOGICAL STEP IN MY CAREER PLAN 83,725 100.0 49,138 58.7 34,587 41.3 
TO GET AWAY FROM A DISCRIMINATORY WORKING 

ENVIRONMENT... cccccccrcscecesevesecsseceees 19,698 100.0 8,291 56.6 6,357 43.4% 
OTHER... creer ree veccevecsrneesereeeesseeseees 29,674 100.0 19,092 57.1 10,582 42.5 
NOT STATED... cece ccvesccvvsscescreecesceesses 4,150 100.0 2,508 60.4% 1,642 39.6 
TOTAL... cccccccvccnvececcccesescccseccesessvece 203,091 |} 100.0 115,699 56.9 87.942 43.1 
Q32 - REASONS FOR NOT SEEKING A CHANGE 
I NEED MORE TIME TO GAIN EXPERIENCE......---- 5,838 100.0 3,679 63.0 2,159 37.0 
I DO NOT HAVE ENOUGH EDUCATION TO CHANGE 

GROUP AND/OR LEVEL. cece eeescervceecevesere 5,808 100.0 3,623 62.4% 2,186 37.6 
I FACE SOME LANGUAGE BARRIERS....--ceceeececess 5,275 100.0 3,339 63.3 1,936 36.7 
I HAVE ALREADY REACHED THE HIGHEST LEVEL FOR 

MY SKILLS... cee nccvesccseveeccseveceseveees 5,199 100.0 3,534 68.0 1,665 32.0 
A NEW JOB WILL NOT ALLOW SUFFICIENT TIME FOR 

FAMILY RESPONSIBILITIES... cscecereereseces 4,862 100.0 2,978 51.0 2,383 49.0 
I DO NOT WANT ADDED WGRK RESPONSIBILITIES.... 6,808 100.0 3,812 56.0 2,956 49.0 
I DO NOT WANT TO CHANGE MY CHILD CARE 

ARRANGEMENTS... 2... cece ccssssercccceveseseses 786 100.0 303 38.5 483 61.5 
I CANNOT FIND A JOB WITH APPROPRIATE HOURS... 638 100.0 321 50.4% 317 49.6 
THE COMPETITION PROCESS IS TOO STRESSFUL..... 6,548 100.0 2,792 41.9 3,806 58.1 
MY PAST EXPERIENCE LEADS ME TO BELIEVE THAT 

MY CHANGES OF GETTING A PROMOTION ARE 

LIMITED... cece cccessccvevecscscecseresesess 9,35% 100.0 6,367 68.1 2,987 31.9 
I DO NOT THINK THERE WILL BE ANY JOBS......2- 4,952 100.0 2,803 56.6 2,150 43.4% 
I HAVE ALREADY REACHED MY CAREER GOAL.......-.- 6,086 100.0 4,052 66.6 2,034 33.4% 
I AM GOING TO RETIRE... ceesveserseeescvevveee 7,403 100.0 5.480 74.0 1,922 26.0 
I AM SATISFIED WITH MY CURRENT POSITION...... 26,367 100.0 15,962 60.5 10,406 39.5 
(oh d |) 3 eee 4,967 100.0 3,117 62.8 1,850 37.2 
NOT STATED... cece cercccesevsessrevcssevesece 1,737 100.0 973 56.0 764% 49.0 
TOTAL 6 6 iss 0 cislec claim oles ciege ces sie sivisissicive see sie ¢ 203,091 100.0 115,649 56.9 87,442 43.1 
Q33A - FIRST MOST IMPORTANT FACTOR IDENTIFIED 

IN 932 
NOT APPLICABLE... cc ecececseessreeseveveseeees 162,236 100.0 90,851 56.0 71,385 49.0 
I NEED MORE TIME TO GAIN EXPERIENCE....+-ees 3,011 100.0 1,308 63.4% 1,103 36.6 
I DO NOT HAVE ENOUGH EDUCATION TO CHANGE 

GROUP AND/OR LEVEL... cece eesssencseresccees 2,217 190.0 1,528 68.9 689 31.1 
I FACE SOME LANGUAGE BARRIERS....-seeeceeeeee 1,942 100.0 1,219 62.5 727 37.5 
I HAVE ALREADY REACHED THE IGHEST LEVEL FOR 

MY SKILLS. cee ecee renner eveeceeceeesevessere 1,183 100.0 803 67.9 380 32.1 
& NEW JOB WILL NOT ALLOW SUFFICIENT TIME FOR 

FAMILY RESPONSIBILITIES... cece eeeeeesevecos 1,591 100.0 695 43.7 695 56.3 
I DO NOT WANT ADDED WORK REPSONSIBILITIES.... 1,300 100.0 657 50.5 643 49.5 
I. DO NOT WANT TO CHANGE MY CHILD CARE 

ARRANGEMENTS. .ccceseecvvcvsscersvsevseeseses 62 100.0 - - 62 100.0 
I CANNOT FIND A JOB WITH APPROPTIATE HOURS... 188 100.0 150 79.8 38 20.2 
THE COMPETITION PROCESS IS TOO STESSFUL.....- 1,895 100.0 831 43.9 1,064 56.1 
MY PAST EXPERIENCE LEADS ME TO BELIEVE THAT 

MY CHANCES OF GETTING A PROMOTION ARE 

LIMITED. ce revcvnvvcvcvevsssssessssnveveseees 2,264 100.0 1,686 74.5 577 25.5 
I DO NOT THINK THERE WILL BE ANY JOBS.....6>-% 781 100.0 358 45.8 423 54.2 
I HAVE ALREADY REACHED MY CAREER GOAL.....+e> 1,250 100.90 687 70.9 364 25.1 
I AM GOING TO RETIRE... cer rnacvcsvesevvsveoes 2,789 100.0 2,066 749.1 723 25.9 
I AM SATISFIED WITH MY CURRENT POSITION...... 10,923 100.0 6,379 58.4 4,544 41.6 
OTHER, PLEASE SPECIFY... .sseseseseevvveeveeves eee 100.0 1,918 67.1 694 32.9 
NOT STATED. cesses ccescesssnvesssseesesevevese 7,348 100.0 4,217 57.4% 3,131 92.6 
TOTAL. cece ccevvevevvevessseseesneeresssevveses 203,091 100.0 115,649 56.9 87,4492 43.1 
9338 - SECOND MOST IMPORTANT FACTOR 

IN 932 

NOT APPLICABLE... esses ssssecervereveseseseres 168,535 100.0 94,930 56.3 73,604 43.7 
I NEED MORE TIME TO GAIN EXPERIENCE... seeeee 1,072 100.0 553 51.6 519 48.4 
I DO NOT HAVE ENOUGH EDUCATION TO CHANGE 

GROUP AND/OR LEVEL. cc ceeecneerereeveveseees 1,048 100.0 604 57.6 494 42.4% 
I FACE SOME LANGUAGE BARRIERS.....sseseesveee 1,297 100.0 782 60.3 315 39.7 
I HAVE ALREADY REACHED THE IGHEST LEVEL FOR 

MY SKILLS. cere ese r een e reese veseveveseveses 1,037 100.0 688 66.3 349 33.7 
A NEW JOB WILL NOT ALLOW SUFFICIENT TIME FOR 

FAMILY RESPONSIBILITIES. ..ceeeeevevvvevsesss 1,950 100.0 692 47.7 737 52.3 
I DO NOT WANT ADDED WORK REPSONSIBILITIES.... 1,874 100.0 1,125 60.0 749 40.0 
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TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 
NUMBER ROW % NUMBER ROW % NUMBER ROW % 

Q33B - SECOND MOST IMPORTANT FACTOR 

IDENTIFIED IN 932 
I DO NOT WANT TO CHANGE MY CHILD CARE 

ARRANGEMENTS... cc cccccssceerccservesecesece 299 100.0 
I CANNOT FIND A JOB WITH APPROPTIATE HOURS... 145 100.0 
THE COMPETITION PROCESS IS TOO STESSFUL...... 1,763 100.0 
MY PAST EXPERIENCE LEADS ME TO BELIEVE THAT 

MY CHANCES OF GETTING A PROMOTION ARE 

LIMITED... cree ecccccceevrereevsscceesssevens 3,093 100.0 2,068 
I DO NOT THINK THERE WILL BE ANY JOBS........ 1,718 100.0 1,215 
I HAVE ALREADY REACHED MY CAREER GOAL.....+-- 2,547 100.0 1,570 
I AM GOING TO RETIRE... cece ercessceeroresece 1,784 100.0 1,923 
I AM SATISFIED WITH MY CURRENT POSITION...... 5,531 100.0 3,329 
OTHER, PLEASE SPECIFY. ..cccsecevcsvveresscecs 1,047 100.0 729 
NOT STATED... cece ee sees rereeccsveveervscsvcvee 8,851 100.0 52135 
TOTAL... cc ccccresevccesseerccessesesecsssceces 203,091 100.0 115,699 
Q33C - THIRD MOST IMPORTANT FACTOR IDENTIFIED 

IN 932 
NOT APPLICABLE... cree eceeecesnessvveeecceees 175,290 100.0 98,796 
I NEED MORE TIME TO GAIN EXPERIENCE....+--+e 650 100.0 4491 
I DO NOT HAVE ENOUGH EDUCATION TO CHANGE 

GROUP AND/OR LEVEL... cccreeeececceseeevccece 854 100.0 418 
I FACE SOME LANGUAGE BARRIERS......-ecceeeees 558 100.0 357 
I HAVE ALREADY REACHED THE IGHEST LEVEL FOR 

MY SKILLS. ccc cere rece rece eeereeservvsescecos 1-125 100.0 729 
A NEW JOB WILL NOT ALLOW SUFFICIENT TIME FOR 

FAMILY RESPONSIBILITIES... ceseecevseveeee 79% 100.0 461 
I DO NOT WANT ADDED WORK REPSONSIBILITIES.... fie. 7ui, 100.0 
I DO NOT WANT TO CHANGE MY CHILD CARE 

ARRANGEMENTS... ce cceccesvcscccesevevccevere 223 100.0 
I CANNOT FIND A JOB WITH APPROPTIATE HOURS... 73 100.0 
THE COMPETITION PROCESS IS TOO STESSFUL......- 1,104 100.0 
MY PAST EXPERIENCE LEADS ME TO BELIEVE THAT 

MY CHANCES OF GETTING A PROMOTION ARE 

LIMITED. .cvcccccccveveccccrnsccccccsccscccs 1,569 100.0 
I DO NOT THINK THERE WILL BE ANY JOBS....-.-- 1,086 100.0 
I HAVE ALREADY REACHED MY CAREER GOAL........~ 1,234 100.0 
I AM GOING TO RETIRE... cece crveseveceeressees 1,350 100.0 
I AM SATISFIED WITH MY CURRENT POSITION...... 5,524 100.0 
OTHER, PLEASE SPECIFY. cesses ssevevevevveces 498 100.0 
NOT STATED... cece ecccevvsveeccecesesevecvrece 9,999 | 100.0 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE. MARCH 1262 


RESPONSES TQ QUESTIONNAIRE SURVEY 
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PE ee ee ee 


TOR L cs 6. cic. 6 00 0:6 010 016 6:05 00:0 0 pele ee 6 4106/66 6.6 se eure 
Q34A - FIRST FACTOR THAT WOULD HELP IN 
REALIZING CAREER ASPIRATIONS 


TOTAL WITHIN PUBLIC SERVICE...-ceeeeeeeeees 


NO BARRIERS... .. ec eccccceesecsccrcreccresees 
NO BARRIERS... .-cccccecrcseesseseserseees 
NOT APPLICABLE... -ceeeessccesecevecsceses 
NOT INTERESTED... -ceccceseesesecccesesees 


TRAINING/EDUCATION.. cece ccececcccrrcrveens 
TRAINING... cc ccccecccccrcseereseseresseres 
LANGUAGE TRAINING... .-eeeeceseccccrsecees 
MANAGEMENT TRAINING. . cee cece cereerrrcece 
SUPERVISORY TRAINING... .ceeeeccccceeeeces 
GREATER EDUCATION... -ceeececsecseeesevecs 
TO BE BILINGUAL... cece ccecvcevrercccccvees 
OTHER CINCL EXPERIENCE)... cccererevccves 


POSITION CHANGE WITHOUT COMPETITION.......- 
LATERAL TRANSFER... ceeecccccrcccesesesece 
SECONDMENT... cceccceecsvrsreccceserseeees 
ACTING APPOINTMENTS... -scccccccccceceeses 
UNDERFILL. cece ccc ere errr ecrcercceevcsecre 
RECLASSIFICATION OF THE POSITION....--++-«- 
PERMANENT... -ccccccccerccsrsescvescsevvess 


OTHER... cece cere eee e reese eerevecseeeseess 


COMPETITION/STAFFING/PROMOTION...--++ecceees 
MORE JOB OPENINGS... cece crceerseveess 
GREATER ACCESS IN ORDER TO APPLY TO JOB 
COMPETITIONS... ccccrcseesvcreccesesecees 
FAIR COMPETITION/PROMOTION PROCESS......- 
LESS BILINGUALISM... cece crcceercccreeees 
OTHER (INCL CHANGE IN COMPETITION PROCESS 


7: \) 


MORE AFFORDABLE EDUCATIONAL LEAVE.....--- 
MORE AFFORDABLE CHILD CARE AND NURTURING 
7: \\) eee a a 


OTHER. cc reece vecerensersveeeeseveessesens 


HOURS OF WORK MODIFICATION. ....-eeceeeeeees 
FLEXIBLE WORKING HOURS... .eeecccceeresves 
AVAILABILITY OF PART-TIME WORK...-+eeeeee 
AVAILABILITY OF JOB SHARING WORK....-+ee- 


OTHER. ccc cer reesersrssnesseeessereesesone 


CAREER DEVELOPMENT OPPORTUNITIES WITHIN THE 


PSccccvcccccvccseseessccressessseevrccsesere 


CAREER DEVELOPMENT PROGRAM. ..-ecceeeeserere 
CAREER COUNSELLING THROUGH PS PROGRAMS..... 
ATTENDING/PARTICIPATING IN 

CONFERENCE/WORKSHOPS WITHIN PS..-eeeeeeeees 
BETTER COMMUNICATION ABOUT JOB OPENINGS AND 
PROGS IN DEPT. coerce recsecrevesceresevsssees 
BETTER COMMUNICATION ABOUT JOB OPENINGS AND 
PROGS BETWEEN DEPTS...-eeeeeeccseseecsevece 


OTHER... ccweccveeseeseevssevesccesesessrere 


NETWORKING/CONTACTS.. cece cecrssesseverere 


NETWORKING WITH CURRENT DEPARTMENT/AGENCY.. 
NETWORKING WITH OTHER DEPARTMENTS/AGENCIES. 
JOINING NON WORK CLUBS AND GROUPS....++++-- 
CAREER COUNSELLING WITH AN EFFECTIVE MENTOR 
OR MORE SENIOR PERSON... cceerererererevecs 


OTHER. ccc ween eevee cesressreneesesesseesseves 


CHANGE IN THE WORK ENVIRONMENT... -ceeseeeeeos 


LESS DISCRIMINATION IN THE WORK PLACE......» 
LESS SEXIST ENVIRONMENT... ee ceeeeccveeeece 
POSITIVE SELF-IMAGE REINFORCED BY WORK 

ENVIRONMENT... ce eccceveecvcceesereseesvese 
MOTIVATION TO LOOK FOR ADVANCEMENT.....+++- 
WORKSITE CHILDCARE... see eeeereevesesescece 
MORE POWER... cece ee ese reneveecereeeessevene 
CHANGE IN MANAGEMENT VIEW OF THINKING.....- 


OTHER. wo cccccreseevesesssevevessesesssvoens 


GOVERNMENT RELOCATION PROGRAM. ...-+eeeeeeeeee 


RELOCATION FROM OTTAWA... see eceeeeceervees 
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BOTH SEXES 
NUMBER ROW % 
203,091 100.0 
138,552 100.0 

11,239 100.0 

6,598 100.0 

3,344 100.0 

W297 100.0 

46,752 100.0 
19,921 100.0 
8,501 100.0 
1,200 100.0 
403 100.0 
11,1493 100.0 

7,981 100.0 

3,603 100.0 

8,856 100.0 

1,365 100.0 

1,596 100.0 

1,862 100.0 

ae 100.0 
2,527 100.0 
844 100.0 
590 100.0 
30,460 100.0 
9,027 100.0 
2,987 100.0 
12,311 100.0 
2,843 100.0 
3,292 100.0 
784 100.0 
675 100.0 

75 100.0 

34 100.0 

983 100.0 

85 100.0 

453 100.0 
236 100.0 
209 100.0 

8,141 100.0 

4,307 100.0 

1,018 100.0 

140 100.0 
1,904 100.0 
596 100.0 
uz5 100.0 
2,635 100.0 
1,877 100.0 
1494 100.0 
143 100.0 
468 100.0 

2 100.0 
18,224 100.0 

5,706 100.0 

1,500 100.0 

2,626 100.0 

1,614 100.0 

154 100.0 
391 100.0 
5,329 100.0 
903 100.0 
1,986 100.0 
47 100.0 


TOTAL ALL DEPARTMENTS 


MEN 
NUMBER ROW % 
115,649 56.9 
78,713 56.8 
6,923 61.6 
4,250 69.4 
2,021 60.4 
652 50.3 
24,336 52.2 
7,103 49.3 
4,958 52.4 
733 61.1 
328 61.5 
5.952 53.4% 
3,841 51.3 
13979 54.9 
4,118 46.5 
796 58.3 
742 46.5 
707 S7 id 
31 43.3 
1,383 54.7 
97 11.5 
362 61.5 
18,4919 60.5 
5,604 62.1 
1,508 50.5 
7,565 61.5 
1,883 66.2 
1,860 56.5 
466 59.5 
491 65.3 
25 73.2 
220 22.3 
7 8.6 
25 5.5 
89 37.8 
98 47.0 
4,084 50.2 
2,074 48.1 
475 46.6 
59 42.1 
922 48.4% 
426 71.4 
129 73.8 
1,996 54.9 
1,180 62.9 
74 51.0 
84 58.9 
108 23.2 
10,774 5951 
3,519 61.7 
201 13.4 
1,666 63.9% 
1,027 63.6 
230 58.8 
3,497 65.6 
635 70.2 
1,216 61.2 
47 100.0 


WOMEN 
NUMBER ROW % 
87.442 43.1 
59,840 43.2 
4,316 38.4% 
2,348 35.6 
1,323 39.6 
6495 49.7 
22,356 47.8 
7,318 50.7 
4,043 47.6 
467 38.9 
“2 18.5 
5.191 46.6 
3,640 48.7 
1,629 45.1 
4,737 53.5 
569 41.7 
853 53.5 
1,155 62.1 
41 56.7 
1,194 45.3 
7497 88.5 
227 38.5 
12,041 39.5 
3,923 37.9 
1,979 49.5 
4,796 38.5 
960 33.8 
1,432 43.5 
318 40.5 
234 34.7 
75 100.0 
9 26.8 
76% 77.7 
78 91.4 
428 949.5 
147 62.2 
111 53.0 
4,057 49.8 
2,234 51.9 
543 53.4 
81 S70 
983 51.6 
170 28.6 
46 26.2 
1,188 45.1 
697 37.1 
71 49.0 
59 41.1 
360 76.8 
(is 100.0 
7,450 40.9 
2,187 38.3 
1,299 66.6 
961 36.6 
588 36.4 
154 100.0 
161 41.2 
1,832 34.4% 
269 29.8 
770 38.8 
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BARRIERS TQ ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 
RESPONSES TQ QUESTIONNAIRE SURVEY-Continued 


TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 


NUMBER ROW % NUMBER ROW % NUMBER ROW % 


Q34A = FIRST FACTOR THAT WOULD HELP IN 
REALIZING CAREER ASPIRATIONS 


RELOCATION TO OTTAWA... eee ceereseeececece 235 100.0 

BETTER POLICY IN CASE OF RELOCATION........ 508 100.0 

RELOCATION TO OTHER REGION... eeeesesevees 1,113 100.0 

OTHER... eee cccrrrveecccsveesvessseeesesesces 83 100.0 
OTHER GOVERNMENT PROGRAMS... ..seeeeeercveccee 5,998 100.0 

REINFORCEMENT OF EMPLOYMENT EQUITY PROGRAM. 533 100.0 

ABOLITION OF THE EMPLOYMENT EQUITY PROGRAM 

TO STOP REVERSE DISCRIMINATION....-ceeceeoe 3,225 100.0 

REINFORCEMENT OF THE FRANCOPHONE POLICY.... 320 100.0 

ABOLITION OF THE FRANCOPHONE POLICY......-- 1,187 100.0 

MORE BUDGET (CUT IN THE BUDGET).....cceeeee 602 100.0 

OTHER... cee cece errerereevvevvvvessesesesees 134 100.0 
OTHER FACTORS UNDER THE PS JURISDICTION...... 2,494 100.0 
NOT UNDER THE PUBLIC SERVICE... cece eeeevoee 5,832 100.0 
CAREER DEVELOPMENT OPPORTUNITIES OUTSIDE THE 

PSr cece eer creer ererescrnsesesesesesesesssoes 84 100.0 

ATTENDING/PARTICIPATING IN 

CONFERENCE/WORKSHOPS OUTSIDE PS....seeeeeee 52 100.0 

OTHER. cere ccccr rer ecceveresccrerresesreseseee 32 100.0 
CHANGE IN THE SOCIAL ENVIRONMENT.....+-eeee08 687 100.0 

REDUCTION OF FAMILY RESPONSIBILITIES 

PRESSURE... cece eccrrresecccseersecsecsseees 509 100.0 

GREATER ACCEPTANCE OF FAMILY RESPONSIBILITY 

LEAVES. . cc eee cere vec ccrerecvccseereeecseees 118 100.0 

BETTER. MORE RELIABLE CHILD CARE 

ARRANGEMENTS... cc cccceccccrcevssccsceseses 28 100.0 

OTHER... ec ee perce cccrererccrerrsesssssseces 33 100.0 
OTHER FACTORS NOT UNDER THE PS...eeeeeeseeeee 5,061 100.0 
NOT SPECIFIED... pewccccrvcccecvesvcccsveseece 58,707 100.0 
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Q34B - SECOND FACTOR THAT WOULD HELP IN 
REALIZING CAREER ASPIRATIONS 


TOTAL WITHIN PUBLIC SERVICE.....ececceeeeees 


NO BARRIERS... ceccecerccccescrcecccesesvece 
NO BARRIERS... ceccccscersssccsecevessesece 


TRAINING/EDUCATION...ceeeeeesececceveesevese 


TRAINING... cece cc roe eeesssnesverecserereses 
LANGUAGE TRAINING... ec eeoesccccecccserreveres 
MANAGEMENT TRAINING... secre ecccccescceseons 
SUPERVISORY TRAINING... ceeeesccceerecserecs 
GREATER EDUCATION... cece enceecccrerersesece 
TO BE BILINGUAL... cece eeesreservcecerecers 
OTHER CINCL EXPERIENCE)... cccceeeccrevees 


POSITION CHANGE WITHOUT COMPETITION....--++e 


LATERAL TRANSFER... ceeecccscessecreeeerevves 
SECONDMENT... ccecccccccescsvsesccesesseeces 
ACTING APPOINTMENTS..-ececcrccccceerescsese 
UNDERFILL.. cee er cece c cece eesceseseceseseeses 
RECLASSIFICATION OF THE POSITION...-+++eeee 
PERMANENT... ec ccccceccccrvscvessscssssseses 


OTHER... ccvccvcsesvcceresvnvcsssssessessere 


COMPETITION/STAFFING/PROMOTION...-ceeeseereess 


MORE JOB OPENINGS... .cecesssecercrererseces 
GREATER ACCESS IN ORDER TO APPLY TO JOB 

COMPETITIONS... cceccccssccevccseecevsssesee 
FAIR COMPETITION/PROMOTION PROCESS.....+++- 
LESS BILINGUALISM... ccececcvcccrceeeeeesers 
OTHER (INCL CHANGE IN COMPETITION PROCESS). 


a y:\) Sree 


MORE AFFORDABLE EDUCATIONAL LEAVE.....-+++- 
MORE AFFORDABLE CHILD CARE AND NURTURING 


8 7: \\) Se 


OTHER. cc cee veccrceescresessesreescesssseseses 


HOURS OF WORK MODIFICATION... -csceeeeeesseeee 


FLEXIBLE WORKING HOURS... .cccececeeserseres 
AVAILABILITY OF PART-TIME WORK...---eeeeeees 
AVAILABILITY OF JOB SHARING WORK...-+eeeees 


OTHER... wcrc ccecceeseeesseerereeserssseeees 


CAREER DEVELOPMENT OPPORTUNITIES WITHIN THE 


PiSic ik wise 6400 a0 0) ve ie) e oXele) ele 6.8 076lo tip ee 6 eee a Sau9) #08 


CAREER DEVELOPMENT PROGRAM. ...-cecceeeecees 
CAREER COUNSELLING THROUGH PS PROGRAMS.....- 
ATTENDING/PARTICIPATING IN 

CONFERENCE/WORKSHOPS WITHIN PS...--+eeeeees 
BETTER COMMUNICATION ABOUT JOB OPENINGS AND 
PROGS IN DEPT... ceseccceeeecsscreereesssseres 
BETTER COMMUNICATION ABOUT JOB OPENINGS AND 
PROGS BETWEEN DEPTS...-ceeceeeseeceerevvees 


OTHER. .cccvevcccccvessccssesessevseresseces 


NETWORKING/CONTACTS..ceeeereecscrcceeceveseee 


NETWORKING WITH CURRENT DEPARTMENT/AGENCY.. 
NETWORKING WITH OTHER DEPARTMENTS/AGENCIES. 
JOINING NON WORK CLUBS AND GROUPS...-+.++e--. 
CAREER COUNSELLING WITH AN EFFECTIVE MENTOR 
OR MORE SENIOR PERSON... sec creeeesesevees 


OTHER... cerscevvevvevesssssvseesesssesesers 


CHANGE IN THE WORK ENVIRONMENT... -eeeeeeseces 


LESS DISCRIMINATION IN THE WORK PLACE...... 
LESS SEXIST ENVIRONMENT... ---ceeeessvereece 
POSITIVE SELF-IMAGE REINFORCED BY WORK 

ENVIRONMENT... cccccccvcescccseeeeeseseseees 
MOTIVATION TO LOOK FOR ADVANCEMENT....++ee- 
WORKSITE CHILDCARE... ..cesreeecsesreesvevece 
MORE POWER... eee ccesscersssceereeseseeveres 
CHANGE IN MANAGEMENT VIEW OF THINKING......- 


OTHER. .cccccccccccvevneccssscescsseeesessere 


GOVERNMENT RELOCATION PROGRAM. ..-seeeeeeeeeos 


RELOCATION FROM OTTAWA..cceerecceeererevers 
RELOCATION TO OTTAWA... cece esereeeresesenes 
BETTER POLICY IN CASE OF RELOCATION........ 
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TOTAL ALL DEPARTMENTS 


Dee ee eee eee eee ea 


BOTH SEXES 
NUMBER ROW % 
203,091 100.0 

51,531 100.0 
41 100.0 
41 100.0 
15,864 100.0 

5,370 100.0 

2,016 100.0 

1,078 100.0 

343 100.0 

2,576 100.0 

1,869 100.0 

2,611 100.0 

5,050 100.0 

483 100.0 
1,587 100.0 
1,762 100.0 

36 100.0 

828 100.0 

175 100.0 

179 100.0 

oe 100.0 

1,993 100.0 

1,927 100.0 

3,718 100.0 

879 100.0 
1,076 100.0 
561 100.0 
479 100.0 
4 100.0 

78 100.0 

493 100.0 

103 100.0 

128 100.0 

129 100.0 

133 100.0 
5,505 100.0 
2,926 100.0 

521 100.0 

176 100.0 
1,311 100.0 

470 100.0 

101 100.0 
1,868 100.0 
1,063 100.0 

128 100.0 

261 100.0 

393 100.0 

23 100.0 

8,831 100.0 

2,640 100.0 

635 100.0 
1,571 100.0 
1,208 100.0 

52 100.0 

213 100.0 
2,128 100.0 

385 100.0 

(ik s-) 100.0 

19 100.0 
128 100.0 
206 100.0 


MEN 
NUMBER ROW % 
115,649 56.9 
27,139 52.7 
41 100.0 
41 100.0 
8,301 52.3 
2,593 48.3 
888 449.0 
700 69.9 
197 42.9 
1,309 50.8 
1,063 56.9 
1,600 61.3 
1,887 37.4% 
80 16.5 
526 33.1 
603 349.2 
463 56.0 
100 57.3 
15 649.4% 
5,333 55.6 
foe 56.6 
1,015 52.7 
einai 59.5 
425 48.4 
554 51.5 
328 58.4% 
286 59.8 
41 EXsa(¢ 
166 33.6 
21 20.8 
18 13.8 
61 47.2 
66 49.2 
2,270 46.7 
1,953 49.7 
293 46.6 
59 33.5 
558 42.6 
195 41.5 
61 60.9 
1,200 69.2 
645 60.6 
72 56.6 
235 89.8 
248 63.1 
4,687 53.1 
1,532 58.1 
139 21.9 
875 55.7 
602 49.8 
142 66.7 
1,217 57.2 
180 46.7 
458 57.3 
18 90.2 
86 67.6 
126 61.3 


WOMEN 
NUMBER ROW % 
87.492 43.1 
29,391 47.3 
7,563 47.7 
2,776 51.7 
1,129 56.0 
379 35.1 
196 57.1 
1,267 49.2 
606 43.1 
1,011 38.7 
3,162 62.6 
403 83.5 
1,061 66.9 
1,160 65.8 
36 100.0 
364 449.0 
75 42.7 
64% 35.6 
4,259 449.4% 
866 43.4% 
912 47.3 
1,506 40.5 
453 51.6 
521 48.5 
234 41.6 
193 40.2 
4 100.0 
37 97.3 
328 66.4% 
82 79.2 
110 86.2 
68 52.8 
68 50.8 
2,935 53.3 
1,973 50.3 
278 53.4 
117 66.5 
753 57.4% 
re) 56.5 
39 39.1 
669 35.8 
418 39.9 
56 43.4% 
or 10.2 
145 36.9 
23 100.0 
4,144 46.9 
1,107 41.9 
496 78.1 
696 44.3 
606 50.2 
52 100.0 
71 33.3 
911 42.8 
206 53.3 
341 42.7 
2 9.8 
41 32.9% 
80 38.7 
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BARRIERS TO ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 1989 
RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


TOTAL ALL DEPARTMENTS 


BOTH SEXES 


NUMBER NUMBER NUMBER 


RELOCATION TO OTHER REGION.....sseeeceeeece 


OTHER. coer eeeere creer erneseesesesssessesces 


OTHER GOVERNMENT PROGRAMS... ..eeeeecesecseece 
REINFORCEMENT OF EMPLOYMENT EQUITY PROGRAM. 
ABOLITION OF THE EMPLOYMENT EQUITY PROGRAM 
TO STOP REVERSE DISCRIMINATION......+-eeee- 
REINFORCEMENT OF THE FRANCOPHONE POLICY.... 
ABOLITION OF THE FRANCOPHONE POLICY........ 
MORE BUDGET (CUT IN THE BUDGET)......eeee0% 


OTHER... ccc recrerecccrvneseesscrvesssseseecs 


OTHER FACTORS UNDER THE PS JURISDICTION...... 
NOT UNDER THE PUBLIC SERVICE... ..eceeecevevee 


CAREER DEVELOPMENT OPPORTUNITIES OUTSIDE THE 
i 
ATTENDING/PARTICIPATING IN 
CONFERENCE/WORKSHOPS OUTSIDE PS.....sseeeee 


CHANGE IN THE SOCIAL ENVIRONMENT......2-ee00% 
REDUCTION OF FAMILY RESPONSIBILITIES 
PRESSURE... cece ccccrnecccrereereccsesssceces 
GREATER ACCEPTANCE OF FAMILY RESPONSIBILITY 
LEAVES. wc cc eee cc cc nese ccnereeeesssssesscens 
BETTER, MORE RELIABLE CHILD CARE 
ARRANGEMENTS... cc cccccesccereeevccssersceee 


OTHER... cece ereserssvesesccesesecccsssvece 


OTHER FACTORS NOT UNDER THE PS....-eeceeeeoee 
NOT STATED... cece cceeccrecceeseessssesesvcce 149,777 
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BARRIERS TQ ADVANCEMENT IN THE PUBLIC SERVICE, MARCH 12989 
RESPONSES TO QUESTIONNAIRE SURVEY 


a ee 


TOTAL ALL DEPARTMENTS 


BOTH SEXES MEN WOMEN 


NUMBER ROW % NUMBER ROW % NUMBER 


TOG a Vices cleisis) sisic sive elelelaloie(e sietelaiers otsictel ses melons se)| COS 7091 100.0 115,649 56.9 87.442 
Q34C - THIRD FACTOR THAT WOULD HELP IN 
REALIZING CAREER ASPIRATIONS 


TOTAL WITHIN PUBLIC SERVICE... .-eeeeseeersees 13,466 100.0 6,543 98.6 6,923 
TRAINING/EDUCATION... ee eeeeeerceeeeesererens 3,056 100.0 1,156 37.8 1,901 
TRAINING... ccc cc rere snr ecccrerceeesseeeeees 811 100.0 305 37.6 506 
LANGUAGE TRAINING... eee eee e ccc recerecccces 997 100.0 111 24.8 337 
MANAGEMENT TRAINING... 2. eee eceecereerercecccce 118 100.0 30 25.1 89 
SUPERVISORY TRAINING... ---ceccccsvvevrceccve| 104 100.0 74 7Aaiee 30 
GREATER EDUCATION... seve eeeeeccecceresvecee 618 100.0 176 28.4 4492 
TO BE BILINGUAL... cceeeseevvcecccesesssesere 400 100.0 142 35.5 258 
OTHER CINCL EXPERIENCE)... ee eeveeccereccece 558 100.0 319 Saat 239 
POSITION CHANGE WITHOUT COMPETITION.......-.-- 1,183 100.0 560 47.4% 623 
LATERAL TRANSFER... -eeeeccseccccccrrevvcces 162 100.0 at 68.1 52 
SECONDMENT... 2c ccccccececssscccerrcreceves 386 100.0 141 36.5 245 
ACTING APPOINTMENTS... seecceevevvrcceeceees 944 100.0 185 41.7 259 
RECLASSIFICATION OF THE POSITION....-++-+eee 140 100.0 34 66.7 47 
OTHER. ccc cece vcereccsesceesssvcssccscvescers 51 100.0 30 59.6 20 
COMPETITION/STAFFING/PROMOTION......-eeeeeees 2,500 100.0 1,996 57.8 1,054 
MORE JOB OPENINGS... cceccvcccsseseesescees 463 100.0 276 59.6 187 
GREATER ACCESS IN ORDER TO APPLY TO JOB 
COMPETITIONS... --ceecvervsccerersersccrcece 341 100.0 184 Si 157 
FAIR COMPETITION/PROMOTION PROCESS.......+> 1,430 100.0 918 649.2 aila 
LESS BILINGUALISM... ccceeesrccccrecrceseves 135 100.0 33 24.6 102 
OTHER (INCL CHANGE IN COMPETITION PROCESS). 131 100.0 35 26.8 96 
9 \) ee ca 86 100.0 30 349.3 58 
MORE AFFORDABLE EDUCATIONAL LEAVE.....++ee t=t=} 100.0 30 34.3 58 
HOURS OF WORK MODIFICATION....-+seseeeveeevee 92 100.0 38 41.9% 54 
FLEXIBLE WORKING HOURS... sceeccececeverce 21 100.0 - - 21 
AVAILABILITY OF PART-TIME WORK...-+eeeeeees 17 100.0 = - 17 
AVAILABILITY OF JOB SHARING WORK.....++-ee% 16 100.0 - - 16 
OTHER... ccc eee rer rcrreeressssssccsseseseres 38 100.0 38 100.0 - 


CAREER DEVELOPMENT OPPORTUNITIES WITHIN THE 


PS. ccccccccvcvrevreveeeesenessessscssesscesee 1,879 100.0 892 47.5 987 
CAREER DEVELOPMENT PROGRAM.....+cceccescrce 813 100.0 315 38.8 497 
CAREER COUNSELLING THROUGH PS PROGRAMS..... Taz 100.0 32 18.3 144 
ATTENDING/PARTICIPATING IN 
CONFERENCE/WORKSHOPS WITHIN PS....seeeeeee 142 100.0 85 59.5 58 
BETTER COMMUNICATION ABOUT JOB OPENINGS AND 
PROGS IN DEPT. cee reece reesnsssccccesesesere 365 100.0 232 63.6 133 
BETTER COMMUNICATION ABOUT JOB OPENINGS AND 
PROGS BETWEEN DEPTS.....eeeeeccccseeveceees 382 100.0 227 59.6 154 
NETWORKING/CONTACTS. .ceeeeeeesccccscssrerrese 608 100.0 270 49.4% 338 
NETWORKING WITH CURRENT DEPARTMENT/AGENCY.. 486 100.0 297 50.8 239 
NETWORKING WITH OTHER DEPARTMENTS/AGENCIES. 41 100.0 23 56.6 18 
JOINING NON WORK CLUBS AND GROUPS......-- 40 100.0 - - 40 
CAREER COUNSELLING WITH AN EFFECTIVE MENTOR 
OR MORE SENIOR PERSON... -eeeecceeceevvcccee 40 100.0 - - 40 
CHANGE IN THE WORK ENVIRONMENT....--eeeeeeees 2,897 100.0 1,252 43.2 1,695 
LESS DISCRIMINATION IN THE WORK PLACE....-. 629 100.0 221 35.1 408 
LESS SEXIST ENVIRONMENT... ... eee eeeecceccves 157 100.0 14 8.6 143 
POSITIVE SELF-IMAGE REINFORCED BY WORK 
ENVIRONMENT... cc cccccccescnrvnsccccvesevere 664 100.0 218 32.9 496 
MOTIVATION TO LOOK FOR ADVANCEMENT.....--+-- 366 100.0 253 69.0 113 
WORKSITE CHILDCARE... cree esenesevvvcrcveses 27 100.0 - - 27 
MORE POWER... ccc cece ere err errrsnsvenseccece 116 100.0 38 32.6 78 
CHANGE IN MANAGEMENT VIEW OF THINKING......- 700 100.0 411 58.7 289 
OTHER. .. cece cccceseeernevsssvevcsvcccscsece 237 100.0 97 41.0 140 
GOVERNMENT RELOCATION PROGRAM......+--eeeeeee 392 100.0 274 69.9 118 
RELOCATION TO OTTAWA... eeeeeereeeeereeeves 69 100.0 50 72.6 19 
BETTER POLICY IN CASE OF RELOCATION.......- 174 100.0 115 66.3 59 
RELOCATION TO OTHER REGION......-eeeececeee 116 *00.0 75 65.1 40 
OTHER... cere eeee ears resnsevcsvacscsessseees 33 100.0 33 100.0 - 
OTHER GOVERNMENT PROGRAMS.......--ceeeveceees 597 100.0 489 81.9 108 
REINFORCEMENT OF EMPLOYMENT EQUITY PROGRAM. 103 100.0 40 38.7 63 
ABOLITION OF THE EMPLOYMENT EQUITY PROGRAM 
TO STOP REVERSE DISCRIMINATION....--++eeeee 285 100.0 268 34.0 A 
REINFORCEMENT OF THE FRANCOPHONE POLICY.... 3 100.0 - - 3 
ABOLITION OF. THE FRANCOPHONE POLICY....+++- airs 100.0 103 Lay 3 
MORE BUDGET (CUT IN THE BUDGET)....--++eee 47 100.0 47 100.0 - 
OTHER... ccccceesecervecesenesvvccccsssserere 47 100.0 31 67.5 15 
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RESPONSES TQ QUESTIONNAIRE SURVEY-Continued 
—————————— 
TOTAL ALL DEPARTMENTS 


BOTH SEXES 


NUMBER NUMBER NUMBER ROW % 


OTHER FACTORS UNDER THE PS JURISDICTION...... 


NOT UNDER THE PUBLIC SERVICE sco 1. cic wiciscte ole 45.9 
CHANGE IN THE SOCIAL ENVIRONMENT........0e00. 95.2 
REDUCTION OF FAMILY RESPONSIBILITIES 
PRESSURE. ccc ccc ccc cc croc n cc erseresescccees 77.9 
GREATER ACCEPTANCE OF FAMILY RESPONSIBILITY 
EAVES a oreroisversrsieiis)cs/eie leis eles s ois)eie.e e slates isnerere ters 100.0 
BETTER, MORE RELIABLE CHILD CARE 
ARRANGEMENTS orc ci0 6 6500 0 6 wie s.6 01010. 0.0 clsie sic sie tes 100.0 
OUMERStenelereleiets os 6s. 0 e's cfete wie. =) 6 ovis) ¢) 00 6 0 56/0 cvsienels 100.0 
OTHER FACTORS NOT UNDER THE PS......eeseeeceee 335 31.9 
NOT SSTATIED cvevere oteiccis) © 610 eles ee s\ 0 lele oiole a0 sities oe esl « 108,764 42.5 
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RESPONSES TO QUESTIONNAIRE SURVEY 


TOTAL ALL DEPARTMENTS 


a 


BOTH SEXES MEN 
NUMBER ROW % | NUMBER 

TOTAL > sleds WOR AOC oe in aaron tutte 203,091 | 100.0 | 115,649 
Q35.1 - THERE ARE BETTER JOB OPPORTUNITIES IN 

THE PUBLIC SERVICE IF YOU COME FROM THE 

OUTSIDE. 
STRONGLY AGREE sac pas sch eee eset aonap oaee tees 17,944 | 100.0 10,686 
SL AGHILV WAGREE coo doh walse awancaale a ees 41,668 | 100.0 24,204 
SETGHTLY  UISAGREE As. tos. 5A cx eho o Semsrienels ts 45,808 | 100.0 26,883 
STRONGLY IDESAGREE ociass cece auegss sons ae 50,423 | 100.0 28,125 
NOs OR INTONS 2% ce tats iva oes enor eee: 40,108 | 100.0 21,780 
ROT STATED NS) Weta ue welds ae one ieee ie os a 7,139 | 100.0 3,970 
TOTAL CANS Soire & sarite cstv soma aM N TRS eee 203,091 | 100.0 | 115,649 
Q35.2 - POSITIONS ARE OFTEN POSTED AFTER THE 

DEPARTMENT / AGENCY HAS ALREADY IDENTIFIED 

THE PERSON THEY WANT TO FILL THE POSITION. 
SIRGNGEVS AGREE yet oom lt we side See 86,272 | 100.0 46,980 
SLIGHTENBAGREE (atctrd bie vine soa enee ee 72,385 | 100.0 41,932 
SEIGHFL Ye DISAGREE. «ou tac ue ee eee de ree ene 18,918 | 100.0 11,291 
SERONGL V DISAGRED MT ne enol ye ose ees 11,729 | 100.0 7,386 
NG DENTON fate ek are URL eeu eel Mi em wen, 9,979 | 100.0 5,891 
NOTESTATEU os elect tite ice ae acne aes Gear cama 3,808 | 100.0 2,169 
TOTAL RS Shc CNA Sa AS Na ene eens 203,091 | 100.0 | 115,649 
Q35.3 - FRANCOPHONES GET AHEAD MORE EASILY. 
STRONGLY AGREE ceca teins bee de et ak eee 57,157 | 100.0 33,576 
SEIGUTE VA AGREE Aaah ee Meee sod wee es 44,725 | 100.0 26,782 
SLACUTUVADTSAGREE ons ave ot sacl visedcay 2 sere ene 24,541 | 100.0 12,830 
STRONGLY) DISAGREES Se h5 is & fauna aera Sete 44,404 | 100.0 24,585 
NO-OPINION, Gob ea ores ee ncuee ae ee ee e 27,154 | 100.0 14,983 
NOT STATED. c puniaticg pee oe eee ee 5,110 | 100.0 2,894 
TOT RR er hs ee KS RC een iene 203,091 | 100.0 | 115,649 
Q35.4 - THERE ARE NOT ENOUGH VACANT POSITIONS 

OPENING UP IN THE PUBLIC SERVICE. 
STRONGLY ACRER Js ac fae SUNS nares ein a ne oats e 81,737 | 100.0 41,054 
SUYGHTLY (AGREE NS wate eke see Remy bo r6 oo oe 59,498 | 100.0 34,068 
SUEGHTL Ve DISAGREE (see ovo ie eee nies ees 23,839 | 100.0 15,588 
STRONGLY. DISAGREE, 04 fon. ec. an aes ees 9,093 | 100.0 6,005 
HO VOPINIOWSa. Siete aeag a4 te as eee 23,317 | 100.0 15,350 
NOR STATED: Wo not weet arene ccane Caan 5,606 | 100.0 3,584 
TOTAL Suit See PIE A PATI Bia wad Phar 203,091 | 100.0 | 115,649 
Q35.5 - MEN AND WOMEN ARE TREATED IN THE SAME 

WAY IN MY DEPARTMENT. 
STRONGLY AGREE San URRY 2 Fate eae geet antl aw 57,298 | 100.0 35,183 
SUIGHTINGAGRER GWA: oe wens ce ne Aon a eens 50,469 | 100.0 28,418 
SUTGHTUNIDISAGREE scence. aaa toe} Se ae 41,989 | 100.0 22,221 
STRONGLMWUTSAGREE ics eee eles e xine es os 34,307 | 100.0 18,197 
HGS GR ENTONG nicl uae «mnt ed Ga outs A ese 14,199 | 100.0 8,813 
NOTA STARED oat os etic tets Sec tae sey eat enon 4,828 | 100.0 2,817 
TOTAIS lik Ce AR trees oleae alte anderen one as 203,091 | 100.0 | 115,649 
Q35.6 - MEN AND WOMEN ARE TREATED IN THE SAME 

WAY IN THE PUBLIC SERVICE. 
STRONGIORAGREE Sritu a NSS Tea enue aunsater eats 23,242 | 100.0 15,161 
SETCHTUVEAGREE arn pounce oe acne te ee Rey 50,683 | 100.0 30,067 
SEIGHTU VEDI SAGREE Wendie a cao oracle nak one 55,587 | 100.0 29,324 
STRONGLY DISAGREE A: titan ootas Ma dae oils aneces os 37,927 | 100.0 20,647 
WOMORENDONG «eres. olneS on an aw 'cs xis ou dees = 29,762 | 100.0 17,135 
NOT STATED uit x, Si tretee oat. Hoe Mees. oases 5,890 | 100.0 3,315 
TOTALS Ree Ne Cn aN eee CRIN oahu ia awe a wanes 203,091 | 100.0 | 115,649 
Q35.7 - EVEN THOUGH I HAVE THE SKILLS TO DO A 

CERTAIN JOB, I KNOW I WON'T GET SOME JOBS 

WITHOUT A UNIVERSITY DEGREE. 
STRONGLY, AGREE fc dinde NOU wuniemn era aes 74,939 | 100.0 41,903 
SUIGHTLN: AGREE Oro cs tae naiants be siaitiela pia x <nceouee 51,421 | 100.0 28,847 
SETCHTCVABISAGRER sien. ica ceciendn seco soe 21,319 | 100.0 1),113 
STRONGLY: DISAGREE «cise cu ¢.0'c cle we Sev. cis oie v's 0 14,947 | 100.0 8,736 
MOGOPINION ZS RS tile Aca Reh owns a ones Hes, 34,468 | 100.0 21,377 
NOT) STATED Noga fannie caeale cule tomas atwae ee: 5,998 | 100.0 3,675 
TOTAL Cee ee Uae ea Ree Oe are aR eR 203,091 | 100.0 | 115,649 
Q35.8 - MEN MAKE BETTER MANAGERS THAN WOMEN 

DO. 
STRONGLY AGREE ss. Aeaeev nai eods Meh aew een eine 10,351 | 100.0 6,885 
Sk TGHPOVIACREE ont) cakina Gls wean amhiee vn wens : 21,736 | 100.0 15,808 
SLIGHTEY: DISAGREE sx<icnn'eeginae ea sare tae wae fan 29,819 | 100.0 19,767 
STRONGEN (DIGAGREES Cea teh .Atiy Sok ws noe ae aa 108,572 | 100.0 46 ,869 
WG MIP INTONS2; 908 Sh Sin We Senne ssa eas aoe 28,053 | 100.0 23,607 
HOTUSTATEDs stale tia at ate sean eatunctanlnn wan oot 4,560 | 100.0 2,713 
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ROW Z% 


WOMEN 


NUMBER ROW Z% 


43.1 

7,258 40.4 

17,463 41.9 
18,926 41.3 
22,298 44.2 
18,328 45.7 
3,168 44.4 

87 ,442 43.1 
39,292 45.5 
30,452 42.1 
7,627 40.3 

4,343 37.0 

4,088 41.0 

1,639 43.0 

87,442 43.1 
23,581 41.3 
17,943 40.1 
11,711 47.7 
19,819 44.6 
12,172 44.8 
2,216 43.4 

87,442 43.1 
40 ,683 49.8 
25,429 42.7 
8,251 34.6 

3,089 34.0 

7,968 34.2 

2,023 36.1 

87,442 43.1 
22,115 38.6 
22,051 43.7 
19,768 47.1 
16,110 47.0 
5,386 37.9 

2,012 41.7 

87,442 43.1 
8,082 34.8 

20,616 40.7 
26,262 47.2 
17,280 45.6 
12,627 42.4 
2,574 43.7 

87,442 43.1 
33,036 44.1 
22,573 43.9 
10,207 47.9 
6,211 41.6 

13,091 38.0 
2,323 38.7 

87,442 43.1 
3,466 33.5 

5,928 (ERE 

10,052 33.7 
61,702 56.8 
4,446 15.8 

1,848 40.5 
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RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


_—_ 


TOTAL ALL DEPARTMENTS 


BOTH SEXES WOMEN 
NUMBER ROW % | NUMBER NUMBER ROW % 

QUAL CMR Scie, POR. 2 os a Rutt ROS os 203,091 115,649 87,442 43.1 
Q35.9 - EMP EQUITY AND AFFIRMATIVE ACTION 

PROGS GIVE WOMEN AN UNFAIR CAREER ADVANTAGE 

WHEN PS IS DOWNSIZING. 
STRONGLY SAGREC SHEE. 6 Sass oer thew Le 29,651 24,449 5,202 17.5 
SEI CHTLYVAGREEOROS elt btw ss eR Rohe e de Be 8s 49,706 35,427 14,280 28.7 
SRIGHIDY DISAGREE « «200s. Mer wen detn Thee doe Oe 33,552 16,426 17,126 51.0 
G TRONGEYADISAGREE (4.3.82 98s. i6 <tc Beni eee Soke 37,226 12,800 24,427 65.6 
HOPOPINEON Ee eer ss cord nie cat ee oat ee es 47,158 23,465 23,693 50.2 
NOIMSTAT ED estes aeRO ac not oe eee use Rede 5,797 3,082 2,715 46.8 
TOM aes MRP eas BAG OE OEE Leelee ss ge news 203,091 115,649 87,442 43.1 
@35.10 - WHEN BEING CONSIDERED FOR A JOB, IT 

"IS A DISADVANTAGE TO HAVE FAMILY 

RESPONSIBILITIES. 
STRONGLY CAGRER Soi ec. e808 s scot etaneed ooo Bee 15,076 5,995 9,081 60.2 
SUIGIMTVOAGREES. <2 2. Fa Ses ices Bane occ new ae MS 49,798 22,514 27,283 54.8 
SOLGHOL VPI SAGREE Jars totoncn c coias cous 41,395 26 428 16,967 41.0 
SIRONGL VW OUDSRCRER 0.0254 ves acca utes cl pate 59,348 39,753 19,595 33.0 
MONOD INTON Ge eee ks sean eC amon hc cAeeerons 32,513 20,168 12,345 38.0 
NODRSTAIER SO oC ated ete rdnteacs cattel® 4,962 2,790 25172 43.8 
FOUR, Oe wed daa veaculv vara y oidk 203,091 115,649 87,442 43.1 
Q35.11 - WOMEN WHO ARE PREGNANT SHOULD NOT 

APPLY FOR COMPETITIONS IN THE PUBLIC 

SERVICE. 
STRONCLUTAGRER NO Cr. Sees des cand oeba ans oe Se Rs 14,684 10,072 4,612 31.4 
SLIGRTEY AGREE Pe erence toe. bor eee Ne Ge 20,476 13,442 7,034 34.4 
SLIGHTLY DISAGREE «5. 6d one woteud te woteenns 28,400 18,726 9,673 34.1 
STRONG YU DESAGREE.. « o Sado ct tnn ccm eknte ae 113,319 55,390 57,929 51.1 
ORO IN IGN: nna. 5 Me cea ai diaieluce Bgtoitie’s © 21,497 15,179 6,318 29.4 
NOPASTABED Oe Soc cea aOR Ue ha eee Re 4,715 2,839 1,876 39.8 
ROMA er evs tc Ge tein ois we Secreta aramitvore aoe he 203,091 115,649 87,442 43.1 
Q@35.12 - RAISING CHILDREN SHOULD BE A WOMAN'S 

RESPONSIBILITY. 
STRONG VHAGREE Scr. s he Saas oh natindu te aes me Ba 9,503 6,447 3,056 32.2 
BETEHTUPTAGREE COW tie oats o:ccs ce ane si onen sate 14,100 10,338 3,761 26.7 
SEIEHTLVEDIGAGREES OFs sR. SMO eho pA 23,779 16,266 7,512 31.6 
STRONGLVADISAGREES: a. sco) sa.acseieai ac nett 136,124 68,859 67,265 49.4 
NOMOPINLOND IR eCR So net Eee. Renna 14,212 10,533 3,679 25.9 
NOIMSTAUED ates cotta de Stabe bones laos las va ee 5,373 3,206 2,168 40.3 
TOTA EONS or oie: Uh PAR Ne, ers I 203,091 115,649 87,442 43.1 
Q35.13 - WOMEN HAVE TO BE MORE QUALIFIED THEN 

MEN TO BE PROMOTED 
STRONG EY SACREE Sad» HIS wea F Ma wove oe See 26,787 4,841 21,946 81.9 
SICHTETAACREE By ssi ra haa aise rethos Sees 42,637 15,333 27,304 64.0 
SUIGHELY DISAGRER << o5 S20. 53.020 O¥ls tess patent 34,623 23,130 11,492 33.2 
SERONGLY DISAGREE « vocticb is oped thott ress Beet 79,654 60,275 19,379 24.3 
HiMOO TINTON MIR. ocd OG, Sm eae ah od, oe. Oe 14,729 9,341 5,388 36.6 
MS RNEDE Site he Saas, cee 1s ba seas 4,661 2,728 1,933 41.5 
TIGRE ce coho saw baie Priaiips ete a gawrewe 203,091 115,649 87,442 43.1 
Q35.14 - WOMEN IN THE PUBLIC SERVICE COME UP 

AGAINST AN INVISIBLE BARRIER ONCE THEY GET 

TO A CERTAIN LEVEL. 
STROMGL VPAGREE CSL. vs fev tn ck dosh teeth osc duee 34,661 7,891 26,770 77.2 
SPCR CACHES ty Pate ae Laas See Aaics oy eee 56,377 26,315 30,063 53.3 
SUTCHVEY MUTSAGREE os cin hak tea shee atateek 28 ,694 19,714 8,980 31.3 
STRGNGL F DISAGREE cea ae eu! eta a acs pave ee 40,455 33,230 7,224 17.9 
WOOP TINTON cao ace cnilans. seen hewn. 55 Oe 38,009 25,433 12,576 33.1 
MTA STATED Gt 2o0, Bloc ies Se ore ee aa eeaat oan 4,895 3,066 1,829 37.4 
TARR Ge rhc cae edad coon HOES Romana OP TAS: 203,091 115,649 87,442 43.1 
Q35.15 - PEOPLE GET AHEAD BECAUSE OF WHO THEY 

~~ KNOW. 
STRONGEY AGREE Sees Ma ena aves 88 70,069 38,041 32,027 45.7— 
SEICMIDY AGREE OU cited ac $e ce Pelt dae Gore 95,136 54,198 40,937 43.0 
SPTGHTT VY ODISAGREE «0 ai we cw Re canes dees 18,245 11,159 7,086 38.8 
SERONGL DISAGREE > 4.05 0hs te. doa bos gn ee eee 9,274 6,097 3,177 34.3 
MOUDPINION aS Gooktaxe Gielen Pes cclina alee 6,905 3,999 2,905 42.1 
NOMOTATED EL oh tee ae ern, aaah 3,462 2,153 1,309 37.8 
PON RN isin fo ia dans a del tigc a eae ...] 203,091 115,649 87 442 43.1 
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Q35.16 - PEOPLE QUIT THE PUBLIC SERVICE 


AFTER EXTENDED LEAVE. 
STRONGEYCAGREE Sic ose crers ove occ sheyetars, ayensiews stetemersire. 6 


SURONGUNSAGREE Were cizre tcl eratete tintin oreiere saiere cle chsres 
SETGHTLN @AGRE Ese. c3 75h amcle.0 ste lotecrsrsieie) (cte. a craites eres ie 
SIEI'GHTELY« DISAGREE). c. 5). cfa/cpciere hein te avelel stele vierecctale che 
STRONGEV DISAGREE vate ers weaa cts stoieran sc raters granete 


BEEN HELD BY MEN. 
STRONG EY AGREE ie aos cielo stesso (aio iaicieie ns iereenia = ciere 


STRONGLY CAGREES ccs icc wrstelo ea isla iche =: qelsisjers siete 
SETGHTEY WAGREE Sore) oer n he ia isle ioleusyeraie ahelso/sieis shavers 
SUIGHTLEVUDESAGREE SG. < octacere sieves eeisicraca -iselarets ler 
STRONGLY DISAGREE .2 s <rr-voteiny aes c ereresveeni evel celarel ete 


SUITED TO WOMEN. 
STIRONGEY RAGREE Crctateavetor ssnierelarsvevalcl et acteieleretsiareaiersi aie 
SIETGHTIEY SAGREE serous se s¥a os. d'c5c0e erche obs) <yav ciainierers 
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BOTH SEXES 


NUMBER 


5,473 
16,582 
21,019 
23,457 

131,481 

5,078 


203,091 


28,755 
49,320 
29,839 
20,727 
69,726 

4,724 


203,091 


21,363 
48 ,884 
33,210 
46,756 
48,000 
4,878 


203,091 


7,279 
6,807 
27,321 
142,871 
13,850 
4,962 


203,091 


17,845 
51,636 
49,685 
39,301 
39,643 

4,980 


203,091 


49,273 
69,158 
23,419 
43,289 
13,614 

4,338 


203,091 


14,904 
43,794 
37,620 
68,735 
33,037 

5,001 


203,091 


TOTAL ALL DEPARTMENTS 


ROW % 


NUMBER 


2,303 

7,987 
10,530 
12,089 
79,654 
3,086 


115,649 


16,787 
28 434 
17,821 
12,518 
37,410 
2,679 


115,649 


17,511 
35,650 
17,812 
15,490 
26,325 
2,860 


115,649 


3,071 

4,139 
20,730 
73,891 
10,681 
3,137 


115,649 


11,409 
32,374 
27,907 
17,636 
23,371 
2,951 


115,649 


S21 19 
41,397 
11,989 
17,994 
9,008 
2,542 


115,649 


-0 5,033 
-0 23,538 
0 23,777 
-0 39,124 
-0 21,221 
-0 2,957 
-0 115,649 


WOMEN 


NUMBER ROW Z% 


5759) 


48.5 
39.2 


43.1 


87,442 


16,554 
27,761 
11,430 
25,295 

4,606 
1,796 


87,442 


9,872 
20,257 
13,842 
29,612 
11,816 
2,044 


87,442 
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Q35.23 - THE RULES OF BEHAVIOUR IN THIS 


THAN FOR WOMEN. 
STRONGE VWAGREE coc oo SMa ctsa Te Als os BOG 
SLIGHTD Va AGREE Sc fit nrnn oo hee ake Sete 


STRONGUYADIESAGREE ware, cvsis.5 426 c.00ois) 0. 601s.sis; 4 o°S\s)e 6 «616 
NG ROPTINTON Dreier ers ce cre ale etree cere Ptetel a ie eis)=)o) ev svera hehe 
WU SUOUS DSH Oo SeocoSb oot scoedop osc o 5 Goo GOO OUS 


SIIRONGUN DISAGREES core nyareteislayele «0's nis sisieie aieisieis.» sie 
NOBOPTINTON raters orsususrelctelo: s]aueveysi ne sve sosor oars iorereres 
NOUS MAME Data ete tals chee cise ccleis is nia) = orale lis picisyelelel eraieters 


Q39 - MARITAL STATUS 
MARRIED (INCL. COMMON-LAW/PARTNER)........... 


EDUCATION YOU HAVE COMPLETED? 
LESS THAN) HIGH SCHOOL. 2. Fo. ic ese es ccs ccee 
COMPLETED (SECONDARY cicrcreree atejcie siete oe seiw eee 1-)s\ete 
COMPLETED COMMUNITY COLLEGE, 
TECHNICALCOLLEGE, CEGEP, NURSE'S TRAINING.. 
COMPLETED BACHELOR'S DEGREE(E.G. B.A., B.SC., 
BeA so Gag te EAR Ba Dic dlerevieleroine sels) eiet eta wielal este 
COMPLETED DEGREE IN MEDICINE, 
DENTISTRY,VETERINARY MEDICINE OR OPTOMETRY. 
COMPLETED MASTER'S DEGREE (E.G. M.A., M.D.,). 
COMPLETED DOCTORATE CE.G. PH.D.)..........00- 
UNIVERSITY DEGREE UNKNOWN.............------- 
NOT RS TATED iret. cicr.:- oie oie inls' 010.0 0 0s clelenieie.s's ei. sisveraie 


EDUCA TRUON eet rettersrecshese eres oie state (elas slam Ginne eietersisusie is 
PHYSICAL EDUCATION, RECREATION AND LEISURE.. 
FINE, PERFORMING AND APPLIED ARTS............ 
BUSINESS ADMINISTRATION, COMMERCE, FINANCE, 
ACCOUNTING AND RELATED.............0e ee eens 
SOCIAL SCIENCES, HUMANITIES AND RELATED 
CINCLUDING LIBRARY SCIENCE)...........2--6- 
LAW. SOS eG OHO HOOD AIP CUO COCO DOF 
AGRICULTURAL AND BIOLOGICAL SCIENCES......... 
ENGINEERING AND APPLIED SCIENCES (INCLUDING 


NURSING..... SSS Oa ORG OU ny SC Omnis dan o Holon 


NURSING..... . 
MATHEMATICS, PHYSICAL SCIENCES, COMPUTER 

SCIENCE AND RELATED.......... Bats 08 aie w aha mice 
NOT STATED.......-000. SFT RI ON DO | UNCON ORC 


ee 


INDIAN? 


NES iors sisiniate ible. scsi'e'h a Minis aie ale sisistnin ole cis @  elnte 
NO. ccc ee seweces nw im intay ein era ayes ie 16s aiheleoa a <iere ones 
NOT STATED. .......seeeee aise is BretA si aveye eke a: nreveuselle 
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BOTH SEXES 
NUMBER ROW % 
20,340 100.0 
40,054 100.0 
41,181 100.0 
69,067 100.0 
27,218 100.0 
5,232 100.0 
203,091 100.0 
22,930 100.0 
57,529 100.0 
37,641 100.0 
40,391 100.0 
39,724 100.0 
4,877 100.0 
203,091 100.0 
139,894 100.0 
62,794 100.0 
402 100.0 
203,091 100.0 
147,168 100.0 
32,439 100.0 
2,743 100.0 
20,207 100.0 
533 100.0 
203,091 100.0 
16,728 100.0 
83,660 100.0 
47,313 100.0 
37,292 100.0 
1,317 100.0 
11,524 100.0 
2,895 100.0 
5469 100.0 
1,812 100.0 
203,091 100.0 
147,701 100.0 
3,231 100.0 
581 100.0 
2,003 100.0 
12,544 100.0 
14,990 100.0 
1,423 100.0 
5,553 100.0 
5,435 100.0 
421 100.0 
1,093 100.0 
5,462 100.0 
2,653 100.0 
203,091 100.0 
3,425 100.0 
190,782 100.0 
8,884 100.0 
203,091 100.0 


MEN 


NUMBER 


6,224 
18,759 
24,388 
47,848 
15,414 

3,017 


115,649 


9,769 
29,129 
23,093 
26,440 
24,313 

2,906 


115,649 


82,422 
33,015 
213 


115,649 


91,847 
14,880 
867 
7,831 
225 


115,649 
10,769 
40,350 
26,230 
25,065 

1,130 
8,413 
2,481 
325 
888 

115,649 

77,348 

1,769 

408 
1,049 
9,701 
8,464 
1,032 
4,303 


4,915 
54 


741 


4,373 
1,492 


115,649 


1,515 
109,233 
4,903 


115,649 


TOTAL ALL DEPARTMENTS 


WOMEN 


NUMBER 


14,116 
21,295 
16,794 
21,219 
11,804 

2,215 


87,442 


13,162 
28,400 
14,548 
13,951 
15,411 

1,971 


87,442 


57,473 
29,780 
189 


87,442 


55,322 
17,559 
1,877 
12,376 
308 


87,442 
5,960 
43,310 
21,084 
12,227 
188 
3,112 
414 
224 
925 
87,442 
70,354 
1,462 
173 
954 
2,843 
6,526 
391 
1,250 


520 
367 


353 


1,088 
1,161 


87,442 


1,912 
81,549 
3,981 


87,442 


87 


ROW % 


55.8 


44.8 
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13,086 
174,102 
15,903 


203,091 


8,920 
179,615 
14,556 


203,091 


203,091 
3,740 
Che) 
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TOTAL ALL DEPARTMENTS 


MEN 


NUMBER ROW Z% 


8,580 
98 ,833 
8,236 


115,649 


5,576 
102,548 
7,525 


115,649 


47 
2,574 
26,232 
41,597 
22,516 
11,868 
6,902 
2,143 
934 
200 
154 
484 


115,649 


213 
1,550 
11,344 
21,765 
22,584 
19,023 
13,824 
9,926 
5,350 
3,389 
4,462 
2,220 


115,649 


1,060 
47,991 
36,176 
30,422 


115,649 


34,083 
81,566 


115,649 


3,209 
4,499 
11,080 
1,048 
17,725 
11,024 


115,649 


WOMEN 


NUMBER 


87,442 

2,680 
47,728 
22,554 
14,480 
87,442 


30,789 
56,653 


87,442 
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RESPONSES TO QUESTIONNAIRE SURVEY-Continued 


TOTAL ALL DEPARTMENTS 


BOTH SEXES WOMEN 
NUMBER ROW % NUMBER NUMBER ROW 7% 

PRESENT DEPARTMENT 

ATLANTIC CANADA OPPORTUNITIES AGENCY......... 230 100.0 
AGRICULTURE: CANADA ocr-syers «1c sie ro wi elele cpvieis si sis 50's leis 9,724 100.0 
NATIONAL ARCHIVES OF CANADA...............4.. 741 100.0 
REVENUE CANADA - CUSTOMS AND EXCISE.......... 9,450 100.0 
CONSUMER AND CORPORATE AFFAIRS............... 2,151 100.0 
COMMISSIONER OF OFFICIAL LANGUAGES........... 153 100.0 
COMMUNTCATIEONS ctoros + cise cycles siole''s oe lsrels le s/o sielote ioe 3,774 100.0 
STATUS OF WOMEN OFFICE OF THE COORD.......... 39 100.0 
RISHERTES “AND OCEAN: (CANADA(... o)2< 014 5 <1e sys cuereioratns Laka 100.0 
NAT LONALRDERENSE croton) 1e7s1 5/21 avsiietele: sisiatctel spars. cto levels 31,845 100.0 
ENVIRONMENT iererctereieeie: of: olfoisinis)ia)'esteyelels) srarsersieverene state 8,315 100.0 
BUTE E LEONG ono Sia 8 og ae GUE OA AIG a dene S 7,734 100.0 
SUPE EN MANDUSERVT CE Steere ie +) ove lel eteie)aie!elclolsys) elere ele 9,068 100.0 
VETERANS TAR EAIR GS crece se cerstols.6 c/10 cleislefevsie  steleve seis arse 3,415 100.0 
EMPLOYMENT AND IMMIGRATION................... 23,247 100.0 
ENERGY MINES: AND RESOURCES. s < Sams. siete’ ciersiacs 4,621 100.0 
SUIS ALS (Vela CSA Ge aon ope bb bodobocduodaudn one 3,876 100.0 
Re AINAN CE torefeteietesateistolsisieioieit 1s /ehersve/ sisi oie siete felieis! cleictey 823 100.0 
FEDERAL-PROVINCIAL RELATIONS OFFICE.......... 47 100.0 
GOVERNOR GENERAL cr c:ctere sreele a 'sis en's leie «casera =: < 116 100.0 
CANADIAN HUMAN RIGHTS COMMISSION............. 172 100.0 
INDIAN AFFAIRS AND NORTHERN DEVELOPMENT...... 4,069 100.0 
INTERNATIONAL JOINT COMMISSION............... 38 100.0 
INVESTMENTS CANADA cieicrcicrnc)s\s stotrsistele)cisieterereteis etelere 113 100.0 
SUSIE Ea 5 Jo oS Fb ORO EO OHODOD DOU OODD dOURUOOOI OS 1,587 100.0 
PABOURS CANADA craters coves ole sins vie'se rele 0 bivipleioleloie\e/aicis 836 100.0 
MRANSPORTACANADA ctx. s-</> vie 'ois's'siwveieieiersehere so ets otete 19,160 100.0 
SCIENCES AND TECHNOLOGY MINISTRY OF STATE.... 153 100.0 
NATIONAL CAPITAL COMMISSION.................. 872 100.0 
HEALTHOAND WELEARE S22 oo. © omelets «se elelernieters 6/416 8,436 100.0 
CONTROLLER GENERAL OF CANADA................. 138 100.0 
PRIVY COUNCILS OF Fl CEZ (re «ele 10)sc15 seis aieeie 1s) = aleleisie 358 100.0 
CORRECTAONALESERVICES Sinica ne clele vice etsi< = slisieieie ele 10,630 100.0 
PRIVATIZATION AND REGULATORY AFFAIRS......... 66 100.0 
PUBLIC SERVICE COMMISSION. 0%. cisie cis sisles scree se 2,169 100.0 
ROYAL CANADIAN MOUNTED POLICE................ 3,314 100.0 
CANADIAN RADIO-TELVISION COMMISSION.......... 384 100.0 
SEGREMARY cbs OMA Eien iotsrrie ela ole nickel elwisis sole wae sl ee 2,851 100.0 
STAM Go CANADA crates ris'sio sie. sisieisie.e sis iets ie step .s 6% 4,387 100.0 
NATIONAL REVENUE - TAXATION..........-....-.. 17,913 100.0 
REASURYOBOARDS oi. retere es eo) le leveie ie ola etelel seis’ e/e/sve/e se 726 100.0 
WESTERN DIVERSIFICATION OFFICE............... 201 100.0 


- Data not available. 
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J Gluloinive 
Longitudinal Career Data for Selected Cohorts 


of Men and Women in the Public Service! 
November, 1989 


INTRODUCTION 

Statistics Canada was asked by the Task Force on Barriers to Women 
in the Public Service to develop and analyze longitudinal information 
on the career paths of men and women in the public service. Within 

_ the short period of time available, a file was created and some analysis 
conducted. 

The objective is to provide some statistical information which is 
indicative of the career advancement of men and women in selected 
groups over the 1978-87 period. When combined with information 
from other sources, such data should provide the Task Force members 
with a better understanding of recent movement in the public service. 
The Report focuses on events which are of interest to the Task Force and 
which can be best analyzed using longitudinal data, notably the rate of 
advancement and exit patterns of men and women in selected cohorts. 
It does not provide any analysis of issues such as the concentration of 
women in particular occupations (e.g., clerical), the current levels at 
which women within various occupational groups work, and whether 
women “caught up” to their male counterparts in various occupations. 

The emphasis here is on the narrower questions of rate of advance- 
ment and exit patterns. Hence, this report focuses on the differences 
between men and women in their movement (or flows) over time, not 
the differences in the number of men and women in a particular group 
and level at any point in time (i.e., stocks). Often significant differences 
in movement or flows among groups may not have a major impact 


— 


The analysis and report writing were conducted by Garnett Picot and Ted Wannell of the 
Business and Labour Market Analysis Group of Statistics Canada, and the programming in 
the file development stage was done by Heather Prieur and John Small of the Small Business 
and Special Projects Division. 
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on the stocks or level in the groups for some time. Measures of 

advancement and movement among groups do provide valuable 

information regarding current trends, however, which are often 
missed when comparing total numbers in a particular group between 
two time points (i.e., stock counts). 

The longitudinal file used in this work has been constructed for 
selected cohorts of public servants for the period 1978 to 1987 inclu- 
sive. The file was created by combining data from Treasury Board’s 
“incumbent” file and Revenue Canada files containing information on 
annual employment earnings. Information on the same individual 
over the ten years is made available in this way, and an analysis of the 
career paths of groups of individuals in the selected cohorts? can be 
calculated. The cohorts were selected from the population of employees 
covered by Schedule 1, Part 1 of the Public Service Staff Relations Act.3 

The data are used to examine the career achievement of women and 
men in the selected cohorts. Of particular interest is: 

- At what rate did women and men exit permanently from the public 
service over the ten-year period, and how did the earnings of those 
who exited compare with those who stayed? 

For those in the cohorts who stayed in the public service over the 

entire ten years, what was the rate of career advancement of men 

and women as indicated by (i) change in the pay rate in the jobs 
held over the period, (ii) movement up a specially constructed pro- 
motions scale and, (iii) group and level achieved by the cohort at the 
end of the period. 

- For those who had achieved the higher managerial levels by 1987 
(SM and EX), how quickly did the men and women advance and 
from which groups did they come? 


Kho 


Due to the short time available for file construction and analysis it was decided that a broad 
and sweeping analysis of the career advancement and exit patterns of public servants in 
general could not be conducted. Rather, specific cohorts were selected and their career paths 
examined. 

Canada Post was excluded, since it moved out of the source population during the period 
of analysis. | 


Oo 
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SELECTING THE COHORTS 


it 


Groups of cohorts based in three different years were selected: 

a) Persons working full-time in 1978 were selected, and their career 
advancement over the following nine years to 1987 determined. 

b) Persons working full-time in 1982 were selected, and their move- 
ments during the following five years were examined.‘ 

c) A group of cohorts in the SM and EX groups in 1987 was selected, 
and their career advancement over the preceding nine years 
analyzed. 


. The cohorts were selected on the basis of group, level, age, and in 


some cases, years of experience in the public service. Groups were 
selected to be indicative of the administrative, administrative sup- 
port, professional and management categories. Cohorts in the CR, 
AS, PM, ES, SM and EX groups were primarily used in the analysis, 
although some other smaller professional groups were included in 
1982 cohorts. 

The objective in selecting the cohorts was to obtain groups of men 
and women which were as similar and as homogeneous as possible, 
given the information available. Since age is often a good proxy for 
work experience and speed of career advancement (given a particu- 
lar group and level), relatively narrow age bands were used (usually 
five years). In some cases an upper age limit was used.5 


3. There were very few women in some cohorts, which introduced 


problems in analysis, particularly in the scientific and professional 
areas. 

The approximately 2,500 women in the professional/technical 
areas in 1978 (excluding nursing and education groups, which 
do not normally feed higher level public service positions) were 


i 


nN 


Cohorts were selected for these years in order (i) to see if the experience of the middle 1980s 
differed from earlier years and (ii) to get more information on the career advancement of 
middle to upper level professional groups than was possible in the 1978 cohorts because of 
the very small number of women. This part of the project was conducted last, and there was 
not time to combine the “incumbents” and Revenue Canada data sources. Hence, only the 
T.B. incumbents data were used. 

For example, among EX’s only persons up to age 49 were selected. This was done for two 
reasons. First, since we were looking back to determine the path to the EX group, we wanted 
to select persons who likely entered the group in the recent past, and hence had some move- 
ment over the previous 10 years. Second, although 40% of male EX’s were 50 or over, only 
17% of female EX’s were in this age group. To keep the ages of men and women as similar as 
possible, the age 49 cut off was selected. 
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distributed over nine small occupational groups. After controlling 
for age and level, the numbers in the higher levels within most pro- 
fessional groups were too small to allow any analysis. Hence, upper 
levels in the professional groups, which among men often feed 
senior management positions, are not well represented in the 1978 
female cohorts. The ES Group — the only professional group large 
enough — is included, but the analysis of the 1978 cohorts focuses 
more on the AS and PM groups, which contain more women and 
from which many women rise to senior levels. The CR group is also 
included in the analysis, since 46% of all women work in this group. 

A different sampling technique was used for the 1982 cohorts to 
obtain larger samples of women. All women in a particular group 
and level were selected for the analysis, not just those in a particular 
age group.® 


4. The Cohorts Selected 
Twelve cohorts of workers in particular occupational groups, levels 
and age group in the Public Service in 1978 were selected and their 
advancement over the nine year period to 1987 analyzed. In addi- 
tion, seven cohorts of mainly professional workers in 1982 were 
selected for analysis in the 1982-87 period, as were four cohorts of 
managers in 1987. Cohorts were selected to maximize the number of 
women but still maintain a homogeneous group. They are listed in 
the table on the following page. 


5. Methodological Note 
To provide an overview of the findings, unweighted averages of 
proportions or percent changes across all cohorts are often used. 
This approach gives the data for each cohort an equal weight in the 
overall findings. Since this is not a representative sample of public 
servants — rather a set of indicative groups — it did not seem 
appropriate to weight the result by the size of the cohort. 

Also, dollar values for all years have been converted to constant 
1987 dollars, so the effect of inflation on earnings has been removed. 
Changes in real earnings are reported in all cases. 

6 The ages of men and women within particular groups and levels in the professional area 
varies considerably with women being generally younger. Age is of course a major factor in 
career and salary advancement, with more movement among the young. To control for age 
differences, balanced samples by age were selected within a group and level. That is, all 
women in a group and level were selected within a group and an equal number of men were 
randomly chosen from within five year age groups such that the age distribution of the men 


and women selected were the same. Revenue Canada data could not be used in the 1982 
cohort analysis due to time constraints. 
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Cohorts Selected 


Yrs. of P.S. 
Group AgeinBase Experience in Number 
and Level Year Base Year M F 


1978 Cohorts 


CR-2 20-24 0-1 238 13 
CR-4 29-29 4-7 039 1,390 
CR-5 30-34 4-7 149 221 
AS-2 20729 All 162 174 
AS-3 30-34 All 162 93 
AS-3 35-39 All 118 63 
PM-1 20-24 0-2 119 141 
PM-2 nay ee, 4-7 452 398 
PM-3 30-34 4-7 388 87 
PM-5 35-39 All 206 22 
ES-3 20529 All 71 48 


ES-5 
1982 Cohorts 


30-34 


ES-4 All All 87 87 
ES-5 All All 97 97 
BI-2 All All 60 60 


AU-1 All 


AS-3 All All 712 712 
PM-3 All All 1,004 1,004 
PM-4 All All 918 018 
CR-4 All 


1987 Cohorts 


OM 30-39 All 221 81 
SM 40-44 All 416 80 
EX-1 30-49 All aie it 


39-49 
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FINDINGS FOR THE 1978 COHORTS 


Exits From the Public Service 


Taking the cohorts together, women exited permanently’ from the 
public service at a higher rate than men over the ten-year period. 
These results apply mainly to cohorts whose members were under 
35 in 1978 and who were earning under $40,000 in that year (in 1987 
dollars). These are the areas in which the majority of female public 
servants are employed. There were not sufficient numbers of leavers 
from older cohorts of higher earners to produce reliable results. 
Averaged over the nine cohorts in the CR, AS and PM (to PM-3) 
levels, the proportion of the cohort leaving permanently was 22% 
for women and 17% for men. These exits tended to be concentrated 
in the early part of the time period (1979-82). Child care could have 
been associated with this difference, but that is not known from 
these data. 

Although reliable estimates of the permanent exits are not available 
for the older women in the upper levels of the groups, for the ES-3 
cohort (age 25-29 in 1978) the proportion of the cohort exiting per- 
manently was about the same for men (22%) and women (25%) 

(the difference was not statistically significant). 

There was some interest in knowing whether higher paying jobs 
outside the public service played a major role in exits for women. 
This analysis looks at salary gains over the entire period to shed some 
light on this. The results suggest it was unlikely that movement to a 
full-time job paying a much higher salary over a long period was 
the main motivation for leaving the public service. Among women 
the permanent leavers had lower average growth in annual employ- 
ment earnings between 1978 and 1987 than did the stayers.? This 


aS 
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Permanently means the individual had left the public service during some time up to and 
including 1984, and had not returned by 1987. Exits in 1985 or later were excluded since 
it was not possible to determine if they would return in a reasonable period of time (i., 
2 years). Hence, permanently means out of the public service for at least 3 years. A knowl- 
edge of each person's status as of year end (end of December) was available in this analysis. 
If the person was on active status (i.e., being paid) as of year end that individual was consid- 
ered in the public service for that year. People on leave without pay or maternity leave as of 
year end were considered out of the P.S. at that particular point in time. 

Although when taken alone many of the cohorts did not display a statistically significant 
difference due to the small size of the population. 
Only leavers who had significant (>$2000) annual earnings in 1987 were included in the 
calculation. Those with little or no earnings were excluded, since by definition all stayers 
had emp loyment earnings in 1987. As well, persons with temporary interruptions from the 
public service, but who were in the P.S. in 1987 were included as stayers. Hence, both 
leavers and stayers could have had periods of no earnings over the nine years. 
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held for all cohorts, although not all differences were statistically 
significant. The unweighted average growth in earnings in the nine 
cohorts for which data were available was -8% for leavers and +18% 
for stayers. There was significant variation among cohorts. 


Carpet Paths and Growth in Pay Among the Stayers 
Not surprisingly, most public servants in the selected cohorts 
employed in government in 1978 remained in government each year 
through to 1987. Seventy-eight percent of men and 72% of women 
across the twelve cohorts fell into this group of “stayers.” There 
was significant variation by cohort. 
Among both men and women, a relatively large proportion of 
stayers (persons in the public service in all ten years) were still in 
the same group nine years later, either at the same or higher level. 
The proportion of stayers in the same group at the end of the period 
varied from 80% among entry-level female CRs (i.e., CR-2s 20-24) to 
a level of 38% among more senior male CRs (CR-5 30-34). The 
unweighted average across all twelve 1978 cohorts of the proportion 
in the same group 10 years later were: females 64%, males 64%. 
Using equivalent earnings,'° which is a measure of the pay rate in a 
job as of year end, among the younger cohorts with the lower pay 
levels in 1978 (i.e. the three CR cohorts, AS-2, PM-1), the pay rate 
generally rose more quickly over the period for men than women. 
The unweighted average annual increase in pay rate over the period 
(in constant dollars) in these five cohorts was 26% for men and 20% 
for women. These are the types of occupation in which the majority 
of women are employed. In 1987, 42% of all public service women 
were in the CR group, and 60% of female public servants were in 
some administrative support group, (including CR) compared to 
8% of men. 
In the remaining more intermediate cohorts, however, no particu- 
larly dominant trend is observed. Women out-performed men 
in some, and the opposite held in others, and in many cases the 
observed differences were not statistically significant. Over these 
seven cohorts (AS-3, PM cohorts except PM-1, and ES cohorts), 


10 Equivalent annual earnings are the earnings which one would receive if the incumbent 
worked at the job held as of the end of December for the full-year, full-time. Hence, it 
is a measure of the pay rate at a point in time, not actual annual earnings. This is an 
appropriate measure for this work, since it is an indicator of the level achieved by a certain 
period, and is not affected by changes in jobs during the year, short work absences, or other 
factors influencing actual annual earnings besides wage rates. 
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the average growth in the pay rate was 15% for men and 16% 

for women. 

For stayers, movement through an 18 level scale of promotions! in 

the public service over the nine years generally reflected the move- 

ment in salaries just discussed. In the more junior cohorts (CR, AS-2, 

PM-1) there were more moves through the levels by men (an aver- 

age 2.1 moves per person up the scale over the period) than by 

women, (1.6). In the seven more intermediate cohorts, it was a 

mixed situation, with few statistically significant differences in 

the number of moves of men and women (each with an average 

1.2 moves per person across all seven cohorts). As with exits, these 

moves tended to be concentrated in the earlier part of the period. 

Thus, women generally exited permanently from the public service 
at a higher rate than men, but female leavers had lower growth in 
annual earnings over the period than did female stayers. For stayers in 
the public service, among the CR and more junior AS and PM cohorts 
men appeared to move up the ranks faster than women (as indicated 
by salary growth and level changes), but among other more inter- 
mediate cohorts there was little difference. 


Mees FOR THE 1982 COHORTS” 
Cohorts of men and women in professional (ES, BI, AU) and 
administrative and foreign services (AS, PM) groups were selected 
for 1982. This was done in order to examine various aspects of 
career development during the more recent past (1982 to 1987), 
since conditions may have changed in the public service since 1978. 
The CR-4 cohort was added to allow comparisons with a lower 
paying more junior group which contains very large numbers 
of women. 
As one would expect, the vast majority of people in the 1982 cohorts 
were still in the public service by 1987, with relatively few leavers 
over the 1982 to 1985 period. From 80% to 98% of the cohorts’ 


11 An 18 level scale based on pay rate was established (based on the work of Jim Plumpton, 
Treasury Board) and each group and level was mapped onto this scale based on the top 
salary in that particular group and level in 1986. Using this mapping, when an individual 
moved from one level to another in the eighteen level scale a move or promotion 
is said to have occurred. 

12 The results from this analysis will not necessarily be the same as that for the 1978 cohorts 
because a different time period is covered, and the ‘82 cohort represents the advancement of 
all people in a particular group and level (say ES-05), whereas the 1978 cohort represents 
the advancement of a select age group (say 30-34). Since career development is related to 
age this will influence the results. 
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members remained in the public service over the entire period,!8 
with little difference between men and women. It is worth noting 
that this was possibly an atypical period because of the impact of 
the 1982 recession on the economy and job availability in the private 
sector, and hence possibly exits from the public service. 

- In most cohorts the number of permanent leavers from the 1982 
cohorts was relatively small, (between 5% to 9% in most cases) and 
showed little difference between men and women where the num- 
bers were large enough to make a comparison. And the majority 
who stayed in the public service were in the same group and level 
in 1987 as in 1982; from 60% to 70% for most cohorts. Again, there 
was little difference between men and women in the proportion 
staying at the same level over this period. 

- In the professional and administrative cohorts selected there was 
little difference between men and women in the growth in average 
equivalent earnings (pay rate as of year end) over the 1982-87 period. 
This suggests there was little difference in the rate of advancement. 
Averaged across all seven professional and administrative cohorts, 
the growth in pay was 4.2% for women and 3.6% for men. 

- Among the CR-4 cohort, male stayers who had an average 1.9% 
growth in real earnings, appeared to do slightly better than their 
female counterparts (0% change) during this period. A similar 
observation was made earlier for the entire 1978-87 period. 


am bea FOR THE MANAGEMENT COHORTS OF 1987 
Four cohorts of managers in 1987 were selected, and information 
on their career movement over the 1978-87 period produced. The 
four cohorts were: SM ages 30-39, SM ages 40-44, EX-1 ages 30-49, 
and EX-2 ages 30-49. These cohorts are of interest because they rep- 
resent the higher end of the occupational scale (as measured by pay) 
and it is of interest to determine the rate at which men and women 
are moving into them. The management groups represent a very 
small proportion of all public servants, however (0.6% of women 
and 3.5% of men). 


Entrants to the Public Service after 1979 

- Members of the managerial cohorts who were not in the public 
service in 1978 and 1979 but entered subsequently are referred to as 
entrants (as opposed to stayers who were in the public service all 


13 Note, however, that short spells outside the public service on leave could be missed, as these 
data refer to employment status as of the end of December. 
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ten years). Some of these individuals could have been in the public 
service prior to 1978, but their absence from it would have had to 
have been substantial (2 years or more), and it is unlikely their 
numbers would be large. 

- A larger proportion of women than men in the managerial cohorts 
were entrants since 1978. The (unweighted) average across the four 
cohorts of the proportion who were entrants was 21% for women, 
11% for men. This suggests that recruitment outside the public ser- 
vice — or possibly returns to the public service after more than a 
two year exit — played a larger role among the cohorts of women 
who made it into the management category than among their male 
counterparts. This may also be true for other occupational groups, 
but the data to determine this were not readily available. 

It is of interest to determine whether the women who entered (or 
re-entered) the public service in 1980 or later were primarily in paid 
employment in 1978, or employed in some other activity such as 
child care, taking advanced education or another activity. To obtain 
some indirect evidence information on this question, their annual 
employment earnings in that year were examined. Taking all four 
cohorts together, a larger share of women (22%) than men (15%) 
who were outside the public service had little (less than $2,000) or 
no employment earnings in 1978. Among those who had employ- 
ment earnings, they were much lower among women than men. The 
median was $47,000 for men (in 1987 dollars) and $36,000 for 
women. The bottom 25% of women earned below $14,000, while the 
corresponding cut-off for males was $32,000. This suggests many 
women may have had more part-time paid employment and possi- 
bly were involved in other activities such as child care before they 
entered (or re-entered) the public service and rose to management 
level jobs. Some may also simply have had lower paying 

full-time jobs. 


paras Who Were in the Public Service All Ten Years 
Stayers!* greatly outnumbered entrants to management groups in 
our cohorts. Averaged across the four cohorts, 84% of men and 
71% of women who reached the management levels were in the 
public service all ten years. 


14 This means they were in the public service as of the end of each year. Some short absences 
could have taken place during the year. 
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- Among the stayers, a very broad range of occupational groups 
served as the base for the movement into management, for both 
men and women. An examination of the groups in which the man- 
agers of 1987 were located in 1978 shows that the PM Group stands 
out for both men and women, as to a lesser degree does the FS and 
ES groups for men (particularly leading to the EX Group), and the 
AS and PE groups for women. But even these three groups for each 
gender still account for a relatively small proportion of all managers 
(40% average across cohorts unweighted for men, and 50% for 
women). The remainder were in a wide variety of occupational 
groups, many with numbers too few to be included. 

The women who had achieved the EX-1 and EX-2 group by 1987 
moved through the ranks more quickly than the men of roughly the 
same age who had achieved the same level. This is indicated by the 
change in earnings, the number of moves up the 18 level scale, and 
the number of moves among groups. Among those reaching the 

SM level, women appear to have moved up slightly faster, but the 
difference is not great. 

In all four management cohorts, the growth in average equivalent 
earnings (pay rate as of year end) was higher for women than men 
who were in the public service all ten years. This means that women 
started from lower base earnings in 1978 than men and rose to the 
same SM and EX levels. This was particularly true in the EX cate- 
gories, where the average growth in equivalent earnings was 41% 
for women, 26% for men.!> The difference in growth rate in pay was 
small in the SM cohorts, and not statistically significant (36% for 
women, 33% for men). 

The number of moves through the 18 level scale described earlier 
was also greater for female than male stayers. Across the four 
cohorts, the average number of moves per person up the scale 

over the ten years was 3.7 for women, and 2.9 for men. 


15 Some of this difference could have been due to the age differential in the cohorts: women 
were slightly younger than men and younger persons tend to increase their earnings at a 
faster rate. The age differences were not great, however, the average age in the four cohorts 
were: SM 30-39 — men 37.2 and women 36.7; SM 40-44 — 42.0 and 42.0; EX 01 30-49 
— 43.0 and 41.8; EX 02 30-39 — 44.0 and 42.3. Regression analysis in which age was 
controlled still indicated a significant difference in earnings growth between men and 
women in the EX category. Information on other factors which could account for such 
differences are not available in this data source. 
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In summary, these observations indicate that among the cohorts that 
had achieved a management position by 1987: 

* women were more likely than men to have entered the public 
service after 1980 (or re-entered after at least a two-year exit); 

* a wide range of occupational groups served as the source of 1987 
managers, but PM, AS and ES stood out for men, and PM, AS and 
PE stood out for women; and finally 

* among the stayers who achieved a management position, women 
moved up the ranks faster than men, particularly among those 
reaching the EX group. 

This analysis deals with the flows of men and women into the 
management level, and the rate at which that movement took place. 
It does not examine changes in the number of men and women in 
the management category. That is being done elsewhere for the 
Task Force. 


104 VOLUME 2 


. P] i 


] » 725 — a ry e hoe a ; 
- ra ' ’ é _ 7 a 
af 9 r ne | 7 if a 7 
Fn a ‘ : 7 
fale Sy 
; ' ‘ ‘ 
‘ 1 Aah 
by ibe i (% 


7 : i ay 
er a 
ine a <7) 


i : - 
: ‘ . i I Ny 
; f; \\I 
| 
1 
« 
t 
cad 
f 
5 
1 
| 
i 
‘ 
q° 
Pal 
1 of 
a - 
‘ Y u 
¢ 
ra 
aay ' fx 
ee. - 4 


7 


= = 
Bat za - 
NG Ld . 
y » nya 


nee 


